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OFTHt: 

CONCEPTS AND PROCEDURKS 
OF 
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I. Uchavioral ()!)]<'< Mvcs 

A. Ivi^iily-fiv^^ pcKonl of ihv stvulonts will write a review ot w recent show. They will tlieu 
(ii^i uss live or inori^ jobs ''l)<'li!!ul tSu^ smvs" of the sliow. 

B. i*'ort\ fK ri t'tU rl thr stiulenls will .Ut< nd r\ st.iuc produelion. They will (ir^iw or writi' 

inN'rprchiiii )n '>( tht^ h.ve sliow, ^> 

I' 

< ', Sr\( iu\ piTiiMil '^1 stiutcnls \m!I pijrn(M[>,ile .is .tcMors or iirlrt^s.s<;s in t hrei'-niinii(<vskils 

I hill i'nh ( \ .\\\} \ cLiss. 

I). I !iirl\ pcr^ (mU oI stiujiMHs will improvise i*olos ol heliind-tlie scene N^orkirs who wenitd he 
( inphnrit il (lu skil were prrsented pro! rssionaliy. 

W. vSi\l\ piMr(MU ot sludi nts will rea(i about t)f)purtunities for bi-tn^^ual people. 

1 1 I fv.t rui t lonai I'f ori'duri^s 

A Oiilv s( rip's sinlal)h' to th(^ a\t'r,u'<' ,iMd al)ility level ol' the class will l)e use{|. 

I>, Stptlmls v\ill niakr borrow pr^^ps HkiI .wv ir.is()n,;l>h' lacsirnilirs ot fhosv' used 
protVssion;dl\ 

r. r.ipes or n rordou'N ol b^u ke.ionnd nuisn wall l>e i hoscn tor universal appeal and 
appropn;ii rne>-s 1 o I lie 1 hc!m\ 

1). f'urpose and lOan \^ill be t'niph<ea/ed in cdl arlivilirs, Al)ilits .nal jntcrr^sf will be 
(onsulrunl. 
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iwh NtU^lnM will ' ' ' > * K^t . ^' It^lhiv i. , ■ «. ' , 

I. Wntt' .i^^.u. ,,: ? ^ productinn you iUh ?to mIuv^I, MiHcr TlKat rt iicuUi tho 

Stars, or in s >.:: > . Jivi tiuhtoriufn, !)(s.iiL. tiu' u.unwcuk tlua nia'diMho i)r(>dui (ion 
[KKssibli*. 

^ At^u. l i: - .1 -r M<!u 1. : /.'..^ [ ^ in ,I^nuii!V ('\ May (lat! Alley 

i .1 ' V ' '> o! pt^niu; ti;,;: J. ! : : ^! < - u made up {)t .students t'luin tht' 

^i'fV !i. ■ ■ iMOjii^ Ml .^r.ulrhnv .i lu)(d .i^ofioin loiirlh ^ladi (lirtiiJi^h 

i 'T^'.' ^ ' ■ i » 1' 'U In (UK- p.M;i_:'.r.i['li d«.>. iihi' vou saw> 

n Uui. .i pi • 
7 l)irt ( t J [>!av. 

S i*ir>rjit J. unisu j| nntn^MT, 

\n\\ni\\<\\ n »n « dt^dm fl 

in X'tsii a jrji'MMon ^fuilh) \\rn(" a di. rip( ion o} ilut r pt njilc jn\<il\fMi ni linr nrfs ^^or!,, 
II, \'isit an =nl luust-uut W nlc • if tell alxuu I u t> * m n\nv<' ( v pu>. ol a) I f ha( ,ip[i('<ih a! lu \ mi 
\ 2. I r^tcrva^w ,( innsi-^ in i < 1| w hal (pmhUr.;! i , u d tu >vjwd h!'.!-;. i i: 



Call ptacomeiU dep^^^^^^^^'^^t University of Housloti, St. 'rUunKvs, or Kice. A%k 

for information on job oj)|)ortunitios irs ihv area t)f forei^in hmKua^U'. 

Interview sour favorite I-'n^lisf^ tisielier. Ask for information on (]nalifie:ilioni> in creative 
writing. Share your finditu^s with the chuss. 

<'all a piihHsher. (let information on enrrenl and fnlure needs t\>r writers. Write ono or 
more |)ara^^ra[)hs to relay information ^iven you by the ()ublish^r. 

Write a storv that lenters around a stiKh'nt who is f>re[tarinv, himself to hocorne a creative- 
wrifrr. It < an f)e fidiiions or bio}^rai)liieal. 

i^rim^! ii> cl.iss saf)i|)h^s of music or sound eifrcts tfial tie in with the theme of s(or\. 
I'Aplam Ihf purpose of ihi* nuisir. 

(\tli uou'innient a^enc\' for iiiforrnat ion o?) lort^^iu hu^nuai't' fU'cds, Write the spr< iti( 
dt^partuu nis rontacled anci job desi riptious. (i%\am[)h' t^eare Turjjs ) 

\ isit jirline j>i^rsonnel (iffice. List thnc jotjs that riMpnrr krue.sU'due of a foreijiii, 
lanuuavjv 

(io to lltnk {)\' the Southwest. Colh^t t inftirinatioii on {<ihs Inr f)i"ople who speak two or 
mort' km^uaj^es. 

Call the personnel oflice of a |)ublishini; compauN (news[>a[)er or, ma^a/ine). Ask for 
uiforniatiiui on jues^uit and future o[jf)ortunitie<^ ior creative writers. 

Draw (*r Jracc a rna[) th.M shows ;i rererU archeolo^icd (^xpi^lit ion. 

("all Mi'thixiisl llospitak Ask wlial opportunities .ire o]K'n to a p(^rsnn wim (\in si)eak two 
or nu)re kuHuiai;es. Writr^i [>aiai:riif>h o/i the u^form.it ior** accpiired. 

l ake noh s on a e!f)vs speaker who expl.tins c iirt ers in V \nv Ar^s or ilumanilies. 

Cli[> two or more want ads for <U>I>t>>'< ^ t'-i' ics in I'^ine Arts :m(ror 1 Jumc'mitic s. Vui those 
ads HI \ (Hir notebook. 

Make a poster for the Fine Arts and Jiumarnties Career I'^iehk 



Ill Pertorniaru o ( 

A. Taking ])arl in a classr()i>ni in)n'ovis.ttinn 

H. HiH/onunu inv(>lvi<l in (uinnuinilN v">pj)<>rtiiiniii^s in lint^ Arts and h\nnnnitit»s 

Asking q\H'SM5)ns ahuul eari't-rs in this t iijld 
I'Aaliiation 

A. Individual [jarln'ipar idh in instrucliotial rr<|Hir('r;irn(s of sdufcat activilK'N 
H. ()ral,ifu| writ icfM Dininuiiuj.idon 



tnlrtuUu'hon [n unit tluDU^ii trat\sparetv v of "lutCTdeprr^dciu c A Kc^w People^ a.id iMaics (ut 
at>r'^'nd!\) 

llandiMil ^'Sui|i.!t^sU"d Arti\iti('s" f o >i t.dcjii s . 
/ hini Ha \ 

Disi ussuin nt Ml. drama, nn^su', anil hui) = .j)i)la5 Jan .nh\it)r , i:^ tin* llou>t<>n area (l^'tor in 
Siuulav pilpfvr I'nv iairnMil Int al ,it ii\an<^'H.i 

f)is' !ivsi(>i\ ot' nnt^t.indm" inu^ac ian^, .irlists, and a< tors rrU'irnn' l)(»oks and nia^'a/iiu's. ) 

Allow \h niinu^'N for slurl* r;-(s fn tlo sottu^ u\' ilw {ircfairation {\r(^d('(! for (lie iH'Xi da\ 
.iv-ii'nnn'ii ( . 

Vrcsrnl.ii liifi iii \s orf, o! si lid^ails 



l''k'Xil)le J.csson Plafi 
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MUSIC CAHKKllS 

(Nt>tt«s i'tom in(i'rvi(^\v ol Mr/Huima.^ MoUoy, Assist<!nt Ijbrnrian ami Nlu^ji lau 
for ilu' llouslon Svi\i]>h(>n\ Ori hrstra) 
Hy Mary Klicahvlh Srhvll 

'llir Houstor: Synipl](jn\ was ori:.tni/<H) in nM.'JJiv Miss lin.i welKkiiown n<)l(st(>n Civtr 

lt\Hk't\ The poopio <>( Houston have rts|^()n(ic'(i ((/tiu> ol nnisii lur rnanv mmis, and in 
.h>nt\s Jtalt wasbuill lo himsv Oie conciTt artists. 

A v.uioty of n)usual scirt lions fvmn classical lo liaV(i v(Kk arr nn ludiul iil JonvN I l.ill. Tiirou^lhuut 
(he yiwr, (he llt>tist<>n i 'hroiKclc nrovides special pr(i,i!ranis at only $1.50 per lickot. Also, all 
^tudciits ill thf» Houston s< hools ari^ oncourapi^d to ^o (o sperial pro^'ra.nis arr,i]U!cd for Ihin 
entt^rtauinu rit aiu! appri-i lal ion. 'Ihv cost n{ thcst* proejanis for stutlcnis is onl\ fiftv < cnls. 

All nuisu'ians l)i'ioiu^ to (lie Ameiiran FtMierafion oi MuMcians. U is an affiliate (if A. V. of iind (\ 
I This <nuaru/.a(i<Mi is known as (!ie musicians' profecfive unnu) .s it ^issists nuisicians n\ 
nianiiairtUHi favoral>le workn5,i: ( ontldions, Vov e\;unple, present hasn^ s,ila)y Inr an entry level 
p<7fnrfnin('. niiisicMn wiffi Hie lloi.^ton S\nif)ljon\ Cs SlMT) per wer^k. When Pie sNnip!i<»ny have!., 

< \tra \rv^ will hi' lo ri^cr lb*' tr.ne! rxpt^fisi^s, 

ART ( ARKi:US 

(\orr> i.iki-n \v\)\'\\ \uti:i\\r\\imi Mr, 'Vhonvis Ijm', (^niaior, 
1 lousion \his(uini of Vii^v .At is) 
/>>' .\fury HualnUh Srhrli 

! h.' ,{{!Cm w ill fhft ha\r .1 uninii !o ()ro/no/(* or in<'u^,\>v his sahn-\ , His own 4Urd)it jon and 
^drni nin^t fnid iu x\ti\ and a((tMatiru', to Mr, Ih.oni.i:. I.<'e, Assistant Curator at (he lionshan 
\hisrurn of I*'nu^ Arls, "Mhc t rt arn will risr l(> t[](> ,op 

\\U [ ronipih'lina. \n\\\\ s( imnk dir sntim^ ,iti sUnhait sfu>u!d look tor a univevsit y or colliM^c with a 
'^!ronc art ilrpinl inent . 'I lu' well ron tuhd st inlent will he arliculaie. creative, and nilerested in nianv 
<ir<Ms. dhis ran 1m a( r< u!! phsh>'d ia a h\ shnlvnit! niany suhjet (s \n n wich- varicMv of fields, 
t t unplet JU!: .< I la h (r-> I )c':'j r^ ■ ; . oisr .(s i ( ) i ludt^ man \' f i( [ds of in! (ti'sI . 

< atrfjs in arr nia\ hr in ihr MfM ol Insh'.". . r /hn .Wioff. and/i> \^^^r^:. or as an ar/ dealer. Icm I^ <J(' 
i'\ pr» ssn >fi ,n«" ( ruco'd nnarh ol t ia sc .! i r ? . 

I • j '.■ri ;m wKed ^n^^e u )l h prolc^!^ ( liia ^mII [)rep,to> a linden 1 fo:^ art carerr. I he uuhvjfhiai sl\oij|d 
a t?.' |i Hn'Snnrla\ p.ifw r inr cMhaifljr c>; .nf rwa;^^ \rhrdu!(M,| for ihe ( {umn;'. week. 

\n ev,»n^|)|(^ ol (ii.'.v anfl rh uu'nu! disp!a\ ^ i,s haind in Um' Juiuor ( kdleries of the Houston Museum 
ot ("me Arts, 'ilus exfnl)!! iWiranpts lo nu (u(h' a \,ttM-u ol work Hnit wdl l>e understood and 
aiipre( i,u*«f| hv nt'u viesseis. le elnldren, jud ie, (iios(^ wuii ^opran aied taste in ,na. 

h a .-.nuhuit rs miereshal \n prn-jt^ lessons <ti ilir Mu:.^ am, h*- niav r all the education rli vision (jf llie 
NhiAcuni. I'rivate art leae!je] -> .uf ,ilso av.nlahle in mans nejchhoi lioods, d'he sclmol art [enclier m.n 
he ,d)le t< > iu"l [j with Icrui >, 

rh('r<' ;s no ( it\ -wuie ax\ i lid). bui there ao" a junnhcr of opportunities for .irl displays, (hu- 
opportunity isniOeiohri at M.n'ke! Sfpcre. ,\ noi !ier ex;im pie of a eh wide e\ hihil isspfmsorefl he 
lloiision /Ves/, Thiv ,ir! te.>!i\al is lield m t he sprj ni' e.irh \ ear a nd is o[U'n to all st U(leiil s. Wa: i li 
the dailv newspapers f^^r more mf orniat if)n as to wlien and wlvre art worl: sliould he taken for 
>xkiflu( . 
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( OMMKHClAr. ART CAKKIIUS 

iNulrs \\)\v\\u^\\\\m Miss Klleri ('luidick, Aciidenu nf Cnrnrni^rt r,.; Aris) 

/iv Mary l':ii:ahr!h Si hrll 

(\)\umvrv].\\ iirl is a Wfll disripliurfl irf iOi ,i purpose. 'l\iv .irtist (rii^s to rcprosrnt a ilicrit m (Ih* 
most t'flVctivo way possihU*, Thr iiltmuit^' i>n.il u! Un* i'onuni'tvM! .iftist is M^ilin^ tfir I'liont ^nuior 
prn<)uct in the piihlic. 

To hv suci-t'ssful, a ';ojnnu n i;vl jvtist mwA Ix- vcfsjiil^ aiiii .iwarc of c lMnt^(-> in id-hkIs ,uid tempo ol' 
the time, Ilv» must he able In ehcini'c as mrdni m iultillim: Ifu' < reahvr. umo\a}:ve materials 
required by eustomers. 

Tin' (vpe of work mtist imiudi- a wide are.t .ilnlilirs. Dcsirn. letierine. d(.[*Lt\, il'iivtral i^ns, 
la\<)UL and proiim tion are a few oj' th»-" tieeijs n\ a rornmerc lal .5r(i^!. Ollcn Ik- n»iiM b< ;i Innt'i^ 
arMst. Tliis rneaiis h^^ (iois ardslie W(;rls witbotit hi'ini! Tii',ularl\ rrapiiurd, 

Tliere is no luiion tor artists; sc^ (he salar\ v.irik s ,i frtMl drM[ At Uie> nm*- .i hrcimiiiu: -alarv !oi a 
eonuncreial artist iti Uoiiston is between \o s] {){) pv( hnur ( ompames arr able to pay 

biithet salaries. Somi' rommereiat artists are paid .S^lbOU p r hour. 

'! he serviees ol e(aunu'rrial iUtists are used in dealing with all nudia mI eor)mmnir,jt kuk I Ihs 
n>eh(des tfirvisinn, bill ht)ards, magazines, pamphlets, newspapers, and Irtt^ r ht ads. 

A student who wanis (o get invoived in art stiould l<ike as nuieh ai t as pcissd)le in high lH)oh Upon 
graduation, the student should enter an art academy or a universit\ lo continue his studies, A 
UTiiversity e<)urs(* rtupiiri^s tour years. An art aiadems recpiiM^s IH numths ol day-time dassos that 
meef six hours a (ia\ or 2 \ months of eiasses that meet a( night. 

There are of)jh)rtunities for comnu'reial artists in the HounIoh .io a. ri;.* art grariuate wjII netui lo 
take a ju>rtfobo with him w Uvn he ap[)bos for a job A portfolto in a (ase for loose (hawings, 'I'hese 
drawiru^s should inehide a cross seet i(Ui of various teebnicpies, desu'iis. and dUistrations. vSiner there 
is no set sahir\" for eduration «ind e\p(^rieiu'(\ \\\v eonunera artea mu:>t dr|)end on his own drive 
anil a[)itit\' if he wants to sue i 



i!ii':ArKK (\\ri:kks 

(No (i s (,iKrn -A [u'T> inhn vi('\s UM! Mr. Hill i''»;:n(\ J^i] !n<* - M.ei.ra i 

Alle\ Th'ViUaO 
/:> AJarv f:ii:iihrth Svh. r 

i lie .K-tors" unio)^ js !:no'vsn a^ At loi:. !-apn(y As.<o?aal ion . Nd [m niai ap[>rri5ticc-ship is iierrvsaiv. 
'VUv onl>' re(iuire;nent for nu'mf)erslnf) is tlial an af^pln ant fnn- i ch.iniie Ins fiarnr it ..omeone in ihr 
union already has that name. 

Ai llie /\H(^y Theatre in liouslon Ihc* aflors ar^ noi rt'tpiard I.;, lie union iniMur):'rs, 'Hif/ie is. 
lioWt'V(^r, an a[)()rentu"eshi[J tr. lining otfrred hv fh(^ A.lh \ . it ir^ j traitnn^' sont:ht <ilt(^r by matu' 
poti^ntial aiiors;S() the Alle\' is ver\ selea, tive in ehoosiug lin; appri'maca'^. The appheants conu* fr^avi 
many states ami have an (^X'ccllent ba(l:grtnind \n theatre ^md unue'^itv work. 

.\ tour of the Alle\- Tiu^cUre's wa^rksho]^ will surprise ttu^ visitors, for it iju hades sp( rial Nvork m the. 
designmg ami buihimg of sets, lighting effec ts, rostuiue research, s(^wing. dry cleaiunj^ wig rnakinfu 
antJ <"\en a worksfiof) f(»r making props, /Vo/)s .ire small oinVi a s used by ru tors and actrp^sps on t\\r 
st<tg»." .\ set is tile large baekgrou?u!. flats, and furnitun\ \ \\v si/c and vcrsatilitN of llir shoj}s in Uu- 
\ih"'- 's uTuhu'gronnd lloor ^rc .una/ing ihnic eh*» ,}[ ors carrv iJu-Nt'tsto Ihfvslrn'f. 
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AnolluT tininn fur llK\jiri(al workers is tlio [r)ternat)on,!l Alliaiuo of 1 IkmIk' and S\.n\v llniplnNrrs 
This union orj^ani/os cnii)t(>yoos wlu> take K\itv oi (he tLvluiical tasks and i!m' laf)oi ro(|uiM (l m 
huilditiK a Sri, harul!i]\<i ii^^hls, proi s, losdutuvs, and other Nvork Iiehind ihv si imu's, \ hv Aih s 
ernployces aro \U)\ i]ivoUo<1 in lhi> nnion 

To find tMnploynient as an a'"lor or acMre^s at liw All<'\ . ^>ur slunaU! wtitr tUr achnt' dur^ lot i^r 
audition (o hr jirafiN^d. A?i nudttfon is (hr' liearini', aifti jU(li:tnL; ni .i sanipie i>errnrni<^iu c A U'thnit ,il 
Worker can seek en)}>h>ynieni l)y.wrilinfi *i h^((er dI" appluMlitui to tiie thtMlr(^ 

Tiie Alley's theatre school iDr < liihiren is called tiie M^rrv ( io Hmnid. (Mas^scs .:re lie!d omca NSi i k 
for students from the fourth fl^rouph the twelTlh ura<h.s S^ ir-efuifidenre, ^{(hkI dii fion, [loise, .itiM 
leannvo'rk are basic v^'oals/TI^'^s i^chooj offers sniall rhissis Urr ali Uai Is of ,ih\hiy \\> work tei'.i^lhi i . 
^^'oressij)nal sfa^^e careers an^ not slresseii. Kach slu(h*nt iias a .Np^Mki/ij: part ( he end of-serTtesf< t 
[>roduetions. Merry-( livHound plays are written f(»r the VJoup thai is [lerfornunp, on the small 
arena sta^c. SnnuninR^ the stuilenls hel)^ writi^ \hi' pkivs and n)iisi( , ]\\{ r\ sliv sUident p»'?lorjns ju-t 
as (he liWlvA CHICS do nnd all t>f theiii (jevelof) appret iat k -n (m eaeh nthrr. If a .stncieni s[in\\>,i 
i^reat deal of hdent, direUors are aware of then' i\\U , aiul rnan\* UiWrs \\\r\ ,ne olferrd r^h ^ ni ihi^ 
Mlc\''^ profr^sion.'il prtuhMiions on )he hie; sijvi-, inih h>^ uion, m r^nuiair!! \ ilmt:* i t-]<'-\\u 
nnisjCals. 

!t(\«^U WanI !i> r\\rn\ pr^'-<'nf.*i Imm :>nKiil ,,.-n.i -f,;.'*', ,dhMui 

Mi'rT\'-( iod{i mnd fu'^'f^^^audnn-.s m .la.iu.irv ami m ^d.i\ i'.^h ili*- M!e-. hit m i d,. ft , ^tiui n fp* . 
V arious shows 

I lie rt'sideni (hiMtre on the larjie st.ir.e inchjdes op f s! .nn-lnu'. .i^ loi^ aMo'^^i n| .i-rv,, | hi i, 
iU'e nianv ,enl ranees ( o f he si a tie, :in(i If^e direct or \ \\h\^ iiUuiv ,U !\ (/ \v.i\ s to lef the-* ml r.itu < :v 
f 

rh<' Alle^ heeatne famous hv makin<^ a suceess «a f^roj(hs<i\ il^il Nuiional <{fid 

m( t rnat ion<d recognition h.tve [ir'^n •nven to Hiis Hn-^tuv \slmii lifism m iin all- v I ( i\cv» Mr. 

^e^o ,itid now IS ihoi{<e(l in .f rnafMiU irien^ fMnffhfi:*, tn.U f^e^auUv m» \^ ind O'^fl a ir 0 ■ fnn/|ii<^- !i; 
i hfsU rii a! prt tdm l ion . 

\i Hie theatre's fuent^ ''Mh lnrltida\ parts, Mr\. Nina ViUicr, fi;r tonndiiu' dirorlor. uj^dr fn sir, 
IvMiitiful !))rthdaA wishr. lhfM ,mdies on ti]e rake \uTe f^ioa u {miI , t Jnc ol h^r wi^la ^ f fi U \vnuld 
i>e \sis^' m e'vcrv NUrecNsful career uas a wish fnr t,nhiri'> ;io| [m;*, onr> |aa iitilc nni-s ilui vul! 
r^Mnnni un u e art' hnfuan. .mmI \n r imc^t Iccrp ^-.fMrriun^! for )i' .t))d 1'='? o^^ ',v,i\ n 0 : dn j,- df. 
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S?)n KS8ST0HY 01 A rh()HK(;(;H AFHKK 

Ai! the world was ,\ni\ ^tit! !> a s\.n'v Un Nh.s I Vrnkln; M.f sfaris m( low lur fhollusaTi^ 

sUitU'tt in ol(Miu'm,ir\ st howl. roiitinrivHl linouijh ■■,i'lu.\n\^ aiid }jj:i> ( oik^^:e. ihvrv wds no\i't d 
lioubt about \m iwxvir. It w<iiilil Im» t honMVM.ijihs A ^'lion-'n^t ^^^h.cr is ono nvIio [>!ans drid directs 
llu« dances in porf(srtnanrt s i his is .\ \. rv linporrird role m iluMlrr' prodni'tions, Oflni thi^Mory'.s 
mood, thenu\ cl^ararK-r^ \u>v\A\ri\ ib\mi\\U dant ; . ('orrfi i tonui)^ and t('inj)o arc ossontial 
wlion diUicr nu!nl>erN an* roordnhdcii d iiiak^- a In |uAat)K" ,;u.v; liirrt iorr- tlu^ail of rhore^jfjraphy 
rt'ijuiics j>rtsU mental and pir. sir; ! skili v 

<'.ir<)line lias ihfsc skills plus a Int la rDHii; M.j:,tt> aa<l d^M ipluu' livr pariMits aiid leachcrs 
u'co^ni/ed Ule^^' traits when s\w was unlr ^iiL Ah fh^mentarv prinripal in (JalvostiMi 

r^ncouraj^t'd me to write umi f>rodiirr plays livi rv nnu^ 1 ^ fin^>^>(f ai a ptav. I Ufok^t t(; his offioo. l!o 
was a ^(reat n^iti who w.^s in!rr(sfrd m i .uli c-t us il>v,iv !( • iue present my plays in tlu' 

afulaoriiHrl. Th.d w.^s (he I nuj ^a ('.lii.in- (1 !i \'\.'aU -vtrji h,rr(j .iiid do niy he^< in :>^a^r\ 
>tjhir( t (\(rolme s.ini 

fiimily haeked hei. ^ ! le i^' - n ' . ^ . lar. -. ?i( tt >iu het p.a("\u% hwt .'l>a assistant 
Irom her N'ouiii^er hrotlnT and sj.'rr mI Mm-^;; .ffii^Jj' fur . .irM (;■;.:■ fs ('rit(u::a<isin for hne arts, 

*yhv three ol Ms. wiih h-lp iii jirfuhh, i etr .!h\.t\ s r^'<^d v l<i , p:^!rt.iin any frlcauls or 

nei^hhors w ho ( ame [o \ l^^ 1 n.'if j f r. jj.n ~ .-.i rd ol pl,t ' s rv^ / - )a\ , 

After hi^di sehoul ^:rad nation t'.n-hn^- wen to Ou^ I M]\e^.!i> 1 ^ajn o^ shHl% l'>ni;!i>h anr) I'^ri/rn Ih 
She eompleted her de^^ree ,uai In ^ iiur i ? Ve- a ii ten !u r m nukinoe, ,\ rirjtua leaeher .Ir the Alley 
dheatre, and <i graduate Owatre hisiojA r(a<it at ai (lie \U\\\^ isUv lituj .ton ir. addition tr) t!u:^se 
jobs, she also toural tiine to (aio- p/rl ia rom uani if v I hraU^- f*^ ' ^^-^J^ ' ^^'n\. 

As time went Us. t.'.trohn^' In/i ,oti:' ^',,,\\ kjio-.vn \ur Iwi nmsusds. Slu (lHaHl(<| fjif^rcftw^ 

Ishorl, musieal drarria) .'ncl^.^ua^ dt^^j a { i h dj f o[M:r,| lit lu n; usir. an a musm^? [dot . arid a 

happy ending). Theatre ;jnd«-r ^'e^^s^^. \\rru^..ni\ W\\, v\ as Hi" sr( 1 ui.: 1 or fin^ nubji alsthac were 
pr(>scrUed free to the ahdiriu.r Ha Ir^.d- r e- id lo pHe.i<h' the funds r^eedod fo^ 

prctfesstoev'd pertoriiiaiur^ 

\Vi)de(afol\n was pr^i^o , (m fh- 'ii^-.Ui^ fd. r hp }l [ai . « r.a , ^ haS: s i n , " av ,dse> laakim.! his 
own sueit'SN roh's. Ur [>i i,Hiir i ; I = , //m ■ / J ' TiriS naaii . lie \^as an .issistant direeujr for 

several major fd/n sHahos, lie wr-. / <s-a,.::> dtn. Mur Na nnnor rolr^na ioeaUon. Keeent movies 
be has east in or ntsa' Hsaj J..j| .^s i^w* a. ; ;/,a , . /f/. / 7 hii^f U7:^> ( V'j?fi l^if^m iind V7h* /.^i./ 

Nfn\ found. li aai fir.iiiss a^ a, a;- a^ , a. }.\ { ^ifUr A /'iundaiu/n 

erant is a sum of mniM-v lha' - a sh li\ i-oii : [rh;i . ( n a; a a^a loia^ ^iva to a^ ui f hv - auses. ( airohneV 
school nf MusK al ila.^t;. > . ,m i i - U-i -Mir a. ^a^l a f> a la ^ a a la e\ aelkaP I hr^atre t ra:nin;;. 

IVorluct iasns to hr mi ai i I ' i i » - > ^'a'^ a. '.^ar,\ ^ f?v?a(^/ .msi Sm'.ntI of 

d ha StatP 1 )('fi.irl na <a U' a . L a. a^ ai ; . ^ . v ' i ' i ^a rr* a . n ] ; ( a ^hiv's va^rk m I (oiisl on , Texas, 
\in r>ne of ihee lasi. ^ hadu)^' v a^ . '.^ a^ ap a^^ i« > .itMj Iha nvaiN l>auve>Mi i aiions, (^jtoliiu^'s plays 
ma\ soon i)e tr«ken i<» Ria vsi.! nai U n\ i aaopt a. f^art n\ a ' Ultural l%xehanu»' flan. The Stat(^ 
I )rf>art men( t)eh«'Vis jaa (aoai .iii; -. i^jira aad^^aaiHlui. [aaween :aaan( ries and help pave (he 

road to [jeaae. 'Chrotifdiotji hjV'>;- T, -a.^ a^( i' h.Ai lu i n aiM , tal inaaiiN l>[ < onununa atin}', 
net weeri "auh\ idnaK aiai saUi^ ai . 
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INVOIA'KMKXT IN KINC AKT OrrOin llNITIlvS 



I ^rfuiiUM :^ \m1I hiu! inlrx .iv,iiLjl»lr ill a nuin!)«'i r>\ l^fx.A t h'MHrs. S(»i)U"l (iica ilM"iUre>. are Sludm 
\ M. iii»i'( (r(| |)\ Mrs. Chris V\ilsf>n; ['unclrtMi Slrt i^t 1 lH\Mft'; MiJIor 'l luMrrt : ('uuni v llayhoUsc, ;uul 
i 'ii«at!(' Srr()iu!)}j ^ ^MJla( I ihi'M* lln'atrfs tor a lis( [H'llut inatir^^s lo sc ho(!iit<'<i soon-.' RiKMi t|n^ 
ta,i\ s. and vou hmv u.ifiI in tr\ <uH inr snnu'td tiu' pavK, \ 

l)nin''i iusUrrs ju' ,iNa> ' ,i^ni)i» tlnJtJu-n and tvrna^jrrs in suinr llnai j^uilm linp.s l iii^ Wii)(innll 
i iUMtf itnd Ihr I i H jss TIumI iv an* cxarTiplrs o! loral diniu r tluMhiv^, 

r'u' AiM'Mv (hi^1^-^!r.! Is jii npp. ,ri iipH \ lor iSu' oiitsl aiidint! nnai.irt' nmsuiaus lo prrfoiaii in 
iloiision. r I =fnp<'liHoii is l,t *'P, ilu- nuisi^ iair^ \vlii> c Imvrn a^' d(>du ^ttrd . s»dl (is',rip!in(Mi, 
-iftd 'alrntcd rh^^ iiUiii! .irahi-lra ih hand h'adir i ,\[\ dn* i t son h? in^ Inni'aiid idan" Inr all-i it \ 



iN ii:!u;{ HOL \srK' lkaiu k con i i:sis 



Snuh-nts vJii> an Nrnon> and <lts( ;j);^!v*d io h>r thr aii^ nvIuN^ in nnnnr tnvji s( hoid niav 

t-htri" niha srin>!<is( li ( nnttvsJs in st-niin hiidi srhnnl, 1 iu':>«' 0>nN's(sap' iM>iai^:r and small .s( horJs 
f hruui'jniul llva. stair. I.Mial ^\ nniri s } d is! rii f , t hen !u rt\:in>n , .1 nd 1 inaii \ i ' > stat* li i I ht' sprnii^. 
Tin- stinlfuts \\\\n \\\\] nian\ Inaiurs m dranKJ, ninsn , drnair. and t,\\\i \ \\{ \{\s r«r*' i»ivrn 
I'.itl-tnnn nr lull liinr n>l>s 

in drani<i slinlrnK wtm wni a? ^rat an* in\ n< d In at haal a hii^'j si laiol I In/atrr workshop a ( 

M;^ f'nu^-rsiU- ot' 'Irx.is n^ Au-tUi I'hts ^^(>^^,^hop nilrcKiuM;, -,Midi nis lo on I si as:ditK' ^^h'sI.s, 
diVi'rfois, .Khns, .nid l i'<'[i niuair \ [uotr sn^nal pi '/h )rinani r i;. -.'ivrn l>\ ' 1 ic sh 1 U iils ,i\ H^n 
h'rmnhdion ol thr l 'u i>"\w^'k workshop Srholarshi[)s tor lour \ ( ais <>| c <! li a^ ar( ' I h( a (>ri snnlt^d I o 
i hf oul Ntandini' s! ndrfU-v II \fair vi^.\\ flirafw w^r!;, mtct sOn ila-^l n hM-^^ai ■ 1 a ni Ir.-a ■> arc onr road 
\'i -M-f lo \ o:n (Irs! liiahi.'. 
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Cheney's Kinetic Art 
Came to Him in Dream 



i'a fr:! i :U\ hull-. \v 



r \ in ten in ti:e rehitifui- 



!i rs;Mi tall i:, ul.iN.^ I I >- I* ^ f nature vind innchinc^. 

I :!i arlist ctnd I Jtl^t do 
!^' S i\ v^ ith \\\'A rriuct- 
]v artiVs haN'e to 




Af. ( MKNKv urrii His "M i umvixMi'' \.i(',\tr v.ok 

In It i> Wiirk li< \s IntcrcsUMi jn ihr I'htnnnunnn <i( Li^lit 
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3000-YEAR-OLD/ FIND 

fftftisOtn ( 'lift f f lit li- i )i 



I / 



Is Born 

Bv lunvys jq,jj^ Scarborough 

Flue AtU S<«U 

That was the Frt playvvriRhl Jiin Ikrnhard conkv^sin?. composer Ned BaHWs. the >^Ortt ptrt of WTilinf t 

H:s new show "S^r jack'* is now bursting inln rcriCHr<;.:il musical ccmcdy is not being through y«t. 

hVnm under the jifustio direcuon of Frank Young, who over breakfast, Battista described the rigors of putting to- 

thoufiiht up the v^holc^^dea m the fir;U place. WTien the must- „^,t,^^ r^- . r^pv ». 

r/il tmcd upon the Shakespearean fi^Lre of Falslnff cracks ''''' 

<^;vrt fnr the public Au;^. 2i in Miller Thoatrr successor to ''^'or eight (;T nine months, I worked on It cpnatantly, In- 

' Son!h -Faciftc. " it will be Theatre \'v.4vr the Stars* f;rst chiding getting up at 5:30 every morning. Writing the gon^l, 

original. And. for authnr .fim nrrniufd, it nmII he a ^uiuuUi^ orchentrating the o.nUrc £cor^ copviui^ parU. U turned Into 

inc; and nervt'-tranhni: fir>t nrjs;ca! pn rli^ tion, , ,..1 • u .> ■ * - ^ * 

Kcrnhard. author , f s.ural pin ; -.h.'!. hn. btnn prr- »^^r^<^'b1^^ Job. 

:ii hcn' at IMj\vui^h!« Sh^ui :iM , ,.f ;i t: c -1 ,u 1 r in "^r''' 5'^^ putting' finishing touches on the score, and I have 



i t'.r> Hfiustnn Shjkespcarc Sr^ iriy. in .iIm) tr*^ n - .-ro^ - to vsrite an e.itr'act^ iniinediately/' he lamented- 

j tr.r (^f S^xio!.- f.^r th.^ IVrfnrnun^: Ari^ - To make matter?' worse, he was rn his way to the dentist. 

* TV rr.H^ 7>''!^' ' ' 1 ^"" '^ " ^ ' " ' l?3ttista was approached by Theatre Ur^kr.the Stan direc 

li'Tnhard <«n the jar f an nrii^^/n il show . , ^ . . , , . , 

Itiit, what kind of shosv to do Bemhar.i .n.-i Vou^t^ a^k^d ^'^^ ^^^^^ ^^^^^'^ ^'^^'^^ hbretti5,t Jin\ Hcmhard acc<^ptc<l 

^ne another. Looking back .ivcr rrc<Tt JUo.d siK< i-srs the challenge of coming up With 3 book. 

tH< y could see that quite 3 f w had Slink* : s t s^nn rs, "^^3^*^ ^'•^s enthusiastic about doing an criminal work." 

' i H'^ Boys From Svrauuse, " "Tao < iiicf; o[ N'ornnj;' Hattista recalls. '*But everyone he had approached had bsea 

I ? I'i "Kiss Mp, Ka(e;\ * too busy — it's ha^d (0 believe that with a fantastic opportu- 

., i ^wrc before, Bt^rnhard h:i'i pli'^d thf ri<lt-' i;f K;^h!,jt7 in hity iikc thai he hadn't even got any nibbles/' ' 

. j .Ml« ;uv IV;' Kirt I i vA il, sulU the I^r. [>ln>* rs -.M the Thou^^h^^Sir Jack'' fs his first ^'sorioas^' niusica', Battista 

' ^pciro Not'fetv has do'.e extensive wrili/ig in the pop music field, and the 

v.hv :n f- ' f^iUM^.tl -u^iv fn-i f,rrn h -rd Houston Svmphonv - in whUh" he plavs second trumpet - 

up m ono of ShaKr>pe;ircb \vv^\ t-rmc ti.Mjres. f d^n't prwuorcd' hu; "Music for Orchestra'* last March, 
K^ :-^, J'MT!:hm1 cxJaured "K.iirt.iil 'r^ on- «f Sh;iKf~- 

lie's ,^r^at < r!A\d ple.iMn,^ rt>!t >. Wo vln hlod to gvi ;w!h found this very difficidt, though,'* he admits, ''Trying to 

t:; .1 i']>.\t;' the writer ^^:\t(\. write light, catchy tunes and stdl do something musicdliy in- 

i:'rnhnid nnirrriicd himsoif i:i t^' K::! r.f:" !.^^e: raid- tcrcMing within that format, 

i-; Shakebpoaro s Mrrry Wiu U i .r;' n v |;irlr -i find thai the first idea 1 have is usually the best." he 

1 ' ii'[>r.irs. thr "if^n.-y iV" jriTis. ^ W n!i . ; r i j;;,.,;:, "\Vo revised a couple of soi^gi^. then I €ndcd up going 

i^.. i I) ok r. i al ■ ^^^^y W ,,1 . , . ft r- lack to pre rty much what J'd i>{3rted with." 

Vm' riuilol pnnui.il^ t r.n 'IT'-v IV hM^ , n ^'i^^'^^^^ describes his score as fairly conventional with a 
s f. i trv c!^-!*,i fer tiV V,:,vr t, 1 lI'V^V- v " |u- ^^'^'^ flavor in .spots, an Kli>!abethan tinge in others — 

;. I' J ;uA Tt i: '-.i f , 'r. [ • i - ^ j! s ^-^ * 1 i ^'^^''^^^''^g pasa^Tos for fluto and recorder a^id the repetition 

"inun^-ii 'Vf. vv tr,';'.:ii- va' / Ti^'^r^ ^'i'lK-'si' mic '^"^ t^^^^pet calls, 

p: ^idcf! chaja t r. i - i; ] j-,. ji; 'Sir Jack" calls for a ^S-piece ensemble put together by 

' ' iv." : li ildsta under the name Houston pops Orchestra, an organi- 

l.ir.r other Hutho;- , H' r-'',ird h -ir ' ;,;!] r:i;:;,. , ^:ition he founded and conducts in Miller Theatre. 
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u:;:;;^^t J^MV!:,.Tl''Ji'i'. T':, the one.year dcby ,a production affect (be finsl result? 

,1.. ii-n t L- - ^ f . , ^^i- T' >.i^ hut for fhe be ttr, f^attis a said. 

' V=.; hcivc a rp^ul:i(' du"^-: fiin,;: r. i" ,:i -i-;,ir[t "Mn?;t of the heaviness seems gOne from the book, and 

: fe-^MT (.f history >\ 1 ■ :ri;i-,. :r ,f t!..<- f'-c'c r fj' iU'U \w'"ve ti^'htcnrd up a few of the songs that ran long," 

'T"' Y', ^ ' ' ' ' ^*" dif M i ,;u ;/m t^.n H titi^tn conferred daily with Hcrnhard on svnchronving 

■ ' ^■'■p'-l Iz-'-'^^^i' 1 -M;,id',il fill; v. u.r lu^h^w }]o fou;id trvinct m rcUoct 'the tone H 

[ '^-Hl i>r; i f-'i r-.'.--^ it rv:»,!"-, p,,ris aloud ■ ■ in fn^; i:i:isie' thr: mu't rh:dlefi^in^ task but the laborl- 

' ^ M -'!' ■ V,' ri ^i;w,^ys i dru j^i^T^ «4 <rrrhrMr,^t;' n thn in'.^t w*';irmg on tlic psy- 

Kr J? k \"n;jn;^'s iihf^'^T I . fr,^prr!tvi :ern 1-% the com- , n . r - = • i 

(■':-•. Hvrr:h.«rd v y^. n , ;r 1 h ., Aork-.i . !.^s,"lv wifh ^'^'^ l^r-;ia.^,ly pn ai.co: ^ arc keeping a 

Ih. h.A.^su-iUr^ rn;-.- ,m •-r/-,: ;:,,it [,roprr!y. the '"''''^^'^^ ^'^ ^ ' 

n;i;':it,i'; r;,'.^.' f^■r!l::;j^:i ^rr:j!^s. ' U'r a '1d rr.irt a^'^'h- (oinnrro^v/' he brightcniiig 

f'sify ctMirmni; v-Mre, Ihffr' .-irr- snnie I'.viiy Vis .-j/yi j'f!^ a? l-'jc pn^^j.rct. ■'};ul I'd only \\rjte' the songs and 

r jr or nve ?^^n^^ that oj-f^* [ji^ pop:i]:(r ir iirit. furf^i:h i pi.ino score, :vi ni'^r- (f that 5. 30 in the niouunt 

'^^cll;' Hcmhard :i,,h:". -vr') re ( i- . ^.'^ - ^ ^ e* :-r;rrv. 

r-^Mu^ nights a^r-- . ^ ^ ^ - ^ ^^^.^^^ Mr^. 

'Nsfun ( lirnnn /t ^ ,^ Al^i'.li^t HiTl^. 



HCCAA HOLDS ART SHOW 



Huj^^ton Civic Aris Associa' 
tlon/^a nofvprofit urgani;3iiO(i, 
will' exhibit and sell rncmher's 
panuifigs at an art siiovv at 
Ntu ihline Shopping Cenier 
September 14-24. Pfoc<cd^ frtnn 
salrs will he u^e^.i for !iCAA\ 
S25() >e.'irly art scfioinrsbip 
to turnlsit art supplies lOr needy 
children. 

H(\'\A vils«> tries ! > promo tf 
publk" iiitecesi in ihe field of 
fjne Ihe assocutnui iikht^- 

iMihs J traveling library sl^inv 
c month \n (he v.uious 



Hoiistort Public L ibrarv 
hranchei. Contribimons iiave 
been nude to lapm^! tor the 
iUind .ind other iharniev 

i\\ addition to benevolent 
activities and conununiiy 
service. HCAA has a very active 
edkicdtion progr.nn for niemlxM, 
will? monthly workshops iind 
dcrtionsirations by nolcd arnsls 
To preserve the e- ucationnl and 
CIVIC character of the organt/j 
luMU member^lilp fnr artists iful 
slnJents is linnied to ?!>(), pu> 
fciisionjl inonibcrship 
Mnhill'ted 



Do you hkv' tu (lr.v.w? Watdi for eontesis 
you m.iy onkM . Von will t^n^ct leaders in 
iho aM fiold, 'l1if'\ nuiV bo abU» to he!]) 
you i'ind future oppordniitios iti art. 



W A N [ ADS 



Oil) MAJOCn KMMiS 

3ID!WALK ART SHOW 
or>d INTIRNAnONAl 
FOOD FISY1VAL 

SUN. OCT. 29 

NOON TIL DUSK 
ADMISSION FREE 



Student 

Character actor^ 
pantomfmist- 
and danccrs/j 
quftliSy Cult not expeficrued 

748-4500 Dxt 385 

ASTROWORLD 

We make 
people happy 



SINGING 
TALENT 
SEARCH 

Leading Record Co. 

Audilioning Amateurs 
Audition Will 
Be Recorded 
and Is Free. 

PHONE 
224-7766 



I f II- i'j\t' in ( 'h;'( ff!f' it 
^ ^- Ndirr I Wilt 



FINK ARTS AND UUMANiTlKS PHKUICTIONS 



( M)viTnj)U"nl and fn^-ionral wrihMN pridit t more [ttid \])hru \v\m\\v time as iliv iwi^nty-tnst f i-nturv 
a[)|jroarh«^s. Most pcopir will us<^ rroc tinu' rattur than just sit, liuw tliis tiiuo is used ( rcalivt'K 
nr (lestrm tively will dt pctid n\\ the opportunities and loadcrsliip availa'i)!e, H()[)cfu!ly iluMinc arls 
and hunianitu's will rise to t!a* surlai t^ in answer lo liMsuri' time activilies, Kn^piidiy, « r<^'ltivif\ , and 
srrvn'(^ Ui uihi'ts ari^ otiVrtHi ni rnanv outlnts of []\v tint* ar(s and humanities I'ield. 

'Ihcatrc workshops. h,uid >h'>vss ni sen^ir^ars r,n ethnic suhjtuts. an<l .irt rontisls arc 

sM.MdlK incroasuH! ii^ nunihcT. Pn-ainun^, (Or these avoeations may lead to man\ oj^jji>r(unilie.N in 
vcMalion^'. 



STUDY TOIJKS 



JONKS HAIvl. CIVIC CKNTKH 
G15 Louisiana 
Houston/roxa-s 77002 
222-3561 

Doscription: Music coiUur, No rotas ^iro >tlH>(lukKi, but froo lour will l;<^ arr<uiKod/rhc lUiidod Unw 
takes about an hour. To make arraiu'^iMnotils, t-ail Mrs. Hdna McNutt, 



MUSiCENTKHPKISKS. IN(\ 

Huey P. Meaux» IVesident^ (»r lit tli I liornton, Srrretarv 
9323 IrvingtonBlvd, 
Ifouston, 1 exas 77()?2 
69 M 323 

Doscription: Hih ouI pubtislun^ tuui prodiu itn^^, eoni])any. 

Specifications: Wok onu^ tourists, students, IKS. aud foreign groups, no n^ininiuni; maximum 10; 
need one week advanre notice: altire may he ( as)i<il sportsw(\ir: tour^ narrated; preler touring 10 
a.m. to 4 p.m. 

Tour classification: liv :irrant,H-incn( nnlv 

THK MUSEUM Or FINK ARTS 
1001 Bissonnet 
Houston, Texas 7700f) 
526-1361 

Description: Wide span of outstandintr paiutinu-s, sdilfKure aiui other jncdia. M<inv periods and 
techniques are included. Minirnun^ \h. No charge. Hours: 9:30 to r);00 on luesdays llirou^'Ji 
Saturdays. Make arranp,cmonts in advance. CotitiU t Mrs. Marjorie Thor)i{)son, Doci n! 

ALLEY TliKATKK 
615 Texas 

lb)Uston, '[ Vxas 77<1()2 
228-9341 

Description: Renowned resident theatre. 'i\vo slaves. A<lult a^^prcntici^ pro|.^,ran^. Merry Clu-Round 
School for students in ^^radcs \ throUj::h 12. Eree performance of children s clas^scs in January <md 
May; year-roimd guided tour of entire building including outstanding technical work rooms at 
12:45 Monday through Eriday. Price of tour 50 cents for f^tmicnts. $).0() for adults, Corjtact Mrs. 
Karen Frittiai^ for toi:r iinjuct^Mncnl s. Tour (akr^s ,ibout ;)iic hour 
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\Ni) HI \iA\i { u s in soi h(m;s 



Miv l>iitli Di'ons i^'j i V8] I 

iJ'M t<-r, St . MirlMc I I' nisrM|\il { "iil,r< I: 

t\'\, A J,, Patcrsuu, «ir ^> t ^ m t>7i):;ir.i,, 

B^i{>(ls{ Ministrr - Mi ('uri;i!li pKipl|>,f rtujiili 

I'.idii'r U Mi (Hiunx (ni) T):!:]:! 

Mrs llilna Mi Nui 1 > j 

Mr. Hill P< I'Mjc 1 1 

Mis. M.trilyii N.it liHii qiiihth ifla ions) , , . r>l^l>-ritjl 

Mr. Thornas r. Lt (•( Assist ,in( (^jr.ifuri :>?')-i:u')l 

^ Art) Vhv Must'uiii <){ l-'inr .\rf . 
1001 Blssoruu'l 
llnnsin?u IVxas 77ilUr> 

Mrs, C'ctroK t) (''r<inklni ;)L^'Vf}Hjl) or HSj)M 

( fif>r<:(.)^rapher fur thr All('\ . (lucctnr «:! I lu'ji I inh i liic Si jr>, <j, Iress in i)i;nu 
profi'ivsjonid plavs. Mrs. [■'rankfin <»ttrM ci tict^ sv holatshtps to (alontiMl st\iflri^i , 
\\\\t) r^ccfl finarn ial <issis?;f(^r for -iu iMl mursrs iw lIuMirr prnclm tifU), 

Mr. Ki^iHirili A, Mi(iln . . Til iV^^^ 

I 'or nt' Kt'liiiioiis ii >r- 

( ^ uu\re;:al ion Ik-t li ImimI 

I lo'^st < in. i ('x.*s 

Kal>}u Kov A. \Vaif< r ;>:^I^ ;)VV1 

^ oni^mstf ion I'jnanu I \ 

I loU^fr^K Tr.v^r-. 

I <rt h<M M niln ... \>y9r\^^ I 

Sf. Ji.v.r|jl!{ (Vilholl!' MiilrUl { jlr 'Ailj ■ ' r.* . ■ r . Al--.u aUflrjjh, jn- 

uiv iiful ?o spt'CLil Mr i! .Ml « alt :;! <■ •■••I u< t ■, ( \ funi {(h .al^ i 



AMornrv wirh !'inlli!i-., II wiii Nf ..^' Mafii.MMf i,ui,ai aifM^i. is h>r .ill .ihifits IrvfJ^ 



V IK 
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FiNK WITH AND TIU: HUMAN 111 I :S MKUIA 



\ri Jut Tafntfrnnc K .MIH 

M((;r.iA Hill 

ntuunionlarv SIkjw Yiw 2!st CmUhv 
S}\()ws HirtVrt'Ml tcrhniques aiul s( k rUU io 



IUgcI: Dtffunstnns m .\nn'rt\.an Art >)llh\j 1 1 

I' lru.' Ar(s Prtnlijctiofis" 
Helrased l)y AIMS 

hiStna tifjnal Media Sorviics witii ^uidt* 
ShoA'K Iho works of nearly lifly proDtit^i tU 
AnU'riran l^lack irfisrs 



rciHron VlUws 



^U\\lcan lliUuUvrad and /"o//; .Arl 1 1 wwn 

( rnawfA films 

1 .nvvrlt>]j«'dia Hritaniura (^ un. 



/ /)(' (/ ^ ^Hiditi I'^r 
^ !u!r( hill l'"ihns 

{ f {iiI!m'U))I M ,s ) 

M((.;f.i\v-Hiitt 

/ /( ■ rp' \ Mao: r. ! /■ i ' Si ■ / ?/;>,'' // 
Tit i iirr- ,sr 1 1st .{I W< >l k 



1- 

t rnih 

inn ! ^ li-i 



i lu' I fit i(\ tho pLivw ruMH , « !m" 
dirt's T t »r .!M«i t^uv 



l\ f L>,ivh juiiit iji -.ill, [i-i 



I "Tr/ ■> it! I ffir . i ' ^ 



I ■> null 



! nun 



I 1 ?rnK 



'M\ www 



ERIC 



FINK AKTS BfHMOtJKAPIIV 

I ruiti'd Mad'nals Pr<)fi'ssit)n.il l.ihi.u^ 



m: I 



;> Kaiuhil. W. Minuls fnr S. hni'l-^ D.ivk i'lihhi iii^.iis. hu . Wori t-.iri , M.^v. 10:>»). 



// ,'/// ^ 7? lUlrcfi and l\^i'n> 
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Alii, ( «in!d oi MiiNhNii \m isi 

i H 1 1 Hro;if!\v<{\ 



SHA Jm[, I Srn,-. Hf.ol.;.- 



'!t>fr- in A> 



< .inn Hurl A' 



i: A H I ( I ^ I (M^ M A T I () N \ O M 
V () U H I M i O S I) r IN f L I S I 



Sfful for f^^^p^ 
irjvuriunent \ ; Lihin 

., i::tvu5( 



inforrndtior) f rorri 



clubs. F i Tui 
f^obhies tjnd cf .>f t > 
th.it tie in vv(tb yuuf 

Make your t>v\() v^^i'i^ ihi 
See filrYis cjroofs 



VVDfk 




\ ifioncis, ri>i Afh 

civic, aruibusifujss/ cor^jors jnU 



Know yoii( 

oov,\a\ Secunty 
- NunUu^r and Laws of 

iJ. S f^cfuirtnierr of Labor. 

fV.ictico writing teiters (;j 
apf)Jication. Keep your 

resume up to 



in fhc 



wor N . 



(1.ASSK00M rKKSl^NTAllON 
OF 

('ONCKPTS AND rUOCHOllRKS 
OF 

Ff)NSi;Mni AND HOMKMAKlNr, CAKFFHS 

ior,il ( Jbit'^ i li' 

\. FlitlllV ^Hit nit nl v![u|rn(s Nuil llsl \ , ! I" U s i i i I ( 1 r • HWolvl*! 1 15 j 1 1 M 5^ iluUM'. ( ( m ii<U)»'.. 

vvfjrk, ( Inltl rare, or nfhrr f\< wiirtsK^l Jiif iol)s 

i) Sr\ls [■( ri t il! 'f! iiifii'Mfs will (U'liiMfi r,i f r lh«' fr-unuoj-: .uid innr nriNlrd lui 
sat i .f;ici ( jf \' « (iin p!rf ]i 1 u oi ImDU'in.i k inv; -i i)< I m j ff^n nnT ( ,inM-r>, 

i n -f t(U t ^f'l.ll 1'] r h i <!:!;(■ . 

i;t>\ s 4fi(i i . 

<h^pl.iS rd [m'I (f\y t h i'^ Sin i ! i-, i fif .u! Ij f r'j . 

^ >pi'aL , ' .{ i ? t )!i i \ , rill ' l Ih l -. ! if ■ ^r ( M ) I : , h I '. .1 < i i f ' 

I) An H.is .r- ljri\\< < n l art i r <i) H'fii*si mfi and !iii!ncfnat;i!Uj Jiii^dU he pI.mfirH 

ifi .uhaii* t'. Hji\s .r> ,:s j'lrl^^ ^-liMidd liu hid«;d in hUMiMl -is well ;is dri iswni 
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(lie gifted sludcrUs 

1. IfUerview sitnuMniu u\ a hniiu'inokiafj (Mn>ir. iur i»\atnpl(\ tc.iihtr, \\\ U\u\vi^ nlilitv 
diMiionslttitctr. 'l.riH' or wrilr vour convt^rsvUion, He Miru ti> mcliuii^ (jtic 1 ioiis !n>rri XluHlr 
Lint's for Disc iisMtH)s ki All Career Fields*' as found on p 17 (^t ttu^ F.v.tln.it i«»n 

1?. Ue|)air a broken toy for a tiay eare cerUer. Demonstrate steps taken in repairuHl tluMoy. For 
oxtra eiodit, ask a repair def^artmont what eost would lie involved if you had the toy repaired 
hy somoi>ne else. Snlitraet the price of materials you umh{ <uu1 tetl thv ( l iss huw nuieh nu^nev 
you saved bv (U\u\^\ ihe repairs yo\us(4f. 

' -H. Write a lliree'r>ar,e re.seareh rt^fmrt on eari^ers whieli resulted fr<Mu "Natl uV Haiders." 

1. Make a useftil or decorative o!)jeet for the hmisr hv usin^*, uiexpiMisive rnart^nais. Show the 
object to the ela.s.s and tell the apiuoximate aniwunl of n^oru^v vou sued h\ doin^ it yourself 
rather than l)y buyin^^ it ready nuuie 

5. Invite a jpjest sfH'aker t<> v lass lor thiS urtir. He sun- to elu < 1, wK h \ < ui (im! \n i tore setting; a 
firm dati\ 

Write a Ih uik \(>u leltt^r to iliei^uest s[M\ik('i. 

Prepare a poster on t artn ts in homern.iknh', 

H. rVep.ire a j/osh t on r;>n>unH'r uiiaeis. 

Sanun.jri/e a I'lliu w lu( h voii have si vu m this unit, 

10, \^)lunteer ;is a heifiei in a (hn < are renter. Tell tfie ebss ,d)o]i( vour [^Lms fM)llo\v throuf^h on 
Vour a^ueeinep.l . 

tl. lu'eouie a rcu^^umer e\p rt !ur \«iur ramii\ l)y MJtfip.oiin: the same or siindu items ol e(pial 
<pj.dit\ ar three stori*^. 

12. Preterui (hat vou .'^►^ a home evf'J il jjernonsi r.d in^: the prep:ir<uiiMi of ;< ta^ty f^nuj, Sliarc the 
food with t lie eht-A, 

i ;^ Make a hedsidt^ tahh^ lot \o\ir ro(un from a Wihden er^te <d)t.uned from your f^rocer. He 
rreativr. If inKsihle. >ho^s if follirrlitss 

! 1. X'oluntei-r U' do vardwork for v«)iir faniily or a neighbor who needs lieljK Ke ep a reeor<J of (he 
work y(>u do and (he time you spmd- last ihe skills neecied to do an exceUent job. If you plan 
v!>ur tinu^ wisel\' <ind do thorough, lUMt wc/rk, vou niaN' be al)le to or|.jani/e a lawn service for 
nfUjihborin^! homeuiakers. 

Visit a sUMil <l.,!](u\ ^oari ;i!ter voii have re<id "Careers I'hat l^rotecl <"onsumers'' (in 
ap[)e/idi\) Report oraiK un !he u>nsun]<r protectors whon\ you observed in court. Crivt^* Ita- 
duties of Cci. h iierson s\\\i^ wan^n on ihe <ms(\ Tcli the dependence of each c^rvvt on all other 

(■>\'-.t:'< inv«>! wd m ? < ,en'f r<>on;. 



Hi'ad (lie sictry ahnul Miirviii ZindlfT (in -ipprrnhx) Wnh- \(Mir iv-n .ii5p. .ihou! jmiwIhi 
sucrossl'ul (N'.rrrr in (he ((uisunuT fit-Id 

fq>|H'ndixK InU'r\ievv ^ \). \\ sUidriU wlio Impi^s hi v,> hUm ■ i ntf i r.i linniviii.dun:: oi 
lorisnnuT. Sliart' voin nih r\h'V, with iln « I «^. 

Ixt'.id (Ijr slctrv n{ J nufDUnn cNprn < U) .'pjjrnfjix ) n\i)]\\ui mm- i n(M>Jn;' jn.d .rl. 

idK)U( {jihilitu at lulls, dill U s. jimI -^^il.ii V r.m^'r of i!Uli lUon r\[Htrs 

\'Uir itMchcr h,is .m .adrlr < oop^T.^t hij\mi* ;;fi ilir ,i|iprfHii\| Aih^i ^iir r»'.}d i( in 
\'olK ask vnur p.irriUs .dxKi! .t mmI iu ihc r\trinti"/ \l<itla"( pirli nd ili.a mhi ik^ <^ wrii^'i 

[nr hnnicniaktn^ dps. M.ikr \(»iit fv<id<'rN .iw,in n\ rkc ,'ii\,ira,!:M^ ^^1 ^««i,p hiuint' <;jvt> 
su}UM.'sl ions I « ir < ^Mtani/nii: iumi'.IiI m n liund vt' njpN 

\1.ik{' \ oiir ow 11 i!is!rnil vjidr-, ^a duiir, in M pfUri rud.. i op .Uid > « »j) 1 1 !< r ^ \ir- r[ ( 1 )ir('>, ( k )fi\ 
<^r»' in t he appendix I 

Krrf; ,1 \ nl \ .in« '?|s d I M Ir . ;if id Irjli-f j; o! I i riN ^ i li iri tl (mi ii i < [„ mih' « »{ fimrr u! ! hr 

r<dlu\si(U! hiiu><' (li'.nnM'!: xjmI uoM: -Jim ; , [ i i>» : w^r-hini:, irwiiiii- ird tiU'Miiinss r<Ki!,ii;- 
•'Crun^',. .iful djdi^v.i^hitir 

I or r\ira ir^dit > hvi k >pri itu \nu wuidd to ii.\\rtl\<' hciiiu'iuaLuii'. .ind i.<*u^unu'i 

Vtnrl-; done fiir vnii. ^'ou (Mn !ipn o lua! loii fr^nii'r< \.i^ knipin\ni( nl ( 'r ^fnnu-^^it >n t>i 
df >nirs| ic per >)i n{'{ ai^r ik h-s 

Prrt rnd .irr a nutril ion cxjuTl ci!id \w\r t kt' < Liss a h'>f mI r-t if i m P^r iiir n . Ak>' > \\h\\- 
f hr other foods ru rdcd (jaiK f ' n a he.*h ht ill die! , 

\ i--it ,1 rotisuiiua (^xperi wlio !r,trhes ( odcj'i' k xrl i * onomif ^ oi husuu'ss ,5drniiiis(r.M ion. Ask 
for tarls needed to teaeh tht^ rkiss ahoiit ^ rviUt prolilenis. I-Apkni; lo (he (kiss I hctkin^^ers ot 
revolv)nf{ < kiart;<' areoiinf s ,uul ol lier rreilit p!,niN I ( urreiU fi^Mio s iVoni a i lerhl .p>ph( ,ihon 

I'releiid to he a mnsn niei i;iiHki]u e ( oijfi a k)j who is jdMsiniv, a \ oinii* i oufik* ahnip i/;siit .i rn 
wldch lh(^\ will need tor {hv\r e.^r, hr*ine, ajui fnrnPiire. < dve (arts t>n nii insniafiee. 

annudtes, .md ir)( nine f^roc'ertion pknjs, 

Vdsil n hi >r5U^r>)al-:iiu: t^se her \s ho ratt <idusr on on !io\\ (o Mi{h;e helwem he,j>nres <;[id pir.k 
Now altfnd an auelion sale (eher k t!ie iie^sspajjer wan! ads tor linus and f^kucs) Imotd \oiir 
I irsl hand expei iefu t' a isd 1 Ije 1 i a » w ie{h;e sh<irr(| kv l he hoineniakinij I iMehiT, assii.ne (he rok' ot 
A eonsnn\i'r experl N'on have keen jn^triieha] to iMnde a hiiyer liefi h(^ hids <U aneliori sah s. 

P>e a rainiK ^>iii{knn c insfriKaiij . \'ou haw In-rw assii^ned to help lafTiihe., liave i^ood, nntrPious 
lue.ds on low inerjiru^s. I'Aplam anrl or deni(Mvar.ite sho[^fiini',. fooH [nep.ira! ion, anti serving, 

Assume I fic r( Je of a f| iei lUoii !fi a ho.i^it al , \ f\] your \.\\\ \\\].]\ Ti m ak, nni-l he prepao d i oi 
\\ \ I'.en^a'al i\u-l - f (h,dHaif s, I'-U ooiwei-.^h! prhehl-,, ( 1) ujah rweii',ht patten's, < h i hiafi 
I'ron) \ o!ir srii' i, d lau -.e. 

d''tue pao' \\[ a i < iniar^v' ' < a;f 1 ■ a "m ai i- ( ia 'r ' - i i ' I! v i ; a a hoa f < a ,r 1 1 a (ai ns ^ ia- a]*[n lahA.. 
\Vr)(f ( ein ^una r ajnHam e inafenak^. ^ oai lea^ \ ,.ri .iijiio m : i^' a j ipnuhx . 



Ill t'lTlnnn.UK (' ( iu ils 



f ■ . i M ; i , J f < , I f ) ' M \ r M -f } I M .J / 1 ! ) \ i I ' / r " ■ ; ; { ; \ . Jiff f 



■ , ■ , . ■ , , . 5 . . . . , 



' ^^■ i . i " " . i r r in ! ( ) \ * ■ I ! f ] I M \ f , ; f } 1 1 . 1 1 r v< ^ ; ' r- } \ 
\u ! ! ♦ 'fii ^ T M 1 1 1 t Hill ■ h( iiuf ■ in.il; iiv.' [\ur\ i. on-^u u icr < .n rcr ^, '] hi 
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<'()NSrMi:K AND il()Nti:S1AKiN(; I lUtntii^prndi m c i;^,iin[jirs ul ,i \ v\s W niAv .nnt V\ u v> 



Win" 
I tirfs oCm^Hu 

/ 

\ y 



if'N I unl rol : i v-M , 
^ <»!)SlllUrr rrpuUri;. 



{* (il KfupinS llif'tll 

l':ilihr srhvM.l . 
1 'riiwr.s!! («' 
(^)iiiihunn\ uilii 
I' riii ral t )f 1 i< ( s 

■ Miiif \ (;t hi r-. 



< I'>1 liiiir, ills! ruri < 

HMii^rkcrpliir in ,1 PIS 1 < w 

N uh U ion ! f ,(( lin N 

pl.ifUiin:' tr\Ui} h t'. 

^ inMl.inrt- ( ullijsrliril s 

Kmiit'rj'.tr! rii h ,it In I s 



f lli'M sriii 

i Jr p.irt m< 'III st < 
5 t lilt \ ( I ^fnf^ifHcs 
I t y >i\ (ir I nliuf nr , 

Trr.-iU^ I. ituirrp.at I rn.N 
< Virp'Mh T shops 
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Dos 1 <(; )s I: ' 



, 1 Ic ' 
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Cutt In^ <';anr.enc 

Har S^in^ and As »f c^b 1l ing * 

Trlanlnj^ 4ri<j Finishing 
P: cVi'lng^ " ^ " J 

l^s[.ccLing and Chfcklnij' 



Aj.f..ir«i , ■ ■ . ■ ' - 

''■^■■'^t/ ' v.. 

! . ...... 

' M^i^u. ...... . - Ht'H.i^i'':^^ 

= " AUerailc;! 



»^ ^ ^ 1 ion 



] Ad L in.K; llo'J t> v o 1 d to yccUi-..;- 
of Chi Mi 



^ i"r C'V Mli,^ Fnysl^al CAtc of ("hlldii'n 
[ Nirtur^Hj; .nut ( ; j i -I tr.t. of Ct\ii<'^f" 

^ I htnj; of Crill «.irt 



1 ■ 



A.. LUtr h', 

'ftr U ii.; (-'U I '!r .-n ' s I iv i 
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4 Cosmeiic l^iavs 
I o I ell Inqrodionf^y 



BokeOH 
I or Kids 

Hlaimcd 



o 
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\in f Ks ill M VKOH ( I I nr ( n\s( MM{^ 
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\ pi lifit ih ini!' i I i MtM' ' - t hi^ « ( ill! f huti I (> lit* wi.; i \\\\ \ . '\'\\^■ ]\] ;'s unu f(i .in'h )nnl ul ilrlil 'n 
< orrn ♦ .i(l(1ri ,ifu| ,iim it u1 (fir rl.nin, Tins , (MnpLmu filrd m Mn^ pr<'< nn ( Nshcrr ihr 

1 S 1 I. Sonirnnc <!l I nn i!i f)"r ill rt'rf fii m i m ! ht m . ji i ri iim [h'lend^int 's ,iriM , 

H^-! ♦ fMl.int v/it h < If ui iMpi'f v Tills !iU",u;n l iui Mb' .tn "ivrd : mm , ( ^ ^Mi i^mv ^m! ! f»r i ohj ir. 



U-iT;'' - .irr hi ll]'' fii,ii|>'. \\ \ \'' i-v tn.u:uu! ( 'H^in . .Hiii rmti rn^ hr< 



i - . VrrL-. .t! J i"i f 1 ;r < « Mil Ui.i I [| r A , is i ih d , I ■ 1 Tin il ! M 



11 [h. 



\ f ■ r i [ ir If !.i I I "J |w ■[ ■ w ! 



Mir ] i [ I M i I 
\ 



ns ].!M ^r{■ 
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A CONSUMKII INVKSTICATOH 

Hy Mafy tHizaheth Schcll 

{IwUHuxAWr.w <;hi.nri>Hi (rutu uUcrviewini: Mi^^". lamia UnkVtt\, <t\sjsi.u\t tt> Mr, \tarvia Ziudlcr. 

niJ'i :iM HKitt'i .ufM Mi, '..kw - lore; sprri,i! ih^tr^t \n rrrdit c stal)!!^!!!!)^!^ ;tn(l 

V^i-:^ irMitMi SfiiTid's [)i i>..' f nn r.. 'a.^s jsMimiciI (i. f{'i.^ilivr* squ^ui; his jol) \vns to i'Nlr*Kliti' 

= ■ :1 ^<-< E r-,j]i;ii V- ri5 ft ri roujpLunt > t)\ t ijusanu'r^s; t hr lompLunts \V( r«H ollowed w it ii 

' ' J .>f^ ^ ' A. }i <\a\ ! line vvrrt' }() I , ) nf)!) ('onsu fiuT cjIIs 

- • ! i { -.-..iw^u^] 1<; t,iM WArsluiattW tot vunsuillvr iiH'.ms; plvsv'lU <lut5r^- 

^ ^ ''^^ in^-; !ii r , . ^ w-hM^ <!p('nrj{'s w hu ll T'an lal'ic h'^al aclioii 



J^rrrti ;ii plainiini^ fur a ;i vonsiinicr invesf i^^at or. 
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MRS. ADAMS' ANSWKHS 



Hir ['« ^! low nu' J II .! f rrh; I n. !■'!;! Iff i| : u p' i lii >f ! r I Ki r .i M.r- inl rnff ^-'.iiix '.r ii! n ) hi- 1 1-.* U 

\^^i«'rr rjn I iit.'i imtn wit'.r/' \\ hf fi r in luiriu^ Urmonvf rat ir)ns hp lirouj'ju (o iu\ < la^s'' Win 

iliirs mvM tnuti on nnfsuir at^d sfay raw Uu* truddie'/ Wii;jt new kinds of ri^mpificni ati' 
.nailaf)te for tnv Iji^n^ ' WIuj ran ai i as ,! ninMnnfi ^pMl;^^Inan to rnaniifaci urtTs".'' How i an I i^ri 

a Nfail ( Mil o\ MU rut*'- 

Mu'.M' .uul n!tin\ inoir '{!ir^!a>ns 5 an \\v aii -wfrcd l>\ a i hariniiu!; ladv .it Houston Natimd < ias 
< 'i?!iparu . Shr Mts, i\av Adait^s, otir r»r .rvrral ('\ri'lh"ti( Honu^ Serviie Advisers. Sima* niore and 
{uutf ia-iv-iuvr rsrrd^ ar«- Im^iuj', met i)v tlir |.\as ^ou\panv\ Hon\e Seivive Advisers, the 

idfniruvf rah . trr M \.!f)i[!(ha (isv dudes of fiuir eniplcn'ees. Soon tfie word ron^uffn-r will [ind^ahK 
iii' ear; f};< j;< .v nasia (iir '(jp Hone' Servirr 1 )(^pari rneiil , 

li-V: ira' Mrs. .A^ia f)ts wa j r ta \!Ua fia^d I'l ji a 1 juH iia ^ \'\]V \ < >\]* -^w \\v.\ \aTn ph' oi 
\ - :M{-f^f le-r [la (hM [iia s I [j.f? mlrrs iaws, 

i '-^^ arr-( ,ain H r i m a r i a!-o 1 1 ; ; T.irria f'.na , j IMTO 

lor .i 

; h a ; ■ ^ : ■ : \ a ! \ f U, ■ . i . 




ERIC 




n. rtrsonalit\ 

) , ( if n)(l lisM JH r 

?. Sufijilit^s 

-1. P,irtit-, 

r\' [)rn^r;uiis 
Si linul l*ro:ir.tiU'> 

1 IImIMC ^ 



■ > NO niU rr^i on tns(,!!liiu rii hu; \\v.[ .a ^ , .^ij 

i 1 \\ M r( 'l.s' V<h ,!l lofi 
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iiiisM \kspr()(;kvms 



IIk* ( *M)kini; tit f|,tK , . . aw i,^' i ■! ilu' Nul^Hcik-^ 

L'llM 'ifr ' ^! t ,V'!i' . : ^ i'^ ' '^r ;<;.[>!:-■ J, jM i r : , ^ 

THf SPICE SMfJ f 



CHHlSfMAS CJiJSiNC 



Ct NTSABJlliy 



MINUU -MINOf r> Mf AIS 



MH){> BlCOMCrS YOU 
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NKW ( ONSUMK !{ IMIO [ KCJ OR CAIUCKKS 



I his slorv n)v\\\\ \w usrd for nm< lal studies .is \\v\\ rcadiiu! lor cornprolu'iision and nr intr irfK c. 

:\\u \ u'd.Unii (ins <utn fi" ( I ) lisl .ill lonsunirr pioLiu lor ( .iriuTs (hat art* nienlioruMi hvtr, dcsi nfiiiii; 
ihv work ot rarh rarcrr tist(M!;(2) nanu' tuturo carei^rs in roiisumer pnUOc lion thai niipju Ix* ne eded 
as a rcsuli (>( flic ^in »inuhvork laid hy Ralph Nader: (ai^mul / Visa/r Any Speed or (>{h(^r honks l)\ 
N.tder and sinnniiiri/r- itu^ fiocjk.listinu careers nocdi^l to earry o\il \hv pisrtieular work. 

' e\t ra efi'(hl 

/ //(' llojtMon ( Innnirfe 
Marrh 18. 1973 

MotoKrn Blues 

• • • a Sad Song for Some Motorists 

The US, Quto industry touches the daily life of the public 
more than ony other single product or service. Before Ralph 
Nader came along in 1965, the industry was above criticism 
. . . then came consumerism and federal regulations. The 
results hove meant a new y^'oy of life for car manufacturers. \ 

H\ I flONARI) AHONSOX I 

■ - ' 1 



I n\ WIS luhmlr^ livA fivf phcf.^^ c<i"li 
i'i l>-iT.ii{. iho NOCi>rit\ 1 ['.'^ - i '.;■( at 

^. W- f .i.iiy v^Pf ;:,a ir, f;..^ 

^> i ' h-t k ''^n (^■^ ar-M ; i f ) 

I > f ' -lU I 'I t ik<» c'-' i:T^ -i :h . i ^ .1 \ 

I ' i' M>!.:'a ^!r,ip[-r.'' \ I i. , ] 

I " ^ ■! ir<:«;y cf it 

j 11 i j : i^:V)^ !';'-'ij--cl tiiJ> ai'-rr^j.! * > 

j ( a i-i-'- ti> rnt< r t'v^ Chrysler <-:<[!a'^''' ^ 

I U:'.- i; s ;t 'r-.r y^AU' f^r ira»a \ wvs \ -.ri 

{ ^.- ( K'. '--if I>!|J a; ^orc^ j( ^^■■''i" a 

i ' ^'^^ ti-' ' r^cv of 

1 I >i .• -.rii.. t) Ucljoil for ;i iM^i^- r 
S'fir-, f,[ i'ltfr Vi(' \^aii .mt'i IfMiu'-ns' offt' 
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y.'^'^'n lioh^ie (iV'-^ir / .au uliKial-. how^H - 
tip' ( ay; 

{■ ' 'I 't\ < i ^ ! r. Willi Vi.a.vs, c, ., »■ mir "! 
rig \ \\'hv ^ 

* WoaM yoii nV.nd wailan! a yi;llj^vV" 
1^0 s(i>;4>f\l mo in tic r r of n \un:|y 
if'ti! .-rrMof), s;ivn)': th^ i;r,-;t a,;);! fva- tar;c 

I sciTi r;v,^s itPiM jrcrra d .i I v. t;i;il ■ 
t^' r.:V7:t for if;!a f, hrn \ 

^>ir,i:Uuy lli it if i » a;i^^fa p a 

.'■■ak\ fnr iho , ^st -jr c'-^^:' I'^'S^ 

c [''!■! ' .( ■ ' , 



;M(^Mra)% |^i:ai.-rMb\.| hv llio ;aifo']i<!h;fr \ 
( t plnco la (-da r \ t- tl r { i.n rrJ Mm'^ <'f 
Ihr marriripo bctvs'cn man ari^l t^a. cvj- 
t, Inric 

S^'tco (ailir- flnrr'! 'NtiKa't a'>. niaiini-;e to 

('"'fin^; toward <h\orft» cour( Cstin^ lli? 
iMf.'il qronrij? - - Infide^tity, aba'^iiinaacit, 
]j^v: ical nnd rraaaal t raf^llv ■ ^ iKfv say l!:c 
lovo nffair ivilh ll-f^ 'ai^ir^ sf^civ ivi"' i aUiafy 
iK't^an to soar soino 10 vr^r<; ;ir,a 
Cavrn ttiC f:v'l Ifiat 97 porcora of a.i! tr:u 
]/ir>^e urhan nrras is dr^np by asit ' 
IHf^atimrnt of Tr.in^^fM'irtatioa cJatMu 

raala li liw ^uU) )ndj:"try frt . iH.dr;- 
:-oaie rvi.ij'sr fbar^a's tn Hu- ]a t ■ 
' r , li'U'fralc-i p-atKi|!\' \.\ Vv r-- ..^ * 

ria!a!,aj'v; ^ifj^l afjf ihpr f,>'.v ^f^rj f, r } ; -.3 
An-a a -m nv" la 1M k f. ' ■ iatM ' • -a 



i ' 'A . - f,:r ' ^ ! f t 



i iM'-c V-e cVi't !:^:f I'^'c i.'/^- ;riv r n 

1^ I p (M, it ^^ ^ r.' i ■ • ^ ' i^i 
'I iry'S Ti-;-t:V;i.v to ih iM. 

f^^t I'l- ir^i ar^;:in;f^f.t li-.it ilf h^y^\\\ i^y.'.y> 

cr daiV'.rds In thr- :!,'j;k>''t p' v >■ 

>^«'r; .ibility for th:? pro<iu( I 
l"i >.K in^ r.p Mirno wVohv on l:-^ ' ' 

!■ link of 1^:0 lit'id 1^ liKt^ ittif.i.i'M- ^ I 

\> :^Uy.:\i^ tint, re^^jr:^'' \ 's.^ i' .i ' 
s=sf[^.h or 5?^;^'!] th*^ rv.- ^w-yn^ i . i'.: i 
A t!'.^d c^ro C'f n^iJ ■ ■■ ' ■ 

Tl ^ sponkcr U (ri'bftl \V. '"■■'T i-t^r- 

i;-rnt Hii:h^av Traffic s^^'frtv A^S-i-^n^tt 
^'^-'i^h rr'.^;vr, f^J^^i I- :v:'^ iUU 



Niri Hi HON !;xf'i;H i 




lt)l)etltlAH 

529-6458 



an-ice provid<'d hi/ v^^I- 
unteers /?*a?n Souih Tej 
Dietetic /Vv^^i, JXiet^tian^ 
will anstcer oribj qcui^ral 
diet nv,d nntrit'on qvr5- 
fi/)tu\ Call 

tvr^tr l)iah(vr) : r f i t i ^\ 
Br^x J70PJ, If c.- f on. 



[l'<' «l!''hlhMi In f'^'i'^r iii J fi»^ M'li'i tinii ,ni(l nrrfMrMtion nl ]<>.)(!, (MMhi nutndnn 
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i lNTt:ia()ll niXOKATOKS 

An IrUrrinr OiTor.itir lupins the luuni'inakrr or otTicr pi'tscMmcl in (hu soiccliDn oV rnalfrials and 
juifHru'iit , Tlu'-c pu\hasi*s will Im' um'<1 (n niakr a jjli'asaiit uui(H>r si'(tni^». a1 my (icpatrnii'nf stuia-, 
nfirr this s}'r\i^r l'rt'i'\{o prosfx i tivi' i Ust(HniTs, Choirrs in rolor, fal)ric\ *\\u\ stvlc arc \vi\ 
)i))|Mirf jiil , lor n)a!)s- fi/n*M thr roiisnniiT n)nst livt^ uilli Hirst* (Imiia'. for nian\ vrars. Siorr 
aihrtwnslrtiturs know that wi>f» liuyin^^, usnallv rrsiilts iw satislailion and tonridi^tni' \u the 
nirr«. ihnn>: ! tn rrl nn* most infrnor diH orat or^ jsm j i onNiunrrs wuhnnt piil hnv on \alesnian\lup 

H! o,lirf". 

ITm' nrw^paprr arliric on (Ins p<ti'!r a Mi!ninar\ of nhu iiioii a!id r\ u^ficc wine!) IrH \n .in 

'■\{ job n^ nil('rit)r dt ro ral 
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Success Stories: Distributive 
Education Gave a Helping Hand 



r-: ^'-'^ i ii r n ii ^ li Dl']. siic 

!"^':;s.: (-a if: f ;u' (irv 'i''!'.) ' JO- 

c'-Nc^i in and (-"^^'Tvii- 

f,,r. S:;.-^ ail ar»pl!C3ra in tlie ^ \ 

■ ' ' * ' a :ti M;' N'/iTi, she s«''l h'^:'.*'^ 

■ . ■ r.-;'^ a i* 1': } 



YOlIK FINANCES 

h\ Dan LiUhs, Jcck.^on Jiinior Ili^ih 

I'hr inliowmK <^\fri IM' ]s tirsi^^rirti (n (■ how Wril ynu n).(k(^ .UUl I'ullow l)U(l!t^'[. M vwH, 

sou a (it\u1iiM! af)p!i< .ttinn of iTMlh sininU- juidition and snbtrat tmn. 

In ^1)151 pN^Inn: tins j-\rr( isv, son [nus( julhjvs' tin - ^tiri-dhins 

! N on will bi' i^ivt-n ,i n)of\r(]K pavrhcrk .irul 10 person il tlu^ l.s. You innst writo rl)ec'ks to^■tlIn^! 
your r-ntiro s.ilarv 

\l ('IhiONr troni tilt' lis! i:\\i'U in von ihosr iliitH^ wliii h \ (ai want to sptnui vour money for. 
;i. i-^iU mu both itu' rhi'^ k and tli^^ tlir. 1; stui), \]o vatvIuI in vour a<l(litio!i ami siihtrat U(in! 
I. SoiTjr lo-nis rnii^t Ijr fjaui. H^' Nurr t(» pux Un tlu/rn first, 

1 lii- lollown^)' IS .! h'--' u! hf'MiN \on niav <»r mav fiot vs.iij lo >;M>n(i \oiir [M\r!n"rk on, Sofni^ >a 
i ill' <ti'!'js]or^ :s V oiuN. 1 % oii ■■aM^rni \o\ix nioui'V''/ 



''J S.A\ h5::n a* i oif: = r ,m\ 

11 hi -iarjii. <- ( Tfi M ih.ii 1 

i:^ KiVMfai. , . 

; 5. I )f .1, (n;- Hill ^ 

1-1 (;.i..;lu-i.' \r-, :r^..;:i: 



.:^{ ) no 
{)(! 
,H(),f)a 
.;;(). (M) 

hu^ (!(» 

.]() nn 
] i .^o 
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r^^.;<r! 1;., 
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Mil. . ill] , 
! in. J.; 



( iu i nUi'- liiih-. TlU' -.iUir f iv; nt i r 



> ^ hill I { • 1 n » ; i ! r ' i' I M ) 1 1 - f f : n ^ i 
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• <.ilf Mnst ur \\u i^' .,is HMMirt ha >rd In! {hr r\riU Tin ■ I nr hi i V- j ! i I (r)M' ( [^t .1 f j( H \ 
^^'lls at a lov-t^r tli,u\ u ihii fus^r OlhM) nKiiiiit ,i( i ui n-. uiil prtMliiT ilnns drMi'hrd (f^ sr!t .it 

r>-;<i}!.tr tnudr i 

^ 'i in- |M.! in ;:f!fj::r-.' I • is It, rlr,!]' nut nirrdi.tn-h .r 1 h .-.ilr in.n 

iu* ;i stnr<'\v)ilf nr:i- Of hj tifi fh'it {rUn<'nf-' TIm <^ iii.ih' r^r.^fii I'^r ri« v. 

?fh'tr!i.sn«iisr .u.,i il^r '.^Mfu^s i ,\\\ or imutc 

m/ nun lui^f nj nuuiHfai tarn \ i losvaut \ sturr pr<»!i,i!>l\ l,Hiii{|hi a hi^'j- ord'i .il 
;prria! pricr and i> [>.r>sinK ^^iMnn of) ( < * l lu^ rn^t o fiu r Hiv nnt hukmI tiirxlr-ls <irt' fri'tjiK-n! In 
■<:M ]{! (m', ni.UMMT I iir st<>r»' Tt rcvr-s a rrdiif eel pri'. i\ f fui^ 'v,(vini* f h?- ( niivurru-j inniicy. 

i:ulls aU- prrv-|nii-, lidr p;i, ^ -^ i ■,hnu[.i hr ta'..«'!i. !ar^*.rA<a. -an^ r all Ntc^ic-. iv^t 



.11- T]?a 'ai*-'-, > hn'. I hi- iNar 



■i i ; is ' i 
a.iii\ vaii\ . 
^ fa If • 



a If i . *'riaainw.if iP, 



a r ? : na' ? 'v > v. [a a Ma" 
ar ; M » \ p('raa\ r il sata I laa ■ - 
,\ n-pn f .iMa ^? urr v, hi nfiki h « 
n i a ? ^ ' I - li . . ^ on-,- i< ap a h!s u i] I t r v h > 



\ r \ j r ;\ I ) \H M i 1 nr Mf u )| ) nr \ s 
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^ >^it MM t ; 



5 i 
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PORTERHOUSE STEAK vs BLAOE CHUCK STEAK 



1.69 r.GSTPER PQUNilV '.79 




ACT II A!. GOSi 
7.80 PI F! iniHl i-; POUND 1.41 
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ihr uMp,;id !>.n in?v. i .^n i: ;n 4/ - un !ou nf N * d /'if];! ii\i<> hr^'h ■ f ■ririd 
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Tips ! OR Nt^^' ^ i^jr. MBEfUi 



/ hn'f/ f^o (^jrtls ona n C.orporntff 

<\ifii MrTj^ / stvn^ Of>D check to covrr 
r hvUO q',/^5f.'!>/H .>6c>!;f <7))r <icco;y.n(, ^n)ounts due on both ^^ccounK^ \1 , 

vv^om should t confaci' Pir' A>.''-;rir , i r r t ' -V, fi :. r : ^ ■ t ' h; r r'; ; j ; i » 
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kV^^f do f^^e nth .viif l.lr^: 

,VKi ihG t^o ^effer su^fM r«o<i.} on 



' ■ \i ■ I fO^^. H WiM I UN in \\{\ 



lUr lii.i:-! nil' pirlnrc (n (fif "-.t ic k v "' siifc 



PHi:i)uni()Ns 



V.wry sUh{v\\{ in tins (lasNtonni will \u* .i corisurnrr, Wm' niajorilv nf yoij will alx* [k' nivulvrct ni 
honieniakin^; rarfrr .. \n\\ in u' tvirn <i livin^t .is in intt-rior (tec or^Uor, .\ (IcinonsI rator Irjr a uhlil> 
conjpiUiy, Of an iiisjHH tor fur privv anil quality control, Vou may als^a a iuj>I)a!ul 4>r wilC wIh> 
sfxiids all or part (jf the day w(nki!\u '^'^ honuntiakor. 'I1u? (onsnnKu part of ycnir day wai! 
irureaso a. ycjur .saLiry iruroasrs, Voin' alnlity !o sprnd aiul s.ivc^ wisi/ly will pldv a major ro!f' in 
your suct'e^s m a varation. a nKirriarav. in your (tmimunit\ aclivitir, and all otiu r phasc^s of Vtair 
lifr. 

As tJu' constitner ^^^rows in wis^loin, more full lime cMrt'crs will he i\ee(je<l to f>rutt i t tlie !)uy('r.N, 
As thi' enli^^h^^'ned bride and i^room be^*in honiomalun^', more responsible husmess establishnHaiis 
vvil! open careers to {Iw honicmakiiiki experts. Ke>.;ard!c^s of whether or not yon rl^oose (fns fjeld 
for your living, vour montlilv earnin^'s will he' affeete<i hv ysau' da^!\ m^ulw^nuMit a^ a \ ousunu-r 
and or ta inieUM !;rf 
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n.As^^iux^M iMn SIMM ION ()t itii: ( {)N( iiMs AND f'Kor! luin s 

S! I I WAIN :-.IS \\]) V\ \K\\Si. 



■\ Sj\f\ p-{i-in 1^1 ^f^J^^■U^^ will '.ofnp.^rr «'fti, ti^i\i {■■.'■ ■ * .iMfhunh ,sHfH} \\)\\] 
in I h'- npjif^nHix ) 

H. Sr\ i-iH \' fHrr< n I ' 5* 'lil s u i!i (ii.iiM m »■ f' pi < sM''?ri ■ n;: ^ri'.- f -Un | i ^ .up u> li^ n'> f hi t 

1'., NuicIV [M-n oi' sUiilrf-p- sflri'! i^n:] p r ]w if i::r \ r n f it h n-l: ■ ^ |]l ,i , 

Will )(' (llspli\^'fl 

r i'lMiisfh^rriH h , «iN vsiH .is liaiutoul iDalrn.ils will [^(^parcd m a<i\Mnrj> (u hi'lj* ^tliih-nts 
ntaki' li)\jf'Vrar piat^s iliasr av.nlahU for vsirh stiuU^n! a of I'lrjinim: VrAit l''ii(ini\ 

IIISI) pi|}>lir,j| imp ,( !i!nKt|ii r of (()[»)(■> of Oi/ciii^rJi'fiud rdiicddmi I'foLiniius^ 1 J)?!-*- ! IIV 

i) App}r:\if lU l^iliU' hi- prcp.U-'J \\\ Slii't' i(M illMlslrUWMl io .iH '.(iSdiaifs 
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\ ^ ''■'{{ i r-.-i. n r r I I i ' ■ ■ . 
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h - rl , V. l AUi i r , ( ji.if ' ( ill hi Mr lii 



;fh' ^ = 



V'A f> !t! nil- Mh !\ iiN lf\ i tM' 



l^ I'l'MtlH" ^"tir-.rh Ml \=,.:!t nv> n>{U' (rf^ IM"?] n"\^, 'AflM' :>i ilu.W \Mlit !l!?hf!i« . 

i\ \i \nu pl-iii i«> !n ,^ ! } ad(' nH>i!N!nt^v^ ( nllr;M,' Ji^i tolu anH 1 !;<^ )n!> fr.niiint'. \ 
will hi' I'lV' iK I (,r uif ftiai inf\ ahoiil rr(|iiiii\l ( uiirs';:. lr.{]\]\i\\\, ^ .ilj <ir vsrit^' ri husiD^ s^ 

( ollrfM', a union. iM llicTrxjs Ijii 'Vipi-nl ( Mtninivsinn, Vliiw n </ur qii* >^ h i- , hi-fore voii r.iii, 
I<!rn[}S NuMfsrlf' ujd [-Wi* ill'' purpDsr ol" vour 1^' hrirl\ pnl,h'. .mkI (IpJini !. 

■ ^< . M iU' up .M\a"<'''r !u«' .li*- \ i hu' I uMii- ^ pi.ii;'. 

H. I, is! -'ijur r»MpM!"<'{^ inf iM-.i(lu.ih;H: i M>nf ^ r ; ? I loi i! 

.iifrr*'*-f . ( lv\.un]i|»' . fLiUMT lii'ifi S; hi i( 'I » i! IV^r h m mi i nj! ;ifi(i \ i! A ri i 

' 10. NL}i:<' a [aj'Jrr nr a ^ f!.;?? 'm] vnn -vill sar.i' to ttM»-ii \<ah iN.al. 

I { Wntp a K-ncr nf .tpj hi., Jinn iui |la' I'lh f^r st^iii - Saa>r ,al \i>?i; Itaiij- t., iM\\ 

f A]>f)llraf {nii InHil ) \l\ . 1 1 / ; M s 1 1 i \ ) 

' j Am as a |H i -,MnrH I f-rr rjv . \ w i- ir^ pa^ tis .»ppli. a! it ^ii Inr ( aa- )<>[> Krad 1m a h 
Pa 's < an i h< ai 

■ 1 ^P ( "Ipj nr'A NM ! r^M -awl ni.'-.^/sa^ ]w. dai Ha- hd^. ^'h^ii v\iN [)}■ ,a, a ' la f ilr ia \i)ai 
as J = » •< •!! la ;« ' 

1 i i'ri frial ]<» .■>■■■■ .ippla .^al ' ' "i >!» \ > ^a r. i r 1^ , h.^^r .oinrdas uoh' pLsV a prp.npal 11)1 ri lav. 

1 or tips i J? i'l ;a h or.i - .1 ^ ^ai fj., .-ap;;!' . ! = > i ■ ? I i r . .■ j a ! a hiri a' \v la » ini < ■r \ ia v\ \ nip 

V^rUn .P:(i I.-::, -a ' .^.a aa--; .: . 
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h nil juh . I lijl n'^jisiM' ( ollr^'c a\u\ ihi^^<- I li^il ilo liisl 
* I .< rir) s LMii; hit jiiioMn.ti loii m\ » < ^HriH s ami h.ufUfu' i < titi-i:. 

1' ^ i)i \\ <hj-. ,)[)() frhjhit' ))jT/hi !iof]s \ nr \,)\f)r\h' r.irrrrs 

.^. ();,(] ;M!f| \Uif 'cM U{s( fUTf loMS IImI d< ' I ) M >/ ) ,! ) ,i N ■ 

1 iV,uinvin"l; th'Xibilil V withoii! inr. iifn tliii s 

I, \ii I ciDfl .u <;r[)lcinrf iuxn] (\ui\lit\r^ in self 



I i.i:xiuLi; ij:ss()n vlak 
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<. ,>\lrsMnns lor ScSl' AM jIvm-. 

Mow in 1 h ()m uiMih^ii i • !C!=t'.- ^^ ■ 
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i i \ss nisrussiON i oh smj «A>>AiA sis 

Maw i'ti.'.thrHi Si'lh a 



t'ianiu'd .til ui.tiv^-i . v,fiirh j^railiMil^ tr,Hl> to isTm^m n >n \\] .[m miscw .md h/.hI^hin, Mnprlnliv, 
■■■■r\t ( nUrfril n^'.pof) ' . * j:^ I ) r ( ! ii i r I < M j [ > > n t }) » T n ' f H f rr« i rr>r)rrrnN 

ririunnr. ho tlir rr.il a^^tM o! \^i.itl; iiivolv<'s jMnlilmi m( uat luii , i li^ti uiu! iv.Hi' ( huik iniSilji'Ul new 

« T'Mb'tl l}\ itjKM", nniiiNfuiif nt , nr ihrisit, No lijtr (hills wil! rsiabli^h (^thirs aiul sorial values. 
!'in!>h^rn rM-rM>]Kiiii irs .udiirnls (li.nu'.f nur ran (rouljlrd ax-irdcs al)iU[>lU' tur'i away li^rn 

' hIu V ..i']i !-,lnH' o ^ u ariiuUv . pr 1 1 1,1 Ms, t'\ain[i!('% lan ^<a \ <■ as (sif<ilvs(s dial i)t \i]\[ ( liafii'.ts 

! -if' ■■.iiiV-j'-a h jjv i>ttr!-<l 'vs ill .!? MiDpl t»jpisi?!l 'la? ir.Uiah 111 r sih^p a ar> ,is Ma'\' di'vclk »pna' 

ai l.ifp f it = ih i>! !a=' {\'.''aiHah iriiltu^. IIm- la^'M rnsl auiir-. sNjll napMir pjclilmi snUilia 

i ai' pnrposi' -^i ..si tiviia ^ is lo ^tinuiLiie -andiaiis tu Jioir.r Ijiawrcai svumI xs'Iia'saiiil 

■■-rjl }sli infrrr .In, Hi:-? r.. hi'l \\ (■« f, lioiir-.t V afal Ins} ill', a }( )]) , [}ct Wrrfi 1; .}h\ .iiijl a( i afih.lKa;: liiMw can 
t.arra,. 'i \ ,i\\n[]u'\ p^i.-ai ,Mui fhe llitvsii nj losiiii: li iriid^, hcf svr(<[n < nit - i ii f<- <uu it hrr | ui ai a ;ai 
i ert a a> <j| sf|| i aosir, iija\ help ^Unirnts to sr<^ ili.«f Maas' jr" rhnuas ui hchavior, thaf 

:;ia ^ pun;-' fi:f a ivah' t ht >it t-s. iind thai « i a]Ar(phaa » n^snh I an ai \ rii hrhj\ inr |ia{ t'/rns, 

\{n\r f,|,i\'jf|. vvill (H't '-^i'^r ilir piiii>l<i?is {('.uliita^ ItiHii \ r s o!" faU f a lU'ss aixl ( \' !) ita'-aa , va« »U [' 
n ! f n v^ii >fis li.jve Jcma liUats f)ii r-^rivfaia n? tsiMi/^H nar liavs' h^.a) rJ ihlislaal f(» assjsi pr-olHrni 
'hai!:' I . pr'ff/jrfn (Mfcr^ 1 a^^ aaoup l!aaap\ r/a-fhod (an ,ru rh.aiar aU itiide, (j| sMkIc^/Hs il' 

?a ''.-'aii cd 7,]fh a Ur,a ^laN'rpt flu' (orihast-. hrlv.M n {sa^'isni aial s:]i inofi\,jtr(i lrrlia\aa. 

S.1 ad-au- ^honidia' ,!l|i>\s > d h ^ f ^ir.ri \r .;!u] di--i paoph' a, hi ) naa,' r a( ar< - . f a,ii j 1 1- a arhn a s riaii s 
a ;f I ■ i; I i-a jti^r^ ,v h )a 

5 i asii; MS' i ■. !<' a .! I . an I >h 1 s'h i lalit • 
la^ ^ '-Ja aiM 111' rpi I )ar-ra ii. At ^ (a^i aia i- 
M pli' If .ti n-a 1 1^' irn prr ! « I . 

a. ni r ! la a nww a, a s \^ iirri t In v havt^ had pr.M ! iM^a jistta,.at? aad 
p< s Mfi. J ,;i;d - a fM ( d> ( a ^ .f jjr't i aaci si raa^f li aa ifiad \,'lifii 
< aj i«,^h .:»ci'pf ) Is^a^i J;/ r.a; :*>pa ^vjI') pj^ldca]. 
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'■a i;f!i sa aas ^ 1 m ■ i aa ■ ^a ri; s^ ■ 
di-. a . s::-; ^ h. f. N,: <l uf; 
ar..pir . ,15 hiaa ■ M\ --.s^- 
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H ! ! ' i . ! ; I ' ' n t , i 1 1 1 1 * ■ r ( - ( ! i ' « ' < 1 J r < ' I ■! ■ H ' ! f M r i . I V mi 
» -lil M ^ r< ■ I ij It f i i. in . ill hj ;< ^ { - p.nui i.m s 
' 'l^l M!'..t I !/ J £ < .f;^ |i1 It Hit ^' i liJ 

I': i null), f^?;! i !i] hi^.i , ,! it In ' \ fili a . < <lr M m> f.i 



f' - «' I .i ' I i.-rjil! rj . Im 11. 1. I'i \ ^'i , < ,! f 1 M' ill ('! , lrlr[)|j()/)i ■ 

iitt^'fiMli. rt>uh'}\ f'tinu^)', rn. M'li, h»M --Jr('. |.\n<lrtl 
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I luniang Qui Was fho Hcni f iling 
]7](j| Iyer Happened io Her 



^ ■■'■> i^ vy.'.i ^v.t 

f ]mi vsMMi't re-ivjy for IL %o I 
i^v.\ a-A/iv f;<'tn |]':Tto^ fitj 12 

o I r <J 1 - v. ■ \- 

Pi- 1^'-' r, 
J,v» K, i li f. ! t'A- 

I'-r.O' ab't In^i j 'h ? In a*!,- 
vrui 'in^ f^C'.'if. .1-1 oH auto ra<> 
ill,: ( 'f [ I c I d Ci pA i\s a s c c r r t a; y . 

' j 5f>:-r)t )2 yc.'irs fuvlin^,' r 
uh<U I don't w.tjit t4> scr, 
lh(^ 31-yca-roM p $ y c h o 1 o g y 
rnajiTT frora I.ittlcfilff). Tcx.i:-, 

tlunj^ r tCDlly hkr, \'][\ Vi\\\\\\^ 
"^iy f,'! lh<^ tinir 



the law 1 i br A 1 y ll-*'/ 1 
'mItoI of (ir> -fi L uDuy 

ii^v^ ^;or,e to ;(Ji o'fJrr 5t:i«h jit. 
M.S. H^x^krr, n )U!i:or a 



' 1 ih'ini thjNk I hv\ a y:,.r t 
of a dvHVf, iir>t v.iOi ;!=y 
t>i<-)>;rcHinil Hut I loM U^t 
l-V Iflij.'ifA I v.;u K'--^; t'» 
^^u^k? It j^/ipsay. ono v>a, c 

1 1 I o n aniJ lK"r.k>, v-vh-^ h 

'llie Krafit m'ifwahl'"* u^m! 
v^:'^ gradiiatts, provieling : Ko 

'niirtc<?n stuvknU cur- 
f'-iitly are «i l>elph.iari ^cl;^'!- 
Kr>iii[>s, sAys a^>S€:iih!v pr<, i- 
ilnil, Mrs, Ja;nrs n. Wi^iii 
p{ rev. Her grxAip raise ; ii;ori- 
♦ y by sollitig advcrlisin^ 
s;iafX* in tijo proKr<<ni Ij^x^k 
tiie :inntiaj IXlprnan l^aJl 'I h: > 
ve;ir's fund raif^^r, "It''^ a 1:^;: 
jiMutiful World," v,i!l at 

A-aro-oo; i l ij.a^l 
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Mn-f I Mi H^ li:' .ji|»"l!i = r} .»f .r|*}H,nMMM\ tli i!^ i = * t\- th< rv< lit. v...rh| 

: f !! ' » • t |. ■ » • r n 1 t ) J r I - H f M f > ^ ^ . f ( -. t } h 1 M J H n ! I \ti \\ 1 1 rh- - j » t I ! ! j.^ Hp ^ < f 

: L ^ i M ' a, n[ ,M iIm' | ■ . I ^ - I 1 i ^ r h , , , ,w>l. a- ,< i . till ol ll,r -{r W !.,|. 

■ . ., . f I i X I : ^ r^iiiu til-- j ■ ' ' ' ' ^ V ' ■ 1 J r = \ i ' r k U ^ U\ >■ - ! , t li t . m ! i r Ik i m .■! i r' j 



vol: 

siiiAn.i) 
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I \m lln^ Hilnt ilMf loh \ nU Mill I !m ■[ 



■ . ! ; 'rfi i ^ ' - i 1 h \ ' I 1 1 !)'•!(« 
/ K'^ ^■: ' ; . :\ff>;' nut- 
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Would Bunuaor or pcni-tinio job exporienco holp? 



] ) o I B<iod a n alio ^ mi t i v o v 



...is Op 



o( rnpaluHJal tirh!^ (or rollrjitr ;:i a<ina|rs ^>hr^»' ihrrr is a (IrMUind for 



^ 



) , ,,,,, XV .1 



. i r u[m r- ill. jMir will not |na v. (wt a v, i ! i J * i ^! tf=.' -! iH 

• I till nr.*-^,ifv. Tr.nrnu/ In? Hti i^rtM^''^ ihuM-.' M jn/ifl a» 

.L 11. h, if ni w — tM 
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■ - Mafv I'Uciihetti ScfwH 



Dr. WiUter O'ConiU'll. .1 s\m{ ps;^ liMif,.;i:si \\, iirh.U'J'v .i:^rctt| (<> :rvsis( (c<irhers in the ^jiiidiuunM)! 
-j"lt Nlnalys^^ ami phriniiii^ 

To prcfiisfr tor the nu-^'linL', ti'<t(hf'r., vtv, ,i vuh t.i «jpr of a pane! disiussion o\\ "Democratic 
hVh.ivKjr " Dr. {VVuvawW, fhc niniii^ratnr, svas ]<une(i hy a j^nest, (vev. W. I). S.'ili.sbury (747-9595), 
Dr. Paltye Kt-nnedy, ,i p^wholu^ist (iWYliVlMV). Kev. OueihH Maurice, Director of Life Style 
^'oininunity ('enter {W>2 1\) \ 1 Km. 2\A), and Mr Hdl WAiuw, a ^ra^iuate student employed ia the 
iUiman Resource Dej>artnu>nt for {\\v Houston independent SihvKU District, Mr. llelto!) has 
« umpleted all his work ff)r <\ liru toral deforce in psy^ h()l<Hiv. 

Mh' (>anelists ^trrvsrd ^arh iiKiiMdutlV r*-.pon-ili?[it \ in lafnilv and rla^srcxun };r(Kij) decisions 
pertaimn^; l<> behavif)ral i rh^Tia. Ail ai'fetd pvr^un, rr^^'ardlrs^s of iX^y, s<;ls an example of 

btdiavioral patterns whn h \\H\\k louder ihaf) t[u'<jn*'sor punishriient, 

IVachefN wfui wariird a (irf.nled lot!f>w-U[) a\\a\\/.v beh aior, mtrosprrrioi), and ^^oal plannuii^ 
uere told to rail Du' proplj- oii \ [>anel. i^irfi niirri d a,vs!sraf)<H' in (jf^ani/in^ study ^^roups. 
interested j)articir>ani s ouKidr of HcHistou tnu'hf il^) uf» >tmJv i^ronps through their local 
Ufuvrrsity lead('rs. ( hur< In s. nr [m ul'(".siniMi p^v* luduftN nriNiui/ai. ions 

A Nununalion of tlu; [^.tin'Ts .Ui'i'.^'NiirjtiS iiv lud^d' C'^mjjrefierisibh' fiuidc lines foi Indsavicjr; Ihr 
"prartire what you pnsn h^' a s^mim' tjf iiuincjf, ihe abibty to ||;^ieu as well as to talk; (he 

rrro^jnitir)n and <i(hnivsion of \\))]^n{vi lu^us within Mnrsehes, and i\u awarenrss of the ri^jl^^ 
iiii per fertioit v^ithni rv«'r\oiiM ( h,r 

With (fir viiitM^ (ape as .\ h.\ik\\u^^\\\\ , fr.i<!u r.> . anu^ In c lass atnu'd Nvith ammunition of 
riassrocnn proiihnns vrt ais ihenne, exprrssrd bv I fiafiel Dr. O'Connell listened welh He he<ir(l 
strong' complaints ul sMiden(s' nrfatac reac h. jn toward profcvsionid assembi>' pr<4jrdms. Music and 
skits fiad bet't] pr^ s^-nt^d j-di rurai^f^ { .'irrfr itU'^resi. \n\\ the audiecec soundly rejected the 
fterformani es, 

lie Ijstened furtln^r a:> m a^ la-]-, aii pl.Mnt d aliu'U stiident unr(,'s[ and discontent in the classrooms. 
iMnaily !u» listened Icf ffw f< aJu^r / «'xpiaf\atiuris of nei^ative or a void of eommunications from 
fjarents. Dr. O'Conm/ll ihf <aaaii d nNtsons for rath example of unacceptable behavior, fie then 
prescribe<l solutiojis b<i^^d on i!M nn«'> a)fni^)jt in the vi(ieo tape. One by one, the teachers 
qu4:s( tuned the n-levaiu t ..nd iiripliMiu rihii iur. c df ms m i aUi, behavior \i\ career cL'esses, 

Iw/udly, Dr ( )'( .rv^jui^d i;^' t-n- a liiinirrr.f ril, disj'M'ntled parent. On the stajje he 
br( anu' a nr^.itjV"- f)arrnf. Hi-, li* iii-niai iM ;sa> a o a<tii>n of a father who had received a career 
leaclu-r s n(^le asking help \\\ f a .« , A \ la- >:! )vs \\\^\ wa\s; nif^^rmation and pictures that explaimnl 
Ins jol) (a mci iianti ); t on \% it h a [al\ (oaj,,. ^^i rdd ih wspapcrs thai could be useii in the 
<lassr<K)rn. lb- was -nva > ib --.w riia. Ik.mi a ^'\\\ Va^ \\v\v\ was proud (d" me or my job, and niy 
bovs sure dnn'f waiii ; - : ;m • ab:ha [}t» 1^' r:aii+'ra von w<tnted to send home/fiiat note 

m^.'<ne, rr^ad)]r just !ikr .il! ai;^ a li;^ ^ , Ms- kid bnn^v- boiius Nn [lotaj ( r>ni(*s from any sidujoi 
nnt<'s, riiev ah sf>{ li \ r< >iH\i 

I bo Miidi t ia' sa at > 1 1 : i la hi^l * i . m', « d ^< ^ ! . ^o) \ 1 1 aaa' o rrpnr ( s f r ntji tear hers t hat now tha 
--i^^ht of .uiv ^( hrjol i - JiiniMiiMi II a .,di hin; .oaJ ia^ Ailf bisil rhcfmN i isu,dl\' rc:^idt cd i ij ane,ry 
words. \ hen hf > ( i jfeiaiMUi a i ai b- ' a m ^ hni: -aid In - u i! . 

'"["he kid ]"•• no ai ^ [n' di ai 'i ■ ari> jbi .ai Mm ■ h;n ■ ■ la' '.w at ina j:< M'l rs ., pH'k ua{ a tiu ii cU\ and snu,>};ni?t 
Urass/' 
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not hpcuiH' init[l Mr. Trd lui»M(!lor, a (rdrhcr iij the ;aj(lH:^{irc, v<ilunt('rrerl (ake Ihf 
fiart of iht» l;illirr\ inrirr tfinii^^lus. T( (I pn! rr.t :>n hriinii? (.h«' spoki-n wortjs, Jiiul ihf Ir.iiv f.'ifiH r 
to iihiki^ ^j-ti A- ( n hi-, .mk! SiMii r I h> Kirn i m m o id . " 1 ih mTi hk(^ tiis job; j( 's dull and hot in^'. 
No wonfh^r the ktd iMi't [>r"»nd .,i SnTn<'tirnt-s ! i>'allv Jikf tli.i? kid. I wish I kiicsv luni bcUcr. Wv 
.(•i'nis to Ikivc nuitr rnnr,]i:r th.ui I d<j ifi [>(t knii- johs Vvli.) .un I kid(1ir4''^ He alon^^ with (h^^ 
rro\v(i. How do i hntui hv sffu^kes ^rass'.' 1 nrvrt IoimmI \i (►u liui); why f an't he aci fp( the ^^rirui ui 
hie and he a n^vc hani< hke his hroi Uvr'' His ptn-tt v .iiid mihar a «'.'/vr>/<' J/ ,,re for sis.s}»'s. Hf.\ a f<uhire 
vUifl i-VfTvljod hkninni! nii-.Whal (an I ilo' IM hk«' P> l^^if 1 don't kn«>w fiow\ 1 he srh(j.d-. 

Nfu^uki have .hf answers h[\i ii}st<\<d thev kvrp l)Liini[ii^ tne. M\ uate iilaine. me. l'!vf r\ht)d\ r> 
fKi'ssirui ^ Ih* hiji k A\\ I thui't l\t]f )V, . Wh.U Ha- do iHMph' rxpci t nl' nir /" 

I h?- Ufii onih/r(<d;l(' LiHa r < rrvcalrd hr^ fr.ir of lii.ikinr mi -falo'.». I I'i -ir h^id made 

dropo\U p^ar^'ni. The rli!n-<\ 'A tlir deni f }n:a rat ion ^uiir wliei; .5 fcaryicr .n^rer(i wilh -^oTnT ->i" thf 

in ai ks op X liofd f>r< H I'durc "Nki \ i m' I neid i ' 'mm [ ih- .i di^s i < * wi f h?- jjf ,f < , I niakr ftie^ ake.;. t Of j . ^ oii 
i;now. I'm «mi\ hiun.UK ' -■kf ■■-.nd 

"Ma'am, fh.jt\ iko li?^' fi?u^- !^.. ^-^^ r -rd ■< .. ?! !i !^ h^- rn-L^ ■ j i : i-.! jk*-.. ' ikr f^dtH j 

fr^pomicd w ,!nrd\ 

i I'livion ea-.ed -md ^ommujurnMion u5;prM".v-;.5 1 .\u\\ ^m. r,^ ■ -.w ^^ ■ ■! » ^ ^ ai u>ir= .ir. ■■ i a 

iinprrfer! jons \\ \\ hn) thi/nr-jdvi's -tnd m( hi t- 

i hr ajif. i( timax of fhi> study i-amc thf Nvhrti .m fisMMi M-Ji* M'.u Iji-r, Mr \l . !i. kunt'lk 

rek(ted his r>; pcnenc; ■ with 'Path^pJ 1 he drrr 1 1 ai a oinn]r ^n W( d/ji' vd,} v his ami' .-f ii'aii-\ hi 

his cdasNro<»m on Tiinr-.dav. A sr>i>hjn:a voiuu^ m ;n i auw 1o [u-, if-.uhet {u s.iW "M> fatfier h.is p!-a 
thrown me oni of ihv hoHNf ^" Mr. I'.irnell >,\\i\ h^' wa-^ «djh; fo hstrn .ind rtv^pund eMettivtds' with 
posilivr lUiukuue. ''M\ ansv',''r> vwrr h.tH-d on I )r . O '< uincll's rn* mu at'/'fi'tent kthoratcas, h r*'adv 
wori: ^' " In^ --.nd . 
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KNOW YOUR SPECIAL TALENTS 

- - Mary Elizabeth Schell 



• "Do you have any catsup?" Hugh, a teenager next door asked. "I'm making a movie with my 
two little brothers as the stars. You see, Tve written this war story; so I need catsup for blood.** 

Soon the backyard was filled with music, action, and catsup. Flags waved proudly as victory 
came to the two little brothers. The cinema was a triumphant success. 

In a few years Hugh graduated from high school and went away to a real war in Vietnam. The 
Navy found that his backyard talents were very valuable in their photographic labs; so his 
military years brought training and experience in photography and writing. 

When Hugh returned to civilian life, he decided to make his home in Houston. He and his wife 
were involved in a variety of jobs, but his interests in writing and photography were so strong 
that he kept thinking, "What can I do to use my talents in my own business?" Finally, he 
decided on a weekly newspaper for motor enthusiasts. He studied the market and found the 
demand for recreational products was increasing. There was a need for a publication that would 
serve advertisers of recreational products; thus a new paper Autolife was born. 

Friends not only wished Hugh well, but they eagerly helped him with their time, skills, and 
muscles. The first week's profit was $200. 

This is a true account. It appears to be the beginning of a success story for a young man who is 
not much older than you. If you want to find your answer to rewarding work, follow his 
example. That means know your own special talents, find a need for your service or product^ 

* and build up teamwork through wi$e planning. 
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NEWSMAGAZINE 



VOl.^ N0.1 



PUBLISHED WEE KLY 



THURSDAY MA>^CH 15. 1913 



Introducing A 

New Publication 
For Motorists 



MotorisU hi the Greatar 
Houston area now have a new 
publication to serve thetr par- 
ticular needs. AIJTOLire 
NEWSMAGAZINE^ a weekly pub* 
Ikation located at 347& Ella 
Blvd. win direct itself toward 
providing the city and surround- 
ing area with a common market 
(or services and products re- 
lated to automobilesi motorcy- 
cles» go-carls» racing and sport 
cars, Rec-V's, boats and trail- 
er*. 

"We want to be a paperwhich 
will interest both the average 
motorist who wants a faster, 
safer way to work, in a better 
car, and tho car or motorcycle 
enthusiast who also looks at driv- 



ing as a sport or hobby/' said 
Hugh LeVrier, President of the 
Autolife Corp. 

AUTOLIPE NEWSMAGA- 
2^fNE intends to l<eep the public 
abreast of local club activities, 
rallies and local races, and in- 
vites members to join the pub* 
licatton in building interest In 
the Houston area sport scene4 

The newsmagazine will run 
free classified advertising for 
persons wanting to buy. sell or 
trade anything In the market of 
vehicles, spare or racing parts, 
tools and automotive accessor- 
ies. 

**We hope that AUTOLIFE 
NEWSMAGAZINTC will become 
the place to shop for cars, new 



or used, parts or tools for the 
bacl<yard mechanic," said Jamea 
Darby, general manager of thi 
publication. 

"Enthusiasts need a trading 
post to find old or rare partSi 
or racing equipment for their 
cars/' he continued. ''We think 
this weekly format can provide 
a real service to the motoring 
public. And with our feature 
stories on new cars, local per- 
sonalities and events, local In* 
terest in sport motoring should 
be Improved." 

^'Houston is ready for the 
paper and certainly local club 
members and racing teams de* 
serve more attention and sup* 
port from the local media than 
they have received in the past. 
I hope we can help change ail 
of this,*' he concluded. 

AUTOLIFE NEWSMAGA- 
ZINE is accepting news or pic* 
tures of local events. Drop by 
to see us. 
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SELF-ANALYSIS THROUGH IMPROVISATIONS 
PURPOSE OF ROLE PLAYING 

. - . Mary Elizabeth Schell 

1. Why —Help students see a reason for behavior on the part of individuals and groups. 
' Acceptance can follow when reasons are understood. 

2. Others^ Help students develop the ability to experience feelings of others. Eventually concern 

for others may follow. 

3. Tension-^Help students find a character act which will give them a release for pent up feelings. 

4. Diagnose ^Students often show their hidden feelings when they act out another character. 

5. I mprovemen t^Self-concept can be enriched if students are allowed to play roles that bring 

about peers* approval. 

6. Problems^-Solutions can be reached within the minds of the students if oral exchange of ideas 

is directed wisely. 

Procedure for Role-Playing: 

1. State Problem— Read the story or explain the confrontation 

> 

2. Choose actors 

4 

3. Prepare audience 

4. Explain stage setting 

5. Act out play 

6. Discuss alternates for decisions 

7. Evaluate 
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SELF-ANALYSIS - HUMAN VALUES AND ETHICS 
OPEN END STORIES FOR SELF-ANALYSIS 

- - - A/flO' Elizabeth SchcU 

Each incident in the following stories was a real situation that occurred recently in the life of 
teenagers whom this writer knows. 

The teacher or a good student should read aloud the following stories. Students should be I'eady to 
^nd the stories either on an individual basis as a narration or as a group presentation in an 
improvisation. 

The teacher should prepare the introduction and follow-up of each story. The class should be made 
aware of the morals 6r ethics sometimes found in work situations. 

When should a worker compromise? This question can be answered more easily now than when the 
students are actually on a job. Thinking ahead gives practice in real life pr{)blemsand reduces shock 
that may occur if individuals have not been made aware of moral problems that may rise to the 
surface in the world of work* 

THE PETRO GO-GO STATION 
(Duties vs. Human Concern) 

John had worked as a gas attendant at Petro-Go-Go Station for five years. He filled gas tanks; 
cleaned windshields; checked tires, battery, oil; and attended to all needs of the automobile. 
Customers liked John. He was always willing to do little extra services with a pleasant attitude, 

A new owner has just bought the station, and he wants to keep John as a station attendant. He has 
explained new duties to John. These duties include only cleaning the station, stocking shelves, and 
making change. Petro-Go-Go has now become a self-service station. 

Mr. Jacobson is an elderly man who lias traded at Petro-Go-Go ever since John had worked there. 
He is on a limited income and is unable to stoop or do very much because of a heart condition. Mr. 
Jacobson has just driven up to the station. He expected John to come out with a big smile and 
service his car as usual. Since this is a self-service station, John's boss has said, "No service.** Let s 
see what happens. 

THE FAIR PLAY GROCERY STORE 
(Management vs. Honesty) 

Bill has applied for a yAy as a checiter in the Fair Play Grocery Store. The personnel diiector liked 
his application and was well pleased with the personal interview; however^ he explained that Bill 
would be hired as a sacker and could work his way up to a checker. That seemed fair enough. Bill 
worked hard, and in six weeks he received a pay increase of ten cents per hour. His new duties were 
stocking counters as well as weighing and marking the price of fresh produce selected by the 
customers. Bill had good eye sight and sharp eyes. He vvas able to figure prices quickly. The produce 
manager explained to Bill that lie was supposed to charge an extra penny on any item ho weighed 
and priced. Most everything would come out between whole numbers; so it wouldn't be asking too 
much to add a penny to all produce tliat was weighed. No one would miss the penny or question it. 
"After all/' the produce manager explained, ''some of the produce will spoil and transferring this 
small change would be beneficial to everyone. It is just good business. Everyone does it.'' Bill wasn*t 
sure about that. He went home that night and did some serious thinking. Let's listen to BilPs 
conscience arguing with him. 
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LARCON^S CLOTHING STORE 
(Owner vs. Truth) 



Jane was hired to clerk in Larcon's Clothing Store. It was her first job, and she was eager to please 
her employer and the customers. The store owner required that all clerks must mark the 
merchandise for a fire sale. Jane asked about the cause and location of the fire. Her questioh5; were 
ignored. Finally, Jane realized that she must not ask any questions if she wanted to keep hf r job. 
When communications are bad, there is often something wrong, and no one wants to discuss it, This 
was an unpleasant truth learned only on the job at Larcon's Clothing Store. Jane rememberf d her 
mother*s advice, '*Keep your eyes open and your mouth shut.** That is just what she did when 
customers began to quiz her about the **fire sale" merchandise. A manager overheard Janets 
attempts to avoid customer's questions and realized that she needed help. After the customer left, 
the manager said, *yane, sometimes business has to stretch the truth a bit. This merchandise was not 
really in a fire. Where goods come from and why it is on sale is really none of your business. You 
are just a clerk. Understand? Do not try to go beyond your duties as a clerk." 

Jane went home that night to do some serious thinking. She had read about stolen merchandise 
being sold at some local stores. Now here was fire sale merchandise that had not been in a fire. 
Why? What should she do now about her job? 



THE DISCOUNT STORE 
(Minimum vs Maximum Sales Tax) 

Mr. Z opened some discount stores. Many teenagers were employed to stock the shelves and check 
» out customers. Instructions for adding sales taxes were given. Tom and Marie were hired as 

checkers. They had studied business and office careers in Career Orientation, so they knew 
that the sales tax for Texas is 4 percent on each dollar and the city sales tax for Houston is an 
additional 1 percent. That means an additional 5 percent (.05) sales tax would be added to each 
dollar spent except for prescriptions and food. What a surprise was in store for Tom and Marie when 
Mr. Z ordered all clerks to add a sales tax to each item of ten cents or more rather than to the total 
bill. In other words, ten items that cost ten cents each would have a one cent tax added to each 
dime that was spent. That would result in a ten*cent tax on a dollar rather than five cents as 
designated by law. Tom and Marie looked at each other with a puzzled glance. Why was Mr. Z 
charging customers extra taxes by adding a tax to each little item? How could Tom and Marie 
explain this to customers? How could they explain it to their own consciences? Let's listen to their 
telephone conversation that night. 
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What's 
happened 
to hmnor? 



i 

4 



BrH. D. qaoo 

NEW YORK iXJPT) ^ T^lut ha« hAj> 
pfntd to funny stiiff In America' U"hpr* 
bAj it p\[ ^ow? Ti^r* rion'r ieem to b«» 
any paca Mnfi r^**M around nmorc 

^toriM, one* bountiful, have d\\indled to 

You don't have pwl* Itk^ Fred AUw 
^f\Z tn th# wf«t coast and remarldngt 
'TjiiifmTiU H a fine place to llve» If 
>T»ij># an 0Mn(?p." 

O Roh^ R#rrM*y, who had n ninnlre 
bonhomU wUh hU hank. p^iMng off at a 
pA-tK' at A o'clock on<» morning and jdg- 
ning the check: "Dear bank, basing <von- 
dertiU tiine, wkh you were here. Bob." 

Or Jne Frisco, th* stuttering con^ic, t»k- 



l.nj a Wend to hU hotpl room ar.d phor^ln? 
th» d<>5^k clerk: "I have t c-p-c«nplalnt. 
Thpf'a t f hi'o r^'^pi*' in fhls r-rown snd 

Thl» kind of roil p<|V,j\ «s jov-i;*l|fy. ar- 

rvitd'ng f(i pf{h(> fakf*r« of the droll, 
5<M>m« »o be In d'-Ap dn!cirun^^. A sort of 
buffo do\^Ti«uini5. ITie ^^enerRl rprdencj- 1* 
to blflnii* the harsh timwi for tWi — Vh** 
r^Hlo^u? rtatf> of ih** world s^nd bnvtal 
Ity Upswinj? bpe^tHnc p humorlo<i* rr\ocn\. 

Comedian Sam f.^vlnson uho \n ttritin? 
a book >*hoijt rh^inc^ In pr;»ji, d!5 
flfre*^ v^ifh thL< (h^ory. Ma ^avn fh** 
trotihia liea vlth the qulrkf^ning life's 
tarnpo. 

"I'll \r>\i tba I'Pflepn >t)ij hear fewfr 
f?ai;s on the ptreetii;' ha "People 
don't talk to earh othpr. ITiey're too busv, 
Then they go home and ha\'e a quick din- 
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rev t^^^I $rA &l\t^ at telen^^ion for 
ti\r?e houri. thet^ l3 no d^^lopue. 

hO'^' nra yon irr .to g^t JmI^^ rolling 

' Hif^if 5 a per ^^l ^n!paHpn^*>. I don't 
Sf^e i^^fp '^nhng dn\^7i and ri-^^ntPij any. 
rro?e P^vi^^'e have no p;^ti?nre \^[fh hu- 
mor, Vn!i prt A nmn on TV u lelUng a 
jokp, and If he'a not ^eftlnE a laugh ba- 
forp in acrondt*, people ihM. (t's deadly. 
U'ill Rogers in his day could J^tand and 
think thai long* v^lthout saying a \tord. 

"Today a perfower h?s to a yak 
ev^rv four .wonder trj >v» In i^^n^po. "Hiii K 
itot really « tiunnori^ts' era. ffn a ^ag 
uTiter?" fii. Jl s fl?sh humor - instant 
laughs/' 

ne*p<te fhe zr^yr t\ir>r^, L^Hn«?nn 
the material Is still theie to bf mad^ fun 
of; "Human life haa n*ver changed. Min 

haa Always he^n tip the creek But the 
attention span Is getting "Shorter " 

ccn uhpre 19 h)in}hr comg? 7'he way p' 
tiie '*lilckpn in the ^uppmiarket, 1^ •'oni'^t 
In parts rather than the whole rhtrk^n 
Humorists VPf^ to go Into depih to dr- 
coufw! on a si/hjfvf. 

"Hie fraprentaHon of thp ^nii"^' kin: 
dom IS in the R^ipermark^^" |/=^Hn;rttt 
said "Chlckpn by parts - yf>u buv M 
bre,^jfta, Uvp legs. I caU It Prr>-*?o 
poultry. Voi; buy fith by p^rts. 

MiT| c\t\*f gpt $!Teatnpf* ^vlfh jm^ 
part ^ - nol great humor. Tha mn^en^p'^ 
ts^rv ptaver Oear loM, gipnt m« ib^ 
sift of parien'^ — ^^d fu-ant nr»\^' I'bl--. 
Ls paii of ihp uhole pix)blem. The punch 
llika hai to be now.'* 

CWray, so how*a khli f^yc a punch Unsi 
Slo^v- doviti — and laugh. 
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DESIGN FOR CONTINUED SELF-ANALYSIS AND PL ANNING BY PRESENT AND 
EX. 0. 0. STUDENTS THROUGH A CAREER CLUB 
- - - Mary Elizabeth Schell 

Goals 

Apply needs, interests, and abilities of all members. Other projects can be correlated with the 
Career Club. The club must serve as a framework for learning through a voice in developing 
and building sound attitudes and values. 

Procedure 

Tie the club in with inter-community. Make programs largely social and recreational. Allow 
and encourage the club to function under its own leadership but provide guidance when 
needed. Provide opportunities to make everyone feel important. Stimulate discussion, 
self-improvement,. and planning through questions and suggestions. Make advanced plans for 
opportunities of tours, movies, and community projects that will be a privilege after school 
hours. Center activities around one project each semester. 

Members 

Encourage all members of the faculty, community, and student body to participate. Good 
conduct and cooperation are the only requirements. 

Time 

The frequency of meetings and the length of time in each session will depend on the leaders 
and members. Democratic action should be encouraged. 

Projects 

The group may want to center its attention on food, sports, or some other subject that is of 
prime importance to the majority of members. Principles, planning the future, safety, money 
management, and community involvement can be given emphasis; the club meeting can serve 
as a workshop for activities at all levels of ability. Members should be encouraged to seek 
knowledge outside the strict subject matter of the chosen project. Recognition and reward for 
extra services should be a vital part of the sponsor^s plans. 



INVOLVEMENT 
(For the Student) 

Busy people are involved. They are not spectators, sitting on the side line* Everyone has a special 
talent that helps him get involved in a rewarding career. 

Three ways to get involved are through hobbies, volunteer work, and a job that pays money. Often 
working for no money leads to a job that pays well. 

Hobby leaders are found in your school, your community, and in business. Examples of organized 
hobby leaders are County Agricultural Agent and scouts. Phone these organizations for help. The 
County agent's number is 228-8311, ext. 402; the Boy Scouts' number is 224-9111, and the Girl 
Scouts', 523-7315. 

Volunteer leaders are found in the Red Cross and Amigos. Get involved with other teenagers who 
are volunteering to build a better v;orId. The Red Cross number is 227-1151 and the Amigos 
number is 782-5290. 

Part-time jobs may be located by applying to fill needs found in your neighborhood and by reading 
want ads. The Texas Employment Commission also will be glad to help you. The number is 
225-1711. 

Write the kinds of jobs you think you can do well. Write your qualifications. Practice reading what 
you have just written. 
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Involvement 



Getting iBVolved: 

Job opportunities for volunteer 



mmp with tht unuiutl nama 

bftdly In need of new mm- 
tan to do its work throughout 
tM city and In out-lying areai. 

n«h li an inter-d(^nomIna- 
tkmal groop of volunteers who 
ha\^ adopted this brotherhood 
sjmbol at their o^kix. They 
vwk In upojirraphlc units, 
mostly «»ning people In their 
f^ral neighborhood. 

Vxf^y work on a /itst-nam^ 
basis only; calls for aid rome 
through ft main switchboard. 
A coovdln«for nwlves the 
ff»»yiRe snd th<*n alerts Fish 
x^luntms who have donated 
their time that day. 

It Is an .opportunity to do 
volunteer ^tjk on one-to-ore 
terns snd ;ln your general 
Are«. If ytii'rs intere«fed in 
uiorklng with the FIA unit In 
your area, check the informa- 
tion bt\(rx* 

Fish Westbur>': One 6ny last 
mmk the coordmator of this 
Unit WAS desperately looking 
fsr someone who could tAk« a 
nWghbor to his physician's of- 
ftei for re^lar checkups over 
at>*'o-we<>k p^^riod. 

The neighbor was looking 
far transportation bofore he 
underwent e>^ mjrcer>'. After 
Ws surg^' he would he 
unable to drivs for two week! 



and would have no way to get 
to Ws doctor's office for post- 
surgery tJtanui. He needed 
rides he could count on. 

The coordinator had a volun- 
teer for this day or that day of 
the month, but the schedule 
was too spotty at the moment 
for her to promise the man as- 
sistance. The Westbury unit 
basically hai a need for 
MORE people to fill out a 
schedule people who can 
say I'm available for the 
"first two Tuesdays ol each 
month'' or something similar. 

Westhury*s big job is provide 
ing transportation for people 
to the Texas Medical Center 
or to medical offices . 

For Westbury Fish, call 723- 
7625. 

Fish Main St.: This unit 
needs 65 to 70 wlunteers* The 
coordinator would like enough 
people to provide a volunteer 
each week day from 9 a,m. to 
5 p.m., plus back-up people for 
the same days and hours* 

The main Job it trans- 
portation to and from the med- 
ical center for people who 
can't physically handle a long 
bus ride or the walk to the bus 
stop and the wait. 

One re<iuest the «nlt has 
b^^en unable to fill: A woman 
needs half an hour or an hour 



a week to do ber freeery sho|>- 
ping, }uit to teep out ci her 
home for awhileL She can't be^ 
cause of her husband who is 
suffertng from muscular scle- 
rosis. She needs iomeone who 
will stay with him while she is 
away frwn the house for a 
brief period. 

Fish Main St. also has a 
number cd young-adult mem- 
bers who are organizing a 
Fish Pr,iitry to provide on-the- 
spot-food, mostly canned 
goods, for those who are 
oaught between no fbod and 
getting on the food stamp pro- 
gram. The pantty Flih mem- 
bers need volunteers to help 
them deliver the food. They 
could also use cajh donations. 

This unit coven areas like 
Montrose, the Third Ward, the 
Rice University Area. aU 528- 
0280. 

Fijtfi Pasadenat About half 
the requests to this group are 
for transportation needs with- 
in the Pasadena area, The oth- 
er requests are for ridei for 
neighbors to the medical cen- 
ter or to doctors* offices out- 
side Pasadena. Volunteers are 
needed In Deer Park which 
this unit also serves. 

'^We're a bunch of untrained 
people who haven't much to 
give, but kjve," ssid a coor- 



dinator. For Pasadena Fish, 
caU4?2-4738, 

Fish Washington Karv: Al- 
ir.c.st J CO per cent of the calls 
for heJp to thU unit are kcm 
elderly people In the ansa w*>o 
need rides to medical appoint- 
ments. The unit averagee a 
call a day and ft needs al teast 
30 new volunteers. 

This unit is a year old. Five 
area churches support the 
unit. The area Fish members 
are both non church goers and 
church goers. Am men have 
volunteerad their evenings but 
most of the calk come during 
the day so there Is a need for 
men who can devote daylight 
houm to the volunteer work. 

If you live in this general 
area, calJ^4'37d3. 

There are other Fish units 
we were imable to contact. If 
you live in the foUos^ing areas, 
contact: 

Fish Heights: 861 -dO!S6 

Fish Spring Branch-Me- 
morial: 468-94U 

Fish-LaPorte Clear Lake 
Area: 44848^. 

Fish Southeast: 523-1717 

When you call the above 
numbers, you r na me and 
phone number will be taken by 
an answering service, switch- 
boa rd5!tlye. A coordinator 
from the Fish unit uill contact 
yocL 
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Youth saves 3rd child 

in recent months 



Houston Post ^ January 13, 1973 



By ERNEST BAILEY 
Post Reporter 

Savlnjf tJie lives of chitdren 
has become a habit for 13- 
ye;^r-old Larry While. 

The Ryan Junior Hi^h ninth 
grader accomplished such a 
feat Thursday (or the third 
time In recent months when 
he Rave mouth-lo-mouth re- 
j5U5!cir^tlon to a 14-momh^Dld 
baby who h?id been re«icued 
from a fire in an ap;irtnient 
in the rear of 3011 ^ Clebunc. 



out with a l^^yye^t'Old baby 
that was still breathlnif. After 
the baby was administered 
oxygen it was all right. 

*'Then District Chief Donald 
Crowder brought out the 14- 
month-old baby which was 
not breathing and asked for 
someone to help. We kneeled 
down. He put the baby on his 
knee and I gave mouth-to- 
mouth resuscitation. 

*'The baby was soon re- 
vived, Chief Crowder s<iid the 
baby was all right," 



Two men pulled three chil- 
dren to safety through a '*vln- 
dow^ from their burning home 
at 393L Purdue shortly after 2 
^a.m. Friday. The efforts of 
Charles R. Harlwick, 31, of 
7402 Klowerdale and DougJas 
A. Findley. 2a. of 4508 Suffolk, 
a distributor for the Houston 
Post, to rescue the parents 
were unsuccessful. 

Whife, who lives at 3fr20 
Isabella, said he was going 
tr a friend's home when he 
saw two men beating on a 



Crowder and Fire Capt. 
Paul Carr credited Larry 
with saving the baby's life. 

Both children were tak^n to 
Riverside Hospital where they 
were reported in good coiidi* 
tion. _ 

When the firemen bn>ke In 
they found a chair next to a 
heater on fire. 

Larry said he teamed 
moyith-to-mouth resuscitation 
while taking training to be a 

.iuiiir)} litA uuard at il;^rk 
V.it^s Senior Hich. 



door where an apartment was 
on fire. 

The door was locked from 
the outside and there was no 



Houston fires/ptge 17A 



reason to believe anyone was 
inside, investigators said. 

Larry said he gave his coat 
to a woman who had escaped 
from an upstairs apartment 
at the same address to pro- 



tect one of her babies from 
the cold weather. 

He recalled he then tried to 
go in^theiower burning apart- 
ment but there was too much 
smoke and he could not see. 

•*We walled until the fire- 
men came and broke into the 
apartment," Larry said. 

"One stuck his head out of 
a window to catch his breath 
and I took the screen out for 
him. 

"I went back around front 
and one of the firemen ran 



The youih, who works after 
sriioot ai tiTe Drew Allen Day , 
(';^ro Xiu-seiy at 4U5 Caro- 
livc, ;md Rorkld Ogletree res- 
rued two boys — aged six^ 
ard seven —from a burr in;? 
divplr\ rn Cleburne on Dec. 7. ' 

"Ronald, Patrick Williams 
and 1 >vere passing by and 
saw fl;*mps coming from a 
hack winrimv in the 2(00 
block. 1 believe," Lariy r^ 
tailed. 

"Whilr P,Mrirk r;^n arros.«; 
tU" s»rect to his home to call 
the firo department, Ronald 
and I g^t the two boys out. 



They were aU right. They had 
been playinjr with matches 
^M 5rarted the lire.»* 

l^ny rescued a 10 year-old 
hoy from drowning In the 
Kmanciparioii , Park swim- 
ming pool early lapt summer. 
The boy had gone down in the 
middle of the pool. 

**J was able to hold his 
hear! above water and gel 
him out before he swallowed 
loa much." the i-outh said. 

l^rry had won four first 
place ribbons nd a trophy for 
various events in swimming 

fir Pliriini iri^lWr F^^^- ^ 
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Tecnap;c(l lu ro 
jjels special day 



Mayor Louio Welch pro- 
claimed \Vcdnesd;»y Larry 
White Day in Houston to hon- 
or a three-time hero. 

White was credited in help^ 
tng to rescue severnl cliildrcn 
in two fires and puUinp ;i 10- 
>'ear-old boy frc»in .i s^^^i^i^' 
ming pool. ^ 

The 13-yer^r-old Ryan .Tumor 
High sludrnl cot ;i sr.'M^lm^ 
ovation from ilii* CiJy r«punnl 
i.iulicnce \Vrl«'»^ |nvsvnw 
ed the pro<lalr..jtloii. 

^'l wish ii were vvithi^i »i»v 
power 10 oxfend (o you I lie 
Carnegie Medal iov hcrni^^m. 
but th.a\s in somcbmiy else's 
hands." Welch snid. 



Success brings on more success^ so we wrant to find 
something in the lives of others and in our own lives to 
give us encouragement. Finding successful areas in our 
lives is the beginning of goal planning. 



Houston Chronicle 
January 24. 1973 
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Dcvolopiiig lujbbies in leismu Uiw \- a r^ Lixiiiji iiiitl levMU'diii^ Aay to prepare far careers. 



Houslon youtli Bu*^ iviiuier 



1/s <\'ntoo|t I^n^c tVtf 

; r Fi^i .oM;, IS. H i', nt 
; Vi'^v 



Desi)ite his swiVi^s in this anii 

" t, 'His rai !i" mi:, h^' .s ^vc is 
ji.cn! aiui tlial ni 1,;^ --Jv.m'' lrk'nd.s. 

' ' ^ iiti'U <lt'vVAU!L: sinre I 

(t> iT^^. ^1 -it.a was vtny smoll. iTs a niar hobby 
'I I. ruul ii T'^laxt's iMi'/' 



Sm>day. Ocfober 15, (972. iHS: HOU>rpN POST^ 



Cartoon 
Bug 



Tlie Bug poys $10 ^or orlyina! cor- 
ilocns fj'^MitruJ 11 ftie KosK if l^^tjh 
" icbool age or under, send your en- 
tires to Tarfoon Bug, c^O SpoHight, 
The Houston Post, tloi.^^ion 7;{X)1, In- 
elude a stojrf.t*d, ic'f'Oddfes^ed en- 
velope if you ^ (jot yv^ti f.orfooM re 
hjrncd. 



PLANS FOR THE FUTURE 
Educational Goals 

(Discussion and background information compiled by Mrs. Mary Elizabeth Schell) 
Need of High School 

"One student out of every four will drop out before completing high school. He will become 
the last hired and the first fired in today's labor market. ' 

'^Unemployment of youths with an eighth-grade education or less is four times the national 
average. Jobs filled by high school graduates increased by over 40 percent in the last decade. 
Jobs for those with less schooling decreased by 10 percent.'*^ 

Need of Community or Junior College 

In order to bridge the gap in a rapidly changing world, schools are needed for adults to 
continue education. The very nature of work keeps changing with new technical advances, "as 
the demand for more education and specific occupational skills increases, the community 
college seems to be a promising idea. Technical and highly skilled areas usually require one or 
two years of education beyond the completion of high school.^ 

Need of Four- Year-College 

Some professions require one or more college degrees. This means the government or private 
companies sometimes require certificates that cannot be awarded until graduation from four or 
more years of college, but ^'College is no guarantee of a happy career, a successful life, or even 
a mark of achievement. No student should be counseled to go to college unless his studies will 
lead to a goal set by that student. It does not have to be a career goal, but it must be one 
personal and relevant to the student, not to his parent or teacher.*'^ 

"According to projected statistics, by 1975 America will have 3.3 million more college 
graduates than will be required. ""^ Perhaps one reason is the lack of career information before 
choosing a course of study. In a recent study about college students, "the most important 
finding about how the environment affects the student's educational and vocational plans is 
that the student's field of study and career choice come to conform more and more to the 
choice of his peers. This pattern of effects was particularly evident in the case of careers in 
engineering, teaching, law, and business."* 

Statistics show the importance of the students' achievements and career choices at the time of 
entering college. "The implication here is not that his choice of a college is unimportant but 
rather that the college environment is of little importance compared to his initial input 
characteristics."^ "The implications for manpower policy and planning are clear."* "While 
America fools many of its young by linking job opportunities to diplomas and degrees from 
schools that provide sometimes pitifully inadequate experiences, the demand for a better 
educated work force has grown in relation to changes in the mix of occupations accompanying 
technological and other changes in American industry."^ 



^ Grant Venn, Man, Education, and Manpower (Washington: American Association of School 

Administrators, 1972), p. 92. 
^Ibid, p. 92 
Mbid,p. 101 
Mbid, p. 98 

^John K. Folger and Charles B. I^fam, Education of the American Population, 1960 Census 
Monograph (Washington, D»C.: Government Printing Office, 1967) p. 174. 

^Alexander W. Astin and Robert J. Panos, The Educational and Vocational Development of College 
Students (Washington, D.C.: The American Council on Education, 1969), p. 14\. 

^Ibid, p. 143. 

Mbid, p. 143. 

,9^. ^Ivar Berg, Education and Jobs: The Great Training Robbery (New York: Praegar Pub., 1970) p. 

\iC 10. 
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PLANS FOR THE FUTURE 



1. What do you plan to do when you leave high school? 

go to college 

go to a technical school 

go to a trade school 

other plans, what are they? 

2. State the chief reasons for your plans indicated above. 



3. If you have decided upon the i>articular school or college that you plan to enter after 
leaving school, name it. _ ' 



4. Give reasons for your choice. 



5. What do you enjoy in life more than anythini^ else? - 



6. What achievements in school have given you greatest satisfaction? 



7, What occupations or fields of work have you considered for your life's work? 

1st choice ^ 

2nd choice 

3rd choice 

Reason for first choice 



8. When did you begin considering this choice? . 

9. If you could do just as you wished, what would you want to be doing when you are 30 



10. How much schooling do your parents or guardians want you to complete? 



11. What career field do your parents or guardians want you to follow? 



„ j>,o to business school 

_ go to work 

enter militai'V service 



12. What high school subjects will help you most with the job of your choice? 



13. What physical and moral qualifications will be needed in the job of your choice? 

14. Must you get additional training to qualify for promotion? YES □ or NO □ 

15. Are there related occupations to which this job may lead either with or withou 
training? YES □ or NO □ 

16. Will you be required to buy your own tools, instruments, or uniforms? Estimated 

expense 

17. What are some of the jobs? 

18. What are the work hours? • ^ 

19* Is there additional pay for overtime? YES □ or NO □ 

20. Are there seasonal lay offs? YES □ or No □ 

21. Is membership in a union or professional organization required? YES □ or NO □ 

22. What firms in your chosen occupation are in our city or within comuting distance? (Use the 
Yellow pages of the telephone book^ 

1. ^ 

2. ^ 

3. 

4. 

23. How much competition? . . 

24. At the present time, what is the salary range for an entry level job of your choice? 

1. Lowest beginning pay 

2. Highest beginning pay ^ 

25. What do you like about your choice of a job? 
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26. What do you dislike about your choice of a job? ..^ 



27- Does this choice of a job involve working with your hands, with your mind, or with both? 



28. Do you have any hobbies or volunteer projects? If so, name them. 



29. What certificates and/or diplomas are required in your chosen occupation? Certificates 
Diplomas 

30, How can you qualify for the certificates? {listed in 28) the diplomas? (listed 

in 28) ? 
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SDecializcd Courses 



ROTC 
Stresses 
Leadership 

The Reserve Officers Train- 
ing Corps (ROTC) ct th6 
Houston Public Schools will 
begin lis 1973-73 campaign 
I with approximately 2,5M 
cadel5» 10 per cent of these 
being females, according to 
Major DeForest Jones, dircc- 
■ tor of military science. 

i Every senior high school in 
i the district has an ROTC pro- 
gram. Four schools offer Navy 
ROTC and the rest Army 
ROTC. 

Contrary to common belief, 
the ROTC program involves 
more than just marching up 
and down a parade field, ac- 
cording to Major Jones. 

"\Vc stress leadership train- 
ing/* he said. ''Leaders are 
made, not bom» as the old say- 
ing goes.'* 

Several changes will take 
l»!acc in the ROTC program 
this fiill, among those being 
tliG issuing of lightweight 
Rfccn uniforms and a com- 
pletely ri'\iscd ciiriiculum to 
reflect (he latest principles 
of leadership. 

More benefits are slated for 
female cadets now thai fom\al 
recognition has been accom- 
plished. 

"Our female Cadets will re- 
ceive the same benefits and 
privilcRc^aslhc male CadclSi" 
Jones said. 

Some of these privileges In- 
clude the issuance of uniformf 
oliuibility for UOTC scholar- 
ships, and being able to enter 
the nnned forces as Rn L-2 or 



Entering the Army as an 
or Private First Class 
(PFC^ means getting an extra 
I $45.00 per month, 

' Not only that, but students 
j will enter the armed forces 
with a solid background of j 
military customs and cour- r 
te3ies. : 

ROTd training in HISD is ; 
quite extensive, covering such j 
areas as Iea<!ership, military ^ ; 
history, map reading, tactics, j j 
marksmanship, communica- ! ; 
tions counlerinsurgencyi weap- ! - 
ons, hygiene and first aid, and 
for the Navy, this includes 
naval orientation, naval cus- 
j toms and traditions, oceanog- ; 
. raphy. mcterology, navigation 
; and seamanship, astronomy, ^ 
and piloting. 

Enrollment will be about the . 

same as last year, with the ex- 

, ccplion of Stephen F. Austin , 

Senior High School, which will [ 

, have an expected enrollment ! 

of 250 to tJOO cadets as com- j 

pared to 160 they had last year. 

Jones said (he program was 
i! supplemented with many ac- 
!j tivities, such as drill competi- 
tions, bivouacs, rifle competi- 
tions, parades, ceren^onies, 
and simimcr camp. 



Examples of special courses to meet the 
interest and needs of high school students 
and adults 



Religious Training Offered 



The Institute of Religion In 
the Texas Medical Center of- 
fers a graduate program in 
theological education. 

Founded about 14 years ago 
because physicians in the cen- 
ter recognized a need for clin- 
ically trained clergymen, it 
is inter-faith and supported 
completely by private dona- 
tions. 

More than 4000 persons in- 
cluding nurses, physicians and 
clergymen have taken courses 



there. A one-year course in 
clinical pastoral care, mar- 
riage and family studies, in- 
terdisciplinary research and 
ethical studies is offered. 

About 75 persons a week 
from the Houston area receive 
personal counseling at the In- 
stitute's large, contemporary 
style building at the center. 
But the center is not primar- 
ily a service organization— it 
functions as a graduate school 
as well. 



Vocational Courses Expanded 1 
During Coming School Year 
To include Media TecFinology 



The Occupr^lional and Con- 
tinuin:; Kducalion Department 
of the Houston Public Sclwls 
\;ill slart the 1972-73 school 
year by of f e i- i n g 26 new 
course ujuts m addition to the 
wide array of present voca- 
tional course offerings. 

TIic new units will be in Vo- 
cational Office Education, Dis- 
i Iributive Education, Industrial 
Cooperative Training, Home 
Economics Cooperative l^^du- 
catioii. Millie Jnstiumcnt Re- 
pair, Druftiiik', Small tnniiic 
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Ilepain Coordinated Voca- 
lion-Acndcmic Education, and 
a Combination Homemaking 
and Pre-employment Labora- 
lor in Child Care. 

The most innovative course 
this fall will be in industrial 
media technology. 

This course will train a stu- 
dent to become a media tech- 
nician» either for television or 
filmmaking. 

Course work in media tech- 
nology will indiide videotape, 
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cameras, audio equipment, « 
lighting, special effects, edit- 
1 n g, copying, maintenance, . 
props, scripting,, studio proce- 
dure, film, and many more 
related topics. 

Students interested in media 
technology, or any one of our 
occupational progranis, should 
contact their school counselor i 
or one of uio three vocalional 
testing centers Johnston 
Junior High, Fonville Junior 
High, or Houston Technical 
In^jiitute. 



Back to School Sicli-m 
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'MASPI' Program to Aid 
Latin-American Students 



The Houston Public Schools 
will continue the Mexican- 
American Student Parent In- 
volvement (MASPI) program 
which began last yenr to halt 
the alarming dropout rate of 
Mexican-American students in 
the district. 

The program began in Sep- 
tember of W2 with funds 
from the Emergency School 
Assistance Program, Title 45. 
Funds tor the scho<^.l year 
1972*73 have yet to be allocat- 
cd. 

Reports show that liwuston 
Public Schools lose ripproxl- 
mately 4590 Mexican-Ameri- 
can students each year from 
all 12 grades. 

The MASPI program last 
year centered around 11 social 
workers who worked directly 
in 19 district schools which 
had a large percentage of 
Mexican-American students, 
Their work included counsel- 
ing with students, parents, 
counselors ^nd principals. Ur- 
bina said that the progiam 
may be expanded to 20 social 
workers. 

The social workers have un- 
usual working liours. They arc 
on duly from 1:00 to 10:00 
p.m., Tuesday-Saturday. 

*'Such a-'ichedule is neces- 
sary because to conduct 
effective program of counsel- 
ing with students and parents, 
home visitations must be at 
night when the parents arc 
not working/* I'rbina said. 

The MASPI p r o gr a m is 
two-fold. The social worker is 
located in the school where 
*hc parents and students can 
come and talk freely about 
their problems, and talk in a 
language that they know. " 

Secondly* the social worker 
makes home visitation to stu- 
dents \^ho have excessive ab- 
sences: work closely with the 



parents to help them elimi- 
nate the problems. that cause 
the absence, whether it Is a 
lack of clothings .Illness or 
misunderstanding fit)Out the 
importance of education. 

The MASPI program Is 
geared to help close the gap 
between the school, the Mexi- 



can-American home and the 
Mexican-American student. 

"Many times the problems 
are due to the lack of confi- 
dence a Mexican-American 
student has ia himself, and 
this is something the MASF'I 
social workers have found,'* 
Urbina said. 



New Wavcrly Project To 
Reduce 'Negative Behavior' 
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The Houston Public Schools 
is providing? a special kind if 
lietp and instruction to boys at 
the Gulf Coast Trades Center 
at New Wavcrly, Texas. The 
onrollnicnt is comprised cf 
boys who, for one reason or 
another* may never finish 
school unless they are provid- 
ed with a program that is de- 
signed to meet tlieir special 
needs. 

The center, olten called the 
New Waverly Project, is lo- 
cated on an 80-acre site in the 
Sam Houston Forest, and is 
made possible by the district 
und the Gulf Cnast Building 
Trades Council thrnugh local, 
state and federal funds. 

Students ages range from 14 
to 16 and arc referred to the 
center by the Houston Public 
Schools und the Harris County 

Probation department at- 
tendance is on a voluntary ba- 
5is and all students arc 
screened before entrance, | 

'"Oar goal is to remotivule 
thpsn students to go back to 
public school or to enter t\n 
apprcnticc.shii) program.'* said 
John A. Dribkell/difcctor of 
the tenter, 

"Our priM;iry piirpo^-e is to 
reduce I'le frcq i'-n'^;' < [ nega- 
tive bchavit.'r wtu h may lead 
a youth in tlui umnt; direc- 
tion." said Alfred li' Hraili- 
ford, educational ilirector of 
ihc center. 

Tho center ( in'ratcs wiiliout 
firiid^s \Khkh scivcs lor p<::i- 
tivc icintorcement. 

Chs<;es are relatively small, 
with three, four or fiic >tii' 
dents per teacher, givini^ laih 
sfudcrt fho ni.i\i!r.uii5 a;;/ aal 
<il i:i'jividu,iliA'<! in><riiclirht 



Occupational skills courses 
include bricHaying, operating 
engineers, carpentry, lathcing, 
plastering, cement finishing, 
roofing, painting, electrical 
imd plumbing. 

Tiie students have a choice 
of what they will do when 
tliey leave the center. They 
may cither go back (o public 
scliool or enter an apprentice- 
ship program with a high 
school equivalency diploma 
from (he center. 

One method used at the cen- 
ter to draw positive behavior 
is a points system. A student 
gels five points for attending 
class on lime and for partici- 
pating in class. Vocational 
classes count 10 points and 
students get bonus points for 
positive behavior* Most stu- 
dents attend four classes each 
day. 

student 'pays' 75 points 
per week for room and 
bjard.*' Brailsford said. 
"They pay points for certain 
privileges^ such as !00 points 
to ^{j home on week-ends." 

\ut all is study at (he cen- 
ter. Dcsidc 15 academic in- 
slrnttors, there arc aha 10 
rcerealional aides. The recre- 
ational ilircctor, olon;^ with 
the recreational aides, plan 
extracurricular activities such 
as hunting, fishing, eanocing* 
pool, ntlilctics movies and 
fiilcl trips. 

A ch;tplain, three counselors 
and a psycliciogibl are also on 
tlir .staff to provide jiiiidanti* 
and r't'i:nscliri[j. 

'Jiie Nrw Wavcrly center 
wil! e ventually be able to ac- 
« op^ nodalL* about 2'*M stu- 
dents. 



FOUR-YEAR PLANS-1973 
— Mary Elizabeth Schell 



After the career fields have been investigated, focus in on yourself as you plan the future. If you 
set goals in your life, you are moving forward with a purpose. Life is exciting, and you have 
plans for tomorrow. That is why it is important to think ahead today. Your choice of high 
school subjects is called your four-year plan. 

The purpose of the four-year-plan for high school is to give the best possible training to each 
student regardless of whether he plans to go directly into industry, business, college, marriage, or 
military service. Learning never ceases in life, and plans will be changed. New courses will be 
added, and old courses will be left out, as new needs mean new requirements. All courses are 
important from the standpoint of the benefits that will come to the individual and to society. 

In Houston a minimum of 17 subject matter units plus 2 units in physical education are usually 
required for graduation. One-fourth credit is given for physical education each semester. Students 
enrolled in part-time training courses are not required to take physical education. 
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GOALS 
JOB HUNTING 

Tips on Personnel Choices 

(Notes from interview with Mr. Bill Moore, Personnel Consultant and Director of Employee 
Training Programs in Houston, Texas) 

When applying for a job, be honest with yourself and the person interviewing you. DonH force 
the company to go into a blunder area. Take off your mask. 

Interviews are based on an analysis of the triangle below: 



+ (3) - Goal Involvement 




- Social Awareness 



I 



The positive reasons for wanting to work are marked with a i)lus sign. The negative reasons are 
marked with a minus sign. There are sometimes both negative and positive reasons for our 
actions as shown in (2) on the triangle. The way in which we visualize ourselves and others, our 
social awareness^ and goal involvement are important factors in choosing employees. The 
strongest guide in deciding on employees comes from this question: **ls he negotiable?" 

Negotiable means agreeable. In applying the definition here, Mr. Moore means **Can this person 

adjust to and satisy our needs physically, mentally, and morally?** ' 

4 
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Where WtU th» Jobs Be? 




by companies 



BV SYLVU PORTER 
e 1972. Putllshirt mil Syndlcat* 

True or F?lse? 

• The fastest growth In gov* 
cmment jobs in the years 
ahead will be 
jobs In Feder- 
al agencies. 

• Most work- 
ers in the U.S. 
are employed 
producing goods. 

• In view of the population 
explosion, the biggest expan- 
Mon in jobs for teachers will 
he i:i elementary and second- 
ary schools. 

• Increasing automation in 
the office will slash the num- 
ber nf jobs for office workers. 

• Good jobs for high school 
graduates will shrink dramati- 
cally as more employers de- 
mand thnt workers have cnl- 
lege degrees. 

Jobs in agriculture also will 
dwindle near to zero because 
fj! the mcchnniralion of farm 



work alono with 
disappearance of 
farm. 



the virtual 
the small 



tain types of workers — but 
sharply increased demand for 
other important categories 
ranging from business ma- 
chine operators and copying 
machine repair people to com- 
puter programmers, tape li- 
brarians and tape perforator 
tj-pists. If you are Interested 
in a clerical career, >xxi will 
find the prospects are bright 
for work with office comput- 
ers or in the operation of of- 
fice machines. 

Sure, there's a great push 
uw^itii college education, but 
'hr bie;;cst number of jobs in 
this country still arc going 
to noncolkco graduates, in- 
I lu^iin:,' hii;h school dropouts, 
'mere will be tremendous op- 
portunities for mechanics and 
n pairmen. particularly for au* 
romobile and airplane mcchan- 
Its. for business machine and 
appliance servicemen. 

The decline of the small 
farm has been going on for 
more \h^n a century, and by 
ir^Sf) our entire food supply 



# Our work force is grow- 
ing older as our population 
generally lives longer, and 
thus more and more key posi- 
tions are being filled by mid- 
dle-age and older employes. 

If you answered *'truc" to 
ANY of these questions, you 
were wrong. If you answered 
*'true*' to most, you flunked— 
and you thereby joined the 
vast majority in this country 
who are embarrassingly igno- 
rant to key trends in today's 
job market. 

Taking the question^ one by 
one: 

Thrrc will be considerable 
prowth in the rrjmhers of - 
ernment jobs at oil lev^*!^ - 
fin estimated 33 percent m- 
iri'Mso during the 1970s. Hut 
the growth v^iil be mu'h 
dreater at the state and l^cal 
levels than at the Federal l<:v- 
ei 

More thiin hnlf of ihc l .S. 
wnrk force iritiay \^ prodiiciru' 
•ers'ices, not goods — FtrweCi. 



probably will be grown by a 
minlscule 3 percent of our la- 
bor force. However, many 
new agricultural occupations 
are opening up in big "agri- 
business** and in the technical- 
scientific aspects of modern 
farming. 

Finally, instead of growing 
older, our work force actually 
is growing steadily younger, 
with about two out of three 
new jobs being filled durin.; 
this decade by Americans aecd 
24 to 35, A key force hohirA 
this trend is today's .^c.'ircity 
of workers in the a^c ran^c 
of 30 to 45 (not many babies 
were bcin?; ho-n \]\ the :'r'\'^- 
sion 19.'^0s). 

As a result, corporations and 
other employers arc heint; 
compelled to reach into ihi' 
younger age hrar:kcts to fi Ki 
executive and ctlicr tj^^r.s- 
and this i.s crcalin? nn r \ 
traordinary opportuni^v 1^" 
many American men and woir.- 
CA\ now ir? their late 'J^^ 



covciing the range of medi- 
cal, teaching, banking. Insur- 
ance, painting, writing, advis- 
ing, planning — making us 
the first service-dominated 
economy in world history. 
And by 1980 the overall pro- 
pr^rtion of our work force in 
service.^ is expected to expand 
to two-ihirds. 

More than 85 percent of the 
neu iobs now opening up are 
in the fvervlces. By contrast, 
manufacturing jobs will in- 
crease an average of only 1.3 
pe rcent a year during the 

JOT'S 

T !>: f.i.sif .'t expansion in 
tcav.'iiiri!^ j-ihs will be at the 
(vllc^e tun-year and four- 
MV.T ' vrl. During this dec- 
ide ihf increase in the num- 
b( !^ rf t^lementary teachers is 
sii-^iJ 1 ^ he a mere 33 per- 
^•pfit Hf-d iTitiny would-be cfc- 
iiv^ntHrv and secondary schonl 
\\ ;ifhrr;i will be forced to find 
nru" lypes of jobs. 

Aiifomation in the office has 
rc riU' t'd npporlunities for ccr- 



85 Percent of 
New Jobs Are 
in 

Services 
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Phony Job 
AdsTarget 
Of Fraud Unit 



The head of !ho disTiti at 
tomey's consumer fraud ofdce 
says he plciits to rr.iiliori/c 
criminal fharo^^ n^^iio^ 
Houston area <.in| u',ynioni 
agencies which n-.-^K' ^rnidu 
tent claims in ;:?w::p*»pLT ad 
vertiscment5 

Ilie first tri:i.,-; Ia- 
deceptive advert tsinc, :i wat,- 
demeanor— was filed WecSnt'.^- 
day against Jay W. brand- 
stetter Co -owner r-f Hell-uro 
Employment Service. Iruv. 
5119 BeiiaiPt BKd . xi.d 
Dist Atly. Nfji! Diiv.r'l 

Duvail said ci e u ? I o ni e r 
compJaincd thai \\k \vm\ .ap- 
plied to the agenr ^ Iw a job 
advertised r^s •■f(X-SJ'''id.'* Af 
ter the customer lock the job, 
the agency told hi--. l;o ^\ouId 
have (0 pay n $500 fee, Duva!! 
said. 

Brandsletter's '.vife, \\\^\ dth- 
cr co-owner, said. ''The com- 
pany which placed (he ad tuld 
it \KQ\x\d be hct'\iM They 
changed their minds i^flor the 
applicant got there. We can I 
control the companio.*?.*' 

She said this was the "fir.^t 
blemish" on the compnny in 
15 years c: oporaii«)r.. 'Tvc 
never been so upset." she s?iid. 

*'Our information.*' he said. 
'1s that many cmjik>ment 
agencies arc* fals^-iy :Khcrli£- 
ing jobs wti.cli aren't availa- 
ble at sa'anes vhich aren't 
available fer the purj)o>t cf 
luring people w,. ,:Lrj).g ihcm 
up for anolher jc^ c olleel- 
ing a fee. 

**If the acencie^ . offer- 
ing a job they flijn : Ijave. 
that's deceptive advcrlismg/' 

Duvail said his office vvil| be 
examining agency advrrti.se- 
mcnls. 

He cautioned agency man- 
agers that if they ;idvcriise a 
IK^Silion. th',- i -;=vn. It 
available. 
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EXAMPLE OF MANY JOBS AT ONE DEPARTMENT STORE, HOUSTON, TEXAS 
Job Opportunities at Foley's for the High School Graduate 
OF INTEREST TO YOUNG MEN OF INTEREST TO YOUNG WOMEN 





oalos 


iviaii v/i6rK 


Lleticai 


DatiK Messenger 


Reservation Clerk 


ividii lYiacnine uperaior 


Bookkeeper 


r\i in f or r^lorL' 
v/UUIllUl v/lclK 


Jr. Audit Llerk 


^usioaian 


Credit Clerk 




Error Control Clerk 


fii . IT nruilUUat^lIlail 


rile Llerk 


#Ir f iff TViirlr Onpi-Afrvr 


dr. rayroii Llerk 




Cashier 




Microfilm Operator 




Authorizer 


ixi^ni DUiK 


Pro-Inspection Clerk 


urivcr s neiper 


Post Inspector 


Proof Riinnpr 


oorici 


.Tir Pirinfoir 
tfi, 1 nil 


Lj()OK-Up ^u'lCrK 


LJlOVJlCkjf llsUVJsH 


DUier 


/Appr6niiL6 irinirncr 


i/ierK 1 ypisi 


Ljulic^lllall 


Pill AHiiicfnv 
Dill iAUJUSlCr 




itiiepnune ^reQii counselor 




dr. lyOiiector 




dr. ^^oniroi oioricai 


iidnu Lvxdtnin6 v^purdiur 


^^ouncer nerk 


ji. oiuLK ^oorQindiur 


Housekeeper 


r inger Liiii vjperaior 


Jr, Research Analyst 


veiucai ijiii uperator 


Jr. Secretary 


Shuttle Coordinator 


unit Control Clerk 


Ky r\t r% MM W\^Y 

K6ianiper 


Shopper 


£>aiiing MaciDne uperator 


Receptionist 


Scrub Machine Operator 


Seamstress 


Mechanic Helper 


Gift Wrapper 


^onscruccion iieiper 


dr. otock Loordinator 


Clerical 


Protection Operator 


dr. uiiarge oacK uierK 


Checker/Marker 




1 icKCi iviarKer 


Checker/Marker 


Returned Goods Clerk 


Merchandise Handler 


Messenger 


Freight Bill Clerk 


Personal Shopper 


Transfer Clerk 


Wrapper 


Stock Tracer 


Personnel Records Clerk 


Returned Goods Clerk 


Employment Clerk 


Order Checker 


Surveillance Clerk 


Package Collector 


Order Cterk 


Packer 


Bag Checker 
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PREDICTIONS 



Executive Job-Changing 
on Rise Again 



I liY JOHN ■ ' \ IT 
* A^sxiited Preis 

' New Yoi'k — The voIttnL/y 

J egression rate anong maiv:^;' 

f crs in their 30s has been 
shootinf^ upvv'^rd since the 
firsl of the >ci:r. said Ihe pro- 
fessor. Optimism pievyjiv. 
and the >oung mobiles arc 
charging jobs again. 

II is nothing unexpected. 
Jusl water churns when 
the kettle is heated, so also do 
the spirited, talented young 
managers begin to move 
about when the economy gets 
hot. It is predictable. 

Eugene Jennings, who has 
.spent his adult life — he's a 
bit on the far side d 40 — 
studying executive mobility, 
maintains that this group is 
the avant-garde of job chan- 
gers, and that younger and 
older executives will follow 
their lead. 

"This group is vital to un- 
derstanding business econom- 
ies," he said. "They have the 
most mobility, the greatest 

■ capacity to be optimistic. 



fi )tinii^ni, When u\cy i . . \' 
• cans people <ut bcttiii*' rr 
thr fuluit," 

Tiir at \cii>\ lui) years iliu 
jjroup. which U'>ually [Uv. 
most free to change jobs. \s;is 
fru.slr'^tcd. "Intelligence Jk- 
tated ihvy wawh their 

ncMs." The\ \uri^ uiiiibic I'j 
hasten their careers hy inh 
changes. 

But there is more than optl- 
misnt and ambition involved 
in cxeeutivr churning, which 
still isn't as intense as it was 
in prerecession days hut may 
be double the rate of 1960 and 
1970. 

Between 1963 and l%8. said 
Jennings, who i.s u professor 
at Michigan State University, 
an author and bi^iiKss con- 
sultant, many eonipahjc:; re- 
cruited more talent than they 
needed. Then came the reces- 
sion. 

"They discovered that to<> 
many of the people they had 
hired were not of ihc proper 



lalicer ITivy uc, < .. i . 

C(?U!iSc! out a !«;! >rl'u\^ . ■ 
:i5idcllL" ;ig. nv:ii!;*>;ri:;." To I/.- 
"counseled is lo «:c h^^ 
gently. 

Ill r V :l (I \: i II '\x\r s^.ll^, 
h iM\ c v e r. nKin> lumpa^ic^ 
failed to reassure tompci.u 
workers whom the> wanted to 
slay. Some cf these lulcnterl 
[Kople lost their sense <if 
direction, said Jennings, 'ihc\ 
too expected the ax. 

Manv of these manapcL^ 
a:^' now mjvin^ <iji. .sjjf^ j^n- 
n^ngs. who maimaiiis II Ir 
rening posts in corporations 
Their eniploynicnt wns never 
reinforced by the eompan\'. he 
said. They weren't told *i)icy 
were wanted. 

Kasing their mo\einei^t is 
llie fact that opportunities of 
age exist. Because of the va- 
garies of birth r'atcs and i^"o- 
nomi« growth, middle-ago 
managers aro in prow in- do- 
Jiiajid. There arc openings fn;- 
those in ti\eir late .30s Jo mi i- 



.Jennings' monitoring points, 
which arc \ ohiiitarily manned 
hy corporate personnel man- 
agers and others with a feel 
for changing worker altitudes, 
also reveal a tendency for 
managers to move lo socially 
oriented jobs. 

In addition, Jennings be- 
lieves that y<iiij)g and middle- 
ige managers today are p -i- 
le.^s to ei^ang.* their carec*?. 
not jibt their jobs in Mn at- 
tempt to seek a fuller life. 

•'After eight lu 10 years 
with a company there is a 
great tendency for lh?m lo 
summarize Iheir match ur 
mismatch with the corpoialr 
world. They sonielin\es feci 
Ihey have overiavested in ea- 
r c e r but underimesled in 
life." 



Tiioi^e \vho ean in a r k e t 
themselves ik>;s leivJ ti» 
.Tennings obser\ed, "They an 
rcbelhng ag^iinst corpora^' 
life, against what is called ihc 
'five to nine' routine." in* 
working until 9 p.m, ^'itcn oth- 
ers leave ;it 5. 

"The unions ;;ave \hc blue 
collar worker the idea of a 
fuller Lfe." said Jennings, 
"but nobody speaks for the 
overworked executive." 
Therefore, he concludes, they 
are speaking up - for them 
seUci. 
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WATCH THE ECONOMY OUTLOOK FOR EACH NEW YEAR 



Fastest-Growing 



Texas One of 3 Top 
U.S. Job Markets 



BY NORMAN BAXTER 
Chronicle Wftfihiof ton Bareau 

WaAlngton — Texas is now 
one of the three fastest-grow- 
ing job markets in the nation. 

Figures in a year-end report 
from the Bureau of Labor Sta- 
tistics show that jobs are 
being created in three states 
at a rate of more than 100.000 
a year. 

The states are California, 
with 202,000 nonagricultural 
employes added between Octo- 
ber im and October 1972; 
Florida, with 120.000 new 
jobs; and Texas, with 119,000, 

In Texas the fastest-growin? 
job market Is Houston, which 
added 28,000 jobs in the same 
12-monlh period for a total of 
823*900 employes on nonagri- 
cultural payrolls. 

The total for Houston alone 
is greater than the number of 
employed in22 individual 
states. 

The employment fiejre for 
the state of Texas. 3.821.800. is 
exceeded bv onlv five slates: 
California with V,!W,900: New 
York, 6,995.000: Pennsylvania 
4.370.800; Illinois. 4.338.P00: 
Ohio. 3.935.600. 

The industry categories in 
which new jobs showed the 
greatest increase in Texas 
were in wholesale and retail 
trade with a gain of 37.500 to 
a total of WL900: services, 
nn increase oi 21.000 to a to- 
tal of 625.500; and mamifac> 
turing, and addition of 14.500 
to a total of 73K000. 

In Houston, the big gains 
were in services, 8900 to a to- 
lal of 156.300; and wholesale 
and retail trade, which went 
up 6200 to a total of 201,900. 

The second-largest job mar- 
ket In Texas is Dallas, which 
had 694,600 persons on nona- 
gricultural payrolls. Bui Ihls 
was a drop cf 5500 from a 
year earlier. 



Nationally, the employment 
total in October of 1972 was 
82.5 mlilion, an increase of 2.2 
million over a year previous. 
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Economy Outlook 
Bright for 73, 
Survey Indicates 



ERIC 



New York {AP)-Thc New 
York Stock Exchange's annual 
survey of 32 prominent U. S. 
economists finds *'a sustained 
high level of economic growth 
.is in prospect for 1973, but In- 
flationary clcuds are likely to 
continue to ^hover over the 
landscape." 

A consensis among the 
economists "h th&t» in gener- 
al, growth patterns in the In- 
jl I V i d u a 1 €>:onomic sectors 
thouM parallel those in 1972/; 
the survey said 

• **The most notable exception 
Is a leveling off of residential 
construction outlays, as hous- 

starts come down from 
; the lofty levels of 1972,'^ but 
.**a steeper climb cf plant and 
equipment spending and la- 
d u s t r i a 1 production should 
' help the overall rale of expan- 
; sion at close to the 1972 
: pace," it reported, 
i . The survey said agreement 
i Was general* that the present 
ivage and price controls. '*per- 
flaps with some modifications, 
ivill be with us through 1973*' 
because of 'Hhe continued ex- 
pectation of inflationary pres- 
sures."* . ^ , 

• It found *'lhcrc is far less 

Houston Chronicle 
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agreement on the prospects j 
for a tax hike, though the ma- * 
iorlty view Is that some sort ' 
of tax legislation will be cn- 
comeSr gaining less than 7 
percent in 1972, should accel- 
erate to 9.5 percent next year, 
the survey said, and the con- 
sumer savings rate was proj- 
ected at 7.4 percent, half a 
point higher than this year's 
rate, 
acted/' 

The gross national product 
for 1973 w^s projected to 
$1,261 trillion, an advance of 
about $110 billion for 1972. 

•*The average GNP forecast 
translates into a 9.5 percent 
growth rate in 1973," said the 
survey, "with 3.9 percent of 
that reflecting the inroads of 
Inflation of 59 percent ac- 
counted for by real growth, a 
healthy rate of gain by any 
standard." 

Also forecast were ''another 
hefty increase in corporate 
profits and a further drop in 
unemployment," although 
*nhat politically sensitive ba- ; 
rometer is not expected to dip ! 
below 5 percent of the labor ' 
force." 
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GUIDE FOR JOB HUNTERS 

KNOW YOURSELF 



If you have never thought of \\ before, you may have missed the facf that getting a (ob is . . . selling yourself to 
an employer. The best salesmen know their products thoroughly. So first, get to work on your lisL 

If you are young end just out of high school . . . What have you done of a constructive nature that 
turned out well? What were your real accomplishments? Where did you get your best grades? Did any 
of your teachers say anything real good obout you? 

If you are a veteron looking for your first job after being m the service . . . What things did you do that some em- 
ployer could use? Did your noncoms or officers say anythmg about you that you could use to sell your good 
points? 

If you have worked before . . . What good things havft you done? Do you have any samples of your 
best work? Can you get some? Get anything that you can put m o notebook or snrtall briefcose. We 
will tell you what to do with these later. 

When you have made your list os long as you can. get some help. Ask your family and friends to help you, Many 
times they will tell you of good points you have that you do not think of. And don't forget to ask your friends for 
job leads . . . Don't be embarrossed. It is no disgrace to be out of work, and you may be able to help them some- 
day. Job leads fron^ your friends are often your best, most complete information. 



KNOW WHAT YOU ARE LOOKING FOR 

Make a brief list of the jobs you would like to have . . . and while you're at it . . . Think about the places you 
would hke to work— the part of town— another city or state. Make a list of these too, starting with the one you 
like best— going on to the one you least would consider. 

Now let's look at the list of accomplishments agam. Check the things you enjoyed most. Then check those you 
were best at. Finally, check those you would like to do again. Do you see a pattern of checks? 

Do you find one or more things with three check marks? And a couple with two check marks? ff 
not-you didn't do a good enough job of seif-analysis. Do it again more thoroughly! 

Now make out your job sheets. Do this by writing on separate sheets of paper a name of each |ob you wouid 
hke to hcive. List on these pages the strong points that you think will help you on the lob (those things with three 
cr two check marks on them). Rewrite them so they sound the best to a person who may be interviewing you for 
that |ob Stick to the truth— any salesman will rell you thot one small tie will blow a prospective sale sky high! 



You are now ready fo look for /ob information and /ob leads. 



*Joyce Lain Kennedy, Career Corner, The Houston Post. 
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Job Hunting on a Budget 



BY BEVERLY MAURICE 
FtihioQ Editor 

Can the hands that drive the 
dump truck sew a fine seam? 

You bet! Of course It helps 
U you're a woman In the 
full sense of the song. 

Inez Small found herself sin- 
gle again at 35 with a family 
to support. She'd put together 
a going business with a dump 
truck, which she bought and 
taught herself to drive. She 
had Several dependable cus- 
tomers and was earning from 
$400 to $700 a month. 

•*rd just go around to the 
different firms and make my 
bids for the work. They don't 
care If youVe a woman or a 
man, zs lonj* as you can do 
the Job/' said fnez. 



Houaion Chronicle 

Then misfortune struck In 
the form of an auto accident 
(not on the job), and Inez 
couldn't drive for a while. Un- 
daunted, she hired someone 
else to drive temporarily. He 
totaled the truck. 

That's when Irene turned to 
Texas Employment Commis- 
sion, There an employ-ment 
counselor evaluated her poten- 
tial with tests, and recom- 
mended her for training in up- 
holstery. 

As a disndv.intaged hoadof 
a household ( income below 
^000 a ycari, Irene qar.lified 
for government aid under the 



Manpower Development & 
Training Act. 

That means, she was eligi- 
ble for free training at the 
Houston Skill Center, \m 
Louisiana, for a course of 
weeks or less, plus a basic 
living allowance of $43 a 
week, plus another $5 a week 
for ^'ach dependent, and trans- 
portation costs of up to S5 a 
week, according to TEC coor- 
dinator Al Glisson. 

She opened an upholstery 
shop al her home and snon 
had a gOing business again. 



Watch the newspapers for job workshops 
Here is an example of a recent workshop at the Y.W.CA. 



NAME 



ADDRESS 



PHONB_ 
ZIP 



Yes, I wxli be at tht Job Seekers Plannin^> Session, 
June 16th 

No, I wiii not be at the Session, June loth, 



JThe Jobs Cv;nference helped me to get .i job/ trainint» 
at 

1 am now working but not as a result of the Jobs 
Conference, ^ 

I an interested in working as a volunteer with the 



Resource Center 
Coments: 



Phone: 222-8261 Ext. 35 
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TYPICAL ANSWER TO A BLIND AD 



INSPICTOR 

Quolity Coniro) Inspector 
Shee' fn<tol portj-ch«cV for dimensionol oc 
cwrocy 8i oppeofonce ol product. Musi reod 
bfu«pnftt A w$e mtcromeler. 1<2 yrt. «»■ 
penence oi inspecior of mochin»M Muv be de 
pendoble, conscientious & oggres^ive, Solory 
$^50 $^ per houf. f employee benefits An 
eqyo5 opporivoiiy employer $end tesume to 
The Housior^ Post Bor No. 0000 



The Houston Post 
Box No. 0000 
4747 Southwest Fwy . 
Houston, Texas 77001 

Gentlemen: 

I have several years of experience leading towards 
Quality Control Inspector, Some of my accomplishments 
include : 

Upper 10% of my High School Class in Machine 
' Shop. Course included tests in Blueprint 
Reading and the use of the Micrometer. 

Fourteen months of experience as a machinist. 
After one month I rriade Production Quality Work 
and never exceeded allowable scrap loss from 
that time on. 

I made four suggestions that saved the company 
a total of $950.00 in one month. 

I would be very happy to review my qualifications with 
you in a personal interview. 




P,C. Brown 
14357 High Road 
Houston, Texas 77091 



The Houston Post 

We Get Ttiere First And Stay All Day 
123 
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A TYPICAL RESUME 

Note that It highlights yovr accomp//$hmenfs 
and i$ not jusf a list of what you did. 

ANN MURPHY 



707 Radford Drive Area Code 713 821-4333 Houston, Texas 77049 

Offering four years of progressively more responsible public 
relations and fund raising experience. Seek to generate favorable 
public opinion for employer with empliasis on organizational skills, 
promotion, writing and editing, media placement and general public 
contact . 



extensive 
pub 1 ic 
relations 
experience 



top track 
record in 
fund raising 



effective 
relationships 



related 
accompl ish- 
ments 

oiucat ion 



other 
facts 



Current ly employed (since 1967) Cam^ Fire Girls 
Council of New Orleans , America's fifth largest 
council . ASw^ i gnments include news releases, radio 
and television sct^ipts and spots, speeches, sliar 
show 3, feature and picture stories , promotional 
literature-- incluiing booklets and letters , and 
volunteer training materials. Extensive contact 
with metropolitan .and community press, tclevii;!^ n 
and radio stations. Handle special events, exhiLi' 
and meuting3. Direct speakers' bux^eau anrJ 
personally jna^ie ovor 100 speeches.. 

In four years as staff director of membership 
drive, goal has been exceeded each year. New 
Orleans is now number o n e nationwide . Four ycarr. ' 
total ra ised 
seven years ' 



- '-^ 1 , 500 .00 compared to previous 
tola] of $2^7,750.00. ' 



Responsible for recruitment and traii;ing of lar^i<: 
numbers of personnel: over 1000 during Camp Fire 
^Jirls association. Commended by volunteers fox' 
indirec l leadersni . 

As a volunteer v;orker (10 years) directed fund 
raising events, served as a member of the Camp 
Fire Girls Board of Dirertors and worked for 
var iouT; community improvement pro j ects . 

Studying for Certificate in Journalism at Univer- 



sity o! 

course. 



Ho'iston. . .now have 3 2 hours. . . A' s in all 

. ^l iduated (19^*3) in top 3% of high 
school class ... elected to National Honor Society., 
odite i hi^h >ohool newspaper. 

Marrle.i, two childi cn one in college, the 
other in high school. Excellent health, ener- 
getic, v/ell groomed and presentable. S'S", 115 ]1>5 
Avid reader, bricige enthusiast, music and drama 
lover and sports spectator. Good clerical skills- 
type GO w.p.m., shorthand 3 0 w . p . m . Ab i 1 i t y to 
handle many jobs at o nco . . .miture judgment. . . 

in diverse settings and 



sense of humor. . .at ease 
circ^.n.. 'stances . 



S'jrccr: ; f 'il porf or:r; ince 
s j',r 1' sa t i J : 'iC ' : on , 



i:;7 task is my ^'roat^ 
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JOB RESUNII 

PUBLISHID AS A StflVICI OF THI HOUSTON CHKONICLI 



DATE - - 

POSITION DESIRED 

PRESENTLY EMPLOYED' . _ . 

A. PERSONAL INFORMATION (PLEASE PRINTi 
NAME 



DATE AVAILABLE 



SECOND CHOICE 



.SALARY DESIRED $. 



IF SO. MAY WE INQUIRE OF YOUR PRESENT EMPLOYER?. 



pKtStNT ADDRESS 

PERMANENT ADDRESS 



FtftST 



House NO.— STRUT 



MAIOIM 



) SOCIAL SECURITY NO _ 
TELEPHONE N0.„ 
TELEPHONE NO. 



SrATI 



HOUSi NO -STftllT ' CIT^-XONI STATI 

NO YEARS IN HOUSTON. 'F LESS THAN THREE— GIVE PREVIOUS CITY AND STATE 
AGE DATE OF BIRTH . PLACE OF BIRTH. 



DATE OF BIRTH 

MO. DAY YtAR 



CITIZENSHIP. 



CITY JTAT« COUNTY 



COUNTRV 



SINGLE 



MARRIED 



DIVORCED □ SEPARATED □ WOOV^lD □ NO. OF CHILDREN, 



AGES 



TOTAL NO OF DEPENDENTS 



WIFE OR HUSBAND'S NAME, 



OCCUPATION 



TYPE 



STATE 



IF SINGLE GIVE NAME AND BUSINESS ADDRESS OF PARENTS EMPLOYER 

VEHICLE DRIVING EXPERIENCE DRIVERS LICENSE NO.. 

YtARS 

GIVE NO. VEHICLE ACCIDENTS VCU HAVE BEEN INVOLVED IN^ 

H^V£ YOU EVER BEEN BONDED? AMOUNT $ _„ HAVE YOU EVER BEEN REFUSED BOND?.^ , 

HAVE YOU EVER BEEN ARRESTED OTHER THAN FOR TRAFFIC VIOLATIONS^ . IF YES. GIVE DATEIS^ CHARGE (S> 

AND DISPOSITION OF CASEiS* . „ . 



HO. TRAFFIC VIOLATION TICKETS 



e. [DUCATtON 



NAMI AND LOCATION OF SCHOOL 



GRADE SCHOOL 
Ml GH SC HOOL 

UNIVERSITY OR COLLEGE 

OTHER 

WHAT PLANS 00 YOU HAVE FOR IMPROVING YOUR EDUCATION? ^ 

00 YOU USE A TYPEWRITER? SPEED ^ _ SHORTHAND 

LIST OTHER OFFICE AND PLANT MACHINES YOU USE 



MOM 
MO. YR. 


TO 

MO. YR. 


DID YOU 
ORAOUATP 


COUMIS 
TAKCK 


aviiugV 

GlUOt 





























SYSTEM 



SPEED _ 



C. MILITARY HISTORY 

DRAFT CLASSIFICATION 

PAST MILITARY SERVICE FROM 

TYPE DISCHARGE 

DESCRIBE WOUNDS OR DISABILITIES 

0. PHYSICAL RECORD 

HEIGHT WEIGHT 

fClT*IHCHlS LBS. 



PRESENT RESERVE STATUS. 



COLOR HAIR 



TO. 

COMBAT DUTY?^ 



..COLOR EYES. 



_ RANK. 

WHERE AND WHEN. 



SCARS 



DATE OF LAST PHYSICAL EXAMINTlON DID VOU PASS? . ARE YOU WILLING TO TAKE A PHYSICAL EXAM?. 

G'Vt DETAILS Ol- ALL DISABILITIES, INJURIES, ILLNESSES AND OPERATONS . - - - 

^ . , PRESENT CONDITION OF YOUR HEALTH „. 

ERIC)W MUCH TIME HAVE YOU LOST BECAUSE OF ILLNESS OR INJURY IN THE LAST TWO YEARS? PAST SIX MONTHS?.. . 

LiJ i w i J i gir M jj i j ^25 t>Ayi DAYS 



PREVIOUS EMPLOYMENT AND/OR MILITARY SERVrCE 



(If odditionol spoce is required to lis^ previous employment informolion ptcose ottocK supplementory sheet, Exploln 
o\t ^ops between employment dotes fully. Incorrect or Inodequote i n f o r m o 1 1 o n n>oy be cous« for rejection.) 



^Rk^tHT Ofc LAST ; 

EMPLOYER 



ADDRESS. 



rCLEPHONE 



DATE 



jFROM 

JOB TITLE 
PREVIOUS: 

EMPLOYER 

I FROM 
DATE I 

' TO 

JOB TITLE 

NEXT PREVIOUS; 

EMPLOYER 

i FROM „ 
DATE < 

'to_ 

job titlf . . 

next previous: 
employer 

I FROM 
DATE < 

• to. 

job title . 

next previous; 

employer 

I FROM 
DATE ' 

' TO 

JOB TITLE 



.ST^RT. RATE $^ 
FINAL RATE $ 



P#r- 
_P#r 



IMMEDIATE 
.SUPERVISOR. 



JOB DUTIES 



ST^RT. RATE $ 
.FINAL RATE $ 

JOB DUTIES. 



ST^RT. RATE $ 

FINAL RATE $ . . 

JOB DUT1ES„ 



STfRT. RATE $ 
FINAL RATE $. 



REASON FOR 

_LE.WING 



Ptr 

-Ptr_ 



ADDRESS. 



^TELEPHONE 



IMMEDIATE 
SUPERVISOR. 



REASON FOR 
^LF WING 



Per 
P«r 



ADDRESS. 



IMMEDIATE 
SUPERVISOR. 



.TELEPHONE 



REASON FOR 
LEAVING 



_P«r 
P«r. 



.ADDRESS. 



IMMEDIATE 
SUPERVISOR. 



.TELEPHONE. 



JOB DUTIES 



REASON FOR 
_L6fVING 



ADDRESS. 



.TELEPHONE. 



.STfRT. RATE $ 

. FINAL RATE $. 

JOB DUTIES^ 



P«r 
Ptr. 



IMMEDIATE 
.SUPERVISOR. 



REASON FOR 
^LEiWING^ 



LIST BELOW THRFF CHARACTER REFERENCES (NOT FORMER SUPERVISORS OR RELATIVES) GIVING ADDRESS, TELEPHONE NUMBER, 
AND BUSINESS* 



1. 

2. . 

SUMMARIZE HERE OTHER EXPERIENCE OR QUALIFICATIONS:. 



I' 
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(SAMPLE LETTER OF APPLICATION) 



Instructions: Do not write any of the words in parentheses. Omit anything that does not apply 
to you. Do not underline the words when you fill in the blanks. 

Your Street Address 
Your City, State 
Month Day, Year 

Name of Person in Charge of Hiring (or) 

Personnel Director 

Company (or) Institution 

Street Address of Company (or) Institution 

City, State of Company (or) Institution 

Dear : (If you do not know the name, write Dear Sir:) 

Please consider me an applicant for a job (or) a position in (be specific). I will be able to 
begin work (month, year). 

In (give date) I will graduate from (name school) High School. After graduation I hope to 
get on-the-job experience in the job for which I am best suited. 

I have an overall grade average of about a (fill in grade). My conduct grades have always 
been good or excellent. 

My hobbies include ^ , ,and ^ 

The volunteer projects with which I have been involved are ^, 

and 

While in schoaJ (or during summer vacations) 1 have held the following jobs: 
, ,and 

My health is excellent. I am (fill in age) years of age and an American by birth. 

I will be glad to come to your office for an interview at any time that is convenient for 

you. 

^ Sincerely, 



* 



(sign your name) 



ERIC 



APPLICATION FOR MINOR^S EMPLOYMENT CERTIFICATE 

(Please Print plainly) 



Name 



Sex 



Last 



First 



M.I. 



Date of Birth 



Month 



Day 



Year 



Place of Birth 



Town 



County 



Stale 



Parent or Guardian = 

Address of parent or guardian . . 

The above named minor is to be employed by: 
Name of Firm 

Address of Firm 
Type of Work 

Signature of minor 

Address of minor [ 

Name of school . 

Evidence of age (check one) 

Birth Certificate . Passport 

Baptismal Certificate . Insurance Policy 

Other (Specify) 
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PLAN YOUR INTERVIEWS 



You will probably visit offices of professional people and businessmen during the year in 
connection with career development. This is a privilege, and nothing will impress your host more 
than being alert, attentive, well-mannered, and well-dressed. Know what you want and how to 
ask for it in a courteous way. Give a sincere '"Thank you'* and a firm handshake. When the 
person you are calling on indicates the visit is ending, he will show it by voice or by rising. It is 
time for you to rise, give a firm handshake, a sincere thank you, and leave. 

RKMEMBER 

It has been said that out of every 100 men and women who d^'sire a ixrLiin job 

50 will never really do anything about their desire; 

20 will not use the correct approach; 

10 will decide that they do not really want the job; 

6 will not meet the requirements; 

5 will be by-passed by other applicants; 

2 will get the job only to lose it; and 
* 7 out of 100 will get and keep the job they want. 
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MEDIA FOR SELF.ANALYSIS 



*Filmstrips on Foundations for Occupational Planning. 

Who arc You? 

What Do You Like To Do? 

What Is a Job? 

What are Job Families? 

What Good is School? 

Set of five fiimslrips $28.25 

Kach filmstrip if broiiglit soparatoly $6.25 

Society for Visual Kducalion. Inc. 
1345 Diversey Parkway 
Cliicago, 111. 60614 

PLANNING 

Preparing for the World of IVo.'/'.CJuidamo Associates 

hi'paring for the Jobs of the 70's,(.iitidancc Associates 

SUGGESTED POPULAR SONGS FOR 
SELF-ANALYSIS AND PLANNING 

"I Gotta Be Me" 
"Born Free" 
"If I Were a Carpenter" 
"Windmills of my Mind" 
"Where am I Going?" , 



^Ttiese titles are not in AV center of H. I. S. D. 
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PLANNING GOALS 



• Filmstnps 

The following filmstrips with records or cassettes may be in your school library* If not, they can 

• be ordered from: Guidance Associates, Pleasantville, N. Y. 10570. Discussion guides are included 
with each subject. 

Series - The Job Attitude 

On the Job - Four Trainees 
Choosing your Career 

Job Attitude: Liking Your Job and Your Life 
Trouble at Work 
Why Work at Allf 

What You Should Know Before You go to Work 

Dropping Out: Road to Nowhere — 1964 edition 

IWparing for the Jobs of the 70\ 

A Job that Goes Someplace 

Jf>bs for High School Students 

Preparing for the World of Work 

Your Job Interview 

• An Overview of Technical Education 

• Scries — Motivation Guidance 

Dare To Be Different 

Your Personality: The You Others Know 

The Exploited Generation 

Series ~- Career/Vocational Guidance 

Job Hunting: Where to Begin 

Jobs and Gender 

Your First Week on the Job 

Scries - Secondary School Orientation 

^ High School Course Selection and Your Career 

Testing, Testing, Testing 
College Planning 



ERIC 



FILM 



NUMBER 



TIME 



College Ahead L-1987 30 min. 

High School requirements and 
courses leading to various 
businesses and professions 

Beginning Responsibility: 4425 11 min. 

Being a Good Sport 

Job Interview: Whom Would you Hire? M-4601 16 min. 

Three Young Men 

Tomorrow at Ten M-4555 20 min. 

Suggestions for an Interview 

Your Job: Fitting In ^ M-4423 17 min. 

Importance of understanding rules and 

customs 

Aptitudes and Occupations, (2nd. Ed.) M-2611 16 min. 

Scholarship achievement; aptitude 
and interest tests help students select 
careers 

David & Hazel L-3406 28 min. 

A Story in Communication. Husband's 
job is threatened, and his silence 
affects his wife and children. 

How to Make and Use a Diorama M'3505 20 min. 

Demonstrates coristruction of 
miniature scenes for related 
activities 

Odyssey of a Dropout M.41 20 19 min. 

No job, no future, finally no girl 

The Toymaker M4521 15 min. 

Puppets used to show a problem 
of human relations-recognizing and 
accepting likenesses and differences 

* 

You Can Go o Long Way M-3838 22 min. 

Shows how finishing school helps 
increase job opportunities 

Your Junior High Days M-2823 12 min. 

All seventh graders face common 

problems 

O 132 

ERIC 



Run! 

Allegory about destructive ways in 
high pressured society and 
Self-centered man 

War Games 

A parable of man's inability to 
inhabit the earth without including 
destruction of life. Children laugh 
in a game when a goat is killed. 

The Unanswered Question 

A series of interviews on brotherhood 

What Can Carl Do? 

Examines one*s commitments to others 

What Will Christy Do? 
A drama about ethics 

What Will Kevin Do? 

A drama about responsibility versus 

preference 

What Will Linda Do? 
Responsibility versus preference 

What Will Mary and Nancy Do? 
Action regarding shortcoming of others 

The Forgotten 

Situations in which the worker forgets 

Guidance for the Seventies 

Kids, Parents, Pressures. Teenagers 

attend seminar 

Had You Lived Then 

Wovk in the days when Jefferson 

was President 

The Mexican- American: Heritage 
and Destiny 

Mexican-Americans who have 
achieved greatness in their work 
discuss their experiences 

My Life to Live 

A college student searches for 

self-identity 



M-4995 



12 min. 



M-4998 



4997 
4754 
4755 
4757 

4758 
4759 
4747 
M-5184 

M-4834 

L4942 



L-5044 



19 min. 



5 min. 



6.min. 



6 min. 



6 min. 



6 min. 



6 min. 



8 min. 



16 min. 



15 min. 



29 min. 



25 min. 
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The Searching Eye 
Imagination, observation^ and 
perception at the beach 



M.4901 



18 min. 



Screen News Digest, Vol. 14, M-5165 14 min. 

Issue 6: The Golden Door: A 
Nation of Immigrants retraces steps 
of workers who built America 



They Beat the Odds 

Account of successful people from 

minority groups 

What Will Patty Do? 
Group pressure 

What Will Pete Do? 
Starting rumors 

What Will Ramona Do? 
Responsibility for others 

What Will Ray Do? 
Shortcomings of others 

What Will Skip Do? 
Spending allowances 

What Will Ted Do? 

Drama about exaggerated claims 

/our Job: Getting Ahead 
Employees* understanding of rules 
and customs 



Your Job; Good Work Habits 
Young workers with good habits that 
lead to a raise 



M-4869 



22 min. 



4760 
4761 
4762 
4763 
4764 
4765 
M-5067 



6 min. 
6 min. 
6 min. 
6 min. 
6 min. 
6 min. 
16 min. 



M-5068 



14 min. 
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BIBLIOGRAPHY 
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Pheiffer, J. William, and John E. Jones. A Handbook of Structured Experiences for Human 
Relations Trainings Vol. I. Iowa City, Iowa: University Associates Press, 1969. ($3.00) 

. A Handbook of Structural Experiences for Human Relations Training, Vol. II. Iowa City, 

Iowa: University Associates Press, 1970. ($3.00) 

. A Handbook of Structural Experiences for Human Relations Training, Vol. III. Iowa City, 

Iowa: University Associates Press, 1971. ($3.00) 

Dryer, William G. Modern Theory and Method in Group Training, Fairfax, Virginia: NTL Learning 
Resources Corporation. ($12.50) 

Harrison, Roger. fYoblems in the Design and Interpretation of Research on Human Relations 
Training Fairfax, Virginia: NTL Learning Resources Corporation. ($3.75) 

Mill, Cyril R. 20 Exercises for Trainers. Fairfax, Virginia: NTL Learning Resources Corporation, 
1972. ($3.75) 

Nylen, Donald, et. al. Development and Human Relations Training. Fairfax, Virginia: NTL 
Learning Resource^ Corporation, 1967. ($5.95) 

Fox, Robert S., et. al. Diagnosing Professional Climate of Schools. Fairfax, Virginia: NTL Learning 
Resources Corporation, 1972. ($5.95) 

Ford, George A., and Gordon L. Lippitt. A Life Planning Workbook, Fairfax, Virginia: NTL 
Learning Resources Corporation, 1972. ($2.95) 

Albertson, D. Richard, and Cecil Hajjuan. 20 Exercises for the Classroom. Fairfax, Virginia: NTL 
Learning Resources Corporation, 1972. ($3.75) 

Suggested Plans for Group Discussions in Vocational Industrial Education. Comp. by Cadar Parn. 
Assembled and organized by Texas Coordinators of Industrial Cooperative Training. Issued by 
the University of Texas, Division of Extension, Industrial Education Department in 
Cooperation with Texas Education Agency, Austin, Texas. 

Curriculum materials (1968-1971), Vocational Guidance Service, Houston, Texas 
Training Curriculum Outline and The Group Guidance Program 
A Job Placement and Group Vocational Guidance Program for High School Youth 



New Materials 

Write to: 

United States Dept. of Labor 
Regional Administrative Office 
1100 Commerce St. 
Dallas, Texas 75202 

Examples of free pamphlets: 
1. Major Programs, 1972 
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2. Employment of High School Graduates and Dropouts, October 1971, SLFR No. 145 

3. Geographic Profile of Employment and Uemployment, 1971, GLS Report No. 402 

Science Research Associates. Inc. ( 1973 catalog) 
259 East Erie St. 
Chicago, Illinois 60611 

(In Houston call Mr. Carroll StranKe-464-7285 or Mr. James Lanrabee, 591-4656.) 

"Widening Occupational Roles Kit" (Gr. 6-9) - Specimen Set-$3.00 
"Keep-Career Exploration Program" (Gr. 6-adult) - Specimen Set— $14.00 
•lunior Guidance Series Booklets (Gr. 6-9) 

"Your Abilities ' 

"High School Ahead" 

"About Tests" 

"The Job in Your Future" 

"Exploring the World of Jobs" 

(Single titles - $.92) 
Job Experience Kits (Gr. 8-12) - Specimen Set-$3.50 
Job Family Series Booklets (Gr. 7-14) - Set of 29 bo6klets-$22.65 
"Discovering Yourself" (Gr. 7-9) $2.25 
"My Educational Plans" (Gr. 7-9) $2.42 

"Occupational Exploration Briefs" (Gr. 7-9) 400 Briefs- $97.00 

American Guidance Service, Inc. 

Publishers' Building 

Circle Pines, Minnesota 55014 

"Changing Roles of Men and Women -What It Means to Youth" - B-271, $1.00; Teaclii-r'sMamial. 
$.20 

Planned Group Guidance (covers relationships with others, orientation to self, orientation to school, 
planning for the future) B-259, 1-9 copies, $2.50 each 

Being Teenagers (includes subjects such as "Planning My Future Education," "Thinking of Future 
Jobs," "How to Take Tests." "Choosing my High School Subjects") Student's book $2.66; 33 
charts on easel $19.50; Teacher's Guide $1.10 

Discovering Myself Student's book $2.85; 33 charts $19.50; Teacher's Guide $1.10 

Planning My Future 

"All Jobs Are Important" 

"Every Job Requires Many Abilities" 

"Character and Personality Are Important" 

"What Do I Want from a Job?" 

"Surveying All Fields of Work" 

"A Realistic Look at Job Opportunities" 

"Families of Vocations" 

"Working with Things, People, Ideas" 
B-208, Student Book (33 chapters), $3.25 
E-2198, 33 charts on ea.sel, $19.50 
M-2188, Guide, 33 units. $1.10 
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Careers, Inc* 
P, 0. Box 135 
Largo, Florida 33540 

Junior High Kit for Careers plus one year's subscription to the up-dating Guidance Service, $114.50 



"Student Attitude Builders," Set No. 1 (40 posters) - $34.50 
"Student Attitude Builders/* Set No. 2 (20 posters) - $21.50 
"Accentuate the Positive'* (40 pages) $4.75 
"Career Interest Builder Series'* $21.50 
"72 Job Guides" through April, 1972 - $10.50 

"My Career Planner^^a system for determining career fields based on abilities, interests, and 
the like - $.35 on first 100; more $.15 

"The College Suggestor" - choose college to match needs - $40.00 (FOB) 



Personal Guidance 

Richards Rosen Press 

Allied Book and Educational Resources 

c/o Walter H. Escue 

6007 Greenmont Dr. 

Houston, Texas 77018 » 

How Teenagers Can Get Better Jobs 

The Teenager and the Interview 

Turn Yourself On-Goal Planning for Success 

"Job Guide for Young Workers." This booklet gives highlight information on HO entry jobs 
frequently held by young beginners entering the labor market from high school. For each type 
of job, information is provided on employment prospects, qualifications for jobs and usual 
duties, opportunities for advancement, how and where jobs are obtained, and characteristics of 
jobs. Price, 45 cents. 

"Occupational Outlook Handbook." This books gives the education and training requirements, 
working conditions, and employment outlook for more than 500 occupations including many 
professional jobs. Price, $4.50. 

"Look Your Best." This pamphlet will tell you how to get a job in the field of your choice. 



*Thcse publications may be found at the Texas Employment Commission Office or you may 
Q purchase them from the Government Printing Office* Washington, D.C. 20036. 
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Tests 



Science Research Associates, Inc. 
259 East Erie Street 
Chicago, Illinois 60611 

Vocational Planning Inventory (about 3 hrs.) 

Test booklets-reusable (7-46700) 25 for $11.82 

Program Manual (7-6704) $1.18 

Your VPl Report and What It Means, 25 for $5.20 

Scoring must be done by S.R.A. Price of all materials including scoring is $1.28 per pupil. If 
test booklets are owned, price is $1.18 per pupil. 

Flanagan Aptitude Classification Tests (evaluates various skills for specific careers) pkg. of 25 — 
$5.50 

Kuder Form E-Oeneral Interest Survey, Test booklets 25 for $8.45 (provides all material needed 
except test booklets; S.R.A. scoring is included) 

Career Guidance and the Kuder Interest Inventories (explanation of occupations keyed to special 
interests) $1.08 

Interpreting the Kuder E General Interest Survey (transparencies to show interest areas as starting 
point for career investigations) $8.64 



What I Like To Do 

Inventory of preferences booklets (pkg. 25) — $7.00 
Answer sheets (pkg. 100 and 3 examiner's manuals) — $9.00 
Profile folders (pkg. 100) - $7.50 
Teacher's Handbook - $.59 
Specimen Set -$2.15 



Planned Programs 

Learning Dynamics, Inc. 

Eliot Bldg. 

167 Corey Road 

Boston, Massachusetts 02146 

Science of Personal Success Program (behavioral objectives structured to help you know yourself 
and to deal with other people more successfully) Twelve tapes of programmed instruction, cassette 
album, response books, and exercises — prepaid $113.78 



Magazines 

Career World 

Curriculum Innovations, Inc. 
501 Lake Forest Ave. 
Highwood,Ill. 60040 

$1 .75 per student each semester or $2.95 per student each school year—minimum 15 orders 
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The Intervening /ears— the Report of the Citizenship Committee of the Board of Education of 
the Houston Independent School District, Houston, Texas, Leonard R. Robbins, M.D., Chairman, 
October 11, 1971. 



American Vocational Journal, 1510 H. St. N. W., Washington, D.C. 20005. All members of the 
American Vocational Association receive the journal each month— September through May. 
Subscription rate for non-members is $6.00 per year. In Texas apply for AVA membership by 
writing to American Vocational Association, 307 East 14th Street, Austin, Texas 78701; Attn. 
Mrs. Jane Eads. Texas Vocational Technical Association membership will also be included when 
dues are sent to the Austin address. 

^Today's Education*' from NEA Journal, December, 1970. "You may not agree, But-Education 
and Industry can make a Great Team!' -by Samuel M. Burt, pp. 34-36. 1201 16th St. W. W., 
Washington, D.C. 20036 



Comic Book 

Popeye Career Series 
King Features 
235 East 45th St. 
New York, New York 10017 

(Covers all 15 career fields) 



Work Book 

Activities for Succeeding in the World of Work 
McKnight and McKnight Pub. Co. 
Bloomington, Illinois 
(Ph. AC 309-663-1341) 



Conferences on Future Jobs 

YWCA Jobs Conference 

1521 Texas Avenue 

Houston, Texas 77002 

(Ph. 7384195; 224-0613; 222-8261, ext. 37) 
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Program Kit for Self-Analysis and Planning 

Adventures in Success * 
Goal^ Inc. 
2916 South Georgia 
AmariMo, Texas 
(or) 

Call Mrs. Fax, 4654788, Houston 
(Kit contains three two-way cassettes and a complete study manual.) 



Games 

Call Walter Escue, 6007 Greemont Dr., Houston, Texas 77018 - Ph. 686-7834. 
Life Career - No. 3253 - $35.00 
Consumer - No. 3250 ~ $30.00 
Economic System - No. 3252 - $25.00 
Guide to Simulation Games - No. 3301 - $15.00 



Kits 

Career Education Instructional Kit from the View Project 

Materials can be ordered from the Region XIX Educational Service Center, Texas View, 
6501C, Trowbridge, El Paso, Texas 79905 

Teacher's Guide -one year calendar lesson plans and 50 job printouts — $11.76; 40 transparencies — 
$26.00 

(In Houston order from; Mrs. Mary Stone, Region IV Educational Service Center, P. 0. Box 863, 
Houston, Texas 77002) 



Hobby Materials 

Free Hobby Materials and Publications for Easy Reading 

Magazines include The Great World of Hobbies and Leisure Trends. The materials are furnished free, 
compliments of the advertisers, limited to Hobby/Craft Art Suppliers. Contact Marge Smith, 
Texas Handicraft and Hobby Association, 7510 Hornwood, Suite 108, Houston, Texas— Ph. 
77M741. 
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Other Occupational Outlook Publications 



The Bufoeu ot Labor Statistics (BLS) 
puWishas various counsolirg aids and 
manpower studies which supplemeot the 
information contained in the Occupationsf 
Outlook Handbook 

Occupational Handbook Quaneriy This 
periodical. puWtshed 4 times during the 
schoot year, indudes new occupalior>al 
studies deveioped between editions of the 
Handbook, summarizes the results of 
special manpower research and labor force 
studies conducted by BLS. and presents 
tiri^ely articles on topes such as training 
opportunities, salary trends, and prospects 
for change in the world of work Price: 
$3 for a 2-year subscription; $4. foreign 

Reprints from the Occupational Outlook 
Handbook Each job discussed tn the 
Handbook is available individi/alty as a 
reprint. Titfes of the reprints, with prices, 
are available from BLS regional offices, 
listed below 

Jobsforthe This 35 mm color 

shde series contains 40 slides that show m 
chart form today's occupational composition 
and the changes ahead in the decade of the 
t970 s The slides are a useful visual aid for 
helping young people choose careers and 
for helping vocational guidance and other 
manpower specialists keep abreast of 
manpower trends Price, including 
accompanying narrative $tO a set 
(Payment must accompany order Make 
check pavaWe to Bureau of Labor 
Statistics ) 

Occupational Outlook for Codege 
Graduates. 1 972-73 edition This is a 
convenient guide to careers m about iOO 
jobs for which a college education is 
usually necessary. The 250-page book 
describes the nature of the work, training 
requirements, earnings, and future 
employment prospects Occupational 
outlook statements in this volume are 
excerpts from the 1972-73 Occupational 
Outlook Handbook The book will be 
available in mid- 1972 For pnce information, 
write to any BLS regional office 

Occupational Manpower and Training 
Needs Desfgned for educators and 
manpower analysts and planners, th^s 
8 1 -page study shows 1 96d employment and 
projected manpower requirements m t9d0 
for 232 white-collar, blue-coilar and service 
lobs Included is a summary of all available 



statistics on numbers of persons currently 
completing training in each occupation 
covered Price; 76*. 

College Educated Workers. 1968-80^ This 
25-page study analyzes the factors that will 
affect the supply and demand for coliege 
graduates during the t970's It also previews 
the expected manpower situation for 24 
occupations requiring college or junior 
college training and examines the job 
outlook for women college graduates 
Price 35< 

Education and Jobs Leaflets. These free 
feaftets list jobs which require specified 
levels of education, lities are. 

JOBS FOR WHICH 

A High School Education Is Preferred, Bui 
Not Essential 

A High School Education Is Generally 
Required 

Apprenticeships Are Available 
Junior College. Technical institute, or Other 
Specialized Training Is Usually Required 
A College Education Is Usually Required. 

The number of persons employed, 
qualifications and ^raining requirements, and 
employment opportunities and trends to 
1900 are included for each job listed 

Motivational Leaflets Designed for 
distribution by teachers and counselors, 
these free leaflets list occupations related lo 
academic subject areas and student 
interests Individual leaflets cover 
odcupations related to biofogy. science. 
English, math, the social sciences, the 
liberal arts, and foreign languages and 
interests in repair work, outdoor jobs, and 
office work 

Both priced and free publications are 
available as long as supplies last from any 
regional office of the Bureau of Labor 
Statistics Addresses are fisted below In all 
cases except for purchase of>the slide 
series, Jobs fot the t970's. make checks 
payable to the Superintendent of 
Documents 
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Ml Ninth Ave Room 102S 
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1>UFilb*ri St Room «M 
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THE BARKSDALE FOUNDATION 

I'ni l-'urihvnniir of Human UnderstanJinn 
(7N) 659'.ISSS 
fDYU.WlljA CAUIVRNIA 'J2.m 

PRICE LIST and ORDER FORM for FOUNDATION HOOSaETS nnd CASSETTES 



l>L N0.1 
Eff. I/1S/73 



Booklet 

"Building SelM-steem" 




Net Price 


1 to lOC'opies 
10 to 50 Copies 
50 to 100 Copies 
100 to 200 Copies 


S2.00 per Copy 
1.70 per Copy 
1 .50 per Copy 
1 .30 per Copy 


Booklet 

'^Stiidy Guide for 
Building Self-l:steenr 


1 I O J U V. OpiL b 

10 to 50 Copies 
50 to 100 Copies 
100 to 200 Copies 


S2.00 per Copy 
1.70 per Copy 
1 »50 per Copy 
] JO per Copy 


Sit)gle Cassette 
'*Affirrjations for 
Building Self-HsteenV 


1 to 10 Cassettes 
(For more than 10 units, order direct 
from ECCO, 504-A Main St., HI 
Segundo.CA 90245) 


$4.70 per Cassette 


4-Cnssette Album 
•^Building Self-Esteem'* 


1 to 10 Albums 
(For more than 10 units, order direct 
from ECCO, 504-A Main St., El 
Segundo.CA 90245) 


$19.95 per Album 



A'o. of Units 



Price per Unit 



Extension 



"Building Self-Esteem*' 
^'Study Guide for Building Self-Esteem*' 
"Affirmations for Building Self-Esteem' 
"Building Self-Esteem" Album 



Add 5% Sales Tax if California Resident 
SHIPPING INFORMATION 



Name 



Address 



Ship To: 



Signature. 



Date:. 



Total Amount Fncloscil (for casseltes. l^ookfets i;//r/ leallels) 



Please enclose check or money order payable lo The Barksdale Foundation. (Idyllwild, Ca. 92349) 
(Poj;tage prepaid in the United Slates.) 
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PUh i: LIST ami OUni R l OKM for FOUNDATION LHAr LHTS 

Discovinls for Icufk'ls aro b:iscd on to(al Dallar Anunou ofortlcr for leaflcls only, not on Quanfify 
of leuflcls or<lored. A coitiplhiiontary set of lealli^ts is available on roque<;l. 

Total l,ist IViee of Order Applicable Discounts 

f(/(tcs not incliulc prit v rtj any hf)nklc/.s} 

SI 0.00 or less Not 

SIO.OOloS 25.00 - 10^; 

S25.00 roS 50.00 --20^^ 

$50.00 to SI 50.00 -307r 



Xtdtiher of 
Lea/Jet 


Title 


/./W /'rice 
/'er Copy 


QucoUity 
Ordvrcil 


Lxtetisicm 


^ 


The A not amy o}' Choice 


5./. 5 








Companionship 


.05 








A wareiiess 


.05 






.5 


Frieiulship 


.05 






ft 


My Pcn cplioii of Reality 


./o 






S 


Song of Life 


.05 






/J 


1 Am My Own Authority 


.05 






/6a 


Death 


.05 






20 


Elements of Freedom 


.20 






:-f 


Letter Hrjnie ■ 


.05 






25 


The Choice is Ours 


.20 






26 


Realities of Unman Behavior 


.05 






27 


Key 10 l-'riendship 


./5 






2'J 


I Believe 


.05 







S2 


My Reality 


.05 






.i5a 


Evaluatin}: Yonr Self Esteem (Test) 


.05 


























E 


Compleie Set oj Ahove Leaflets 


$/..i5 








Total l.isl Amoiinl tor KmIIcIs 




Less ;ipplic.nhk' cliscoiinl (sec above) 




■ Plus 5'' Sales Tiix if Californiu icsiiieiU 




Total AmoiiiH lor Leajlels onty 





(Al'T/()S !)(} nol foiui'l lo complete "Sliippiiii; lnfonnation" on reverse side. 
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EVALUATION 



L Behavioral Objectives 

A. Ninety percent of students will write evaluations of Occupational Orientation. 

B< Eighty-five percent of students will write on concepts that show pride and teamwork in 
the career of their choice. They will include workers from all ability levels and all 
socio-economic areas. 

C. Ninety percent of students will compare the answers of their pre- and post- tests to find 
changes in attitude and knowledge. 

E. Seventy percent of students will write on specific training and involvement that will 
benefit the needs indicated in evaluations, 

IL Instructional Procedures 

A, Pictures and clippings showing goals and interrelationship of careers will be placed on 
bulletin boards and in career corners. 

B, Pre- and post-tests will be given as directed. The post-test will be graded and returned 
the following day. Each student will compare his pre-test answers with his post-test 
answers. He will be directed to search for changes that add positive self-analysis, a 
realization of the importance of all work, community interests, and specific steps 
toward realistic goals. 

C. Duplicates of student research projects (in appendix) will be made for each student, 

D. A sincere desire to communicate and a willingness to carry out beneficial changes will be 
reflected throughout group evaluations. 
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STUDENT ACTIVITIES 



Students will complete all activities. The teacher will designate the date on which each assignment is 
due. Most of the work will be done in class. 

1. Explain teamwork needed in career fields. Your explanation can be made with words or 
pictures or a combination of the two. Be sure to include the laborers, office workers, and 
professionals. A finished product or a service requires workers from all walks of life. 

2. Complete a research project. Your teacher will distribute the research project for a career field 
of your choicer Use your notes from this semester's work and any available additional 
materials. Follow directions. 

3. Take the pre- post^test. Compare your answers. List the improvements you find in your 
personality and in your knowledge of careers. 

4. Write your attendance record for last semester and for this semester. If there is much change, 
give reasons. (If you cannot remember your record, your teacher can help you.) 

5. Complete the evaluation forms which your teacher will distribute. These forms give you a 
chance to assist with future plans for Career Orientatioa If you have done your best in 
this course, your suggestions will be very helpful. 

6. Watch the movie It 's Your Turn Now» List what you plan to do with your turn in the world of 
work. 

*7. If you satisfactorily complete assignments before other students, write jobs with scrambled 
letters, work crossword puzzles, or create games. WORK ALONE. Other students must not be 
disturbed. 

*8. If time permits, cut out stories or pictures of workers. List as many career fields as possible in 
support of the worker in your story or picture. 

*9. Make up riddles about careers- Your questions can pertain to the work that is done on specific 
jobs, the tools that are used, the changing job market, or skills needed for jobs. 

'^'lO. List local schools that train for specific careers after high school. 

"^11. Name one or more hobby or volunteer projects for each career field. 

*12. Make a poster showing an intenetationship of careers. 



*These activities are not included in the minimum assignments; they are listed for the students who 
complete assignments early. 
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IIL Performance Goals 

A. Oral and written expressions that indicate an awareness of the need for everyone in the 
world^s market 

B. Reactions that show improved self-analysis 

C. Involvement that shows concern for home, school, and community 

D. School attendance that is regular and purposeful 

IV* Evaluation 

Changes planned as a result of research in evaluation surveys 

FLEXIBLE DAILY LESSON PLANS 

First Day~Preview (interrelationships and dignity in all career fields) 

Show film (listed in appendix). 

Have the students draw or write career concepts wliich show that all people are needed. 

Second Day-Pre-Post-Test 

Review course (review questions in appendix) 
Give pre- post- test. 

If time permits, allow students to play qui'H games (suggestions in student activities) 
Third Day-Comparison of Pre- Post- Test Answers 
Distribute pre- and post-tests scores. 

Direct students to search for and take pride in improvements in self-analysis, career 
information, investigative skills, and realistic planning. 
Compare present and past attendance marks. 

Fourth Day-Evaluation Forms for Students 

Short form regarding media (in ap])endi\) 
Brief form on speakers (in appendix) 

Evaluation of Occunationnl Orientation course (in appendix) 

Fifth Day-Research project and lonq rani^o p!;ins 

Individual research for evaluating goals (in appendix) 

This form is to be taken home for future reference as students coniimte evaluating 
their plans and goals. Explanation lo students is given in No. 2 of Studrnl 
Activities. 
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APPENDIX 



1. Forms for students 

a. Student Evaluation of Media 

b. Compilation of Media Evaluations 

c. Student Evaluation of Speakers 

d. Semester Evaluation of Career Orientation 

e. Interpretation of Semester Evaluation 
r Job Research 

2. Community Evaluation P^orm 

3. Guide Line for Discussions in alt Career Fields 

4. Tests by Students 

5. Review of Career Orientation 

6. Pre- Post-Test 

7. News Release 

8. Improvisations 

9. Teacher's Evaluation Form 
10. Media Resources 



STUDENT EVALUATIONS 

Students have much to tell us when we listen. If we include pupils' opinions, suggestions, and 
comments in a planned, systematic way. we can teach democracy in action. Two-way 
communication, empathy, and involvement can be put into practice with the evaluation forms on 
the following pages. Interpretation and change should follow these forms or they will become 
meaningless paper work that adds burdens and destroys trust. 
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STUDENT EVALUATION OF MEDIA 



Name of Show or Tape_ 

Date Presented 

Grade ^ 



Student's Opinion of Program: 

Yes No 



1 . It answered needs 

2. It was clear and to the point 

3. It was up to-date 

4« It should be shown to other 
CO. classes 



Suggestions: 
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COMPILATION OF STUDENT EVALUATIONS 
OF MEDIA 



Name of Show Type'' 

Producer Address 

Grade Levels 



Approximate Number of Student Evaluations^ 

Overall Reaction to Show: 

Affirmative 

Negative 

Overall Suggestions: 



*F- Film 
F<?-filni strip 
R~*record 
T~tape 
S~slides 

Tr~transparencies 

Teacher's Name 
Date 
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Student's Name_ 
Speaker's Name^ 



STUDENT^S EVALUATION OF SPEAKER 

(also used to compile all students' opinions) 

6y Miss Rose Parks— Black Jr. High School 



Date 



Occupation 



Did the speaker give enough information about his occupation? 

Did the speaker answer all questions? 

Did the speaker have a pleasing personality? 

Did the speaker speak clearly and distinctly? 

Did the speaker use appropriate language? 

Did the speaker repeat ideas? 

Did the speaker use visual aids to supplement his discus,si(>n? 

Do you think the speaker is pleased with bis occupation? 

Do you think the speaker enjoyed visiting our class? 

Did the speaker brag too much about his occupation? 

Was the speaker trying to encourage you to prepare for his 
occupation? 



What do you think of the occupation?ls it appealing 
interesting to you? 



YES 



NO 



disappointing 



or not 



Whv 



W at interested you most ab^ut t'le <;oeaker? 



World you like to know more about tlie speaker s occu;;atioi^?_ 
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SEMESTER EVALUATION OF CAREER ORIENTATION 

(Circle the answer you feel best answers the question that completes the statement.) 

1. Do you see any interest that the community is taking in Career Orientation? 

a. some h, a lot c. none _ 

2. Would you like for this course to last— 

a. more time b.' less time c, same as now 

3. Do you think the films and slides were helpful? 

a. yes b. no c. not sure 

4. Were your speakers interested in you and your class? 

a. y^s b. no c. not sure 

5. Did you learn about any careers that were new to you? 

a. yes b. no c. cannot remember 

6. Do you now have a better idea of preparation needed for a job which you think vou ^yGuld 
like? 

a. yes b. no 



7. Do you think you know your strong and weak points better now than you did four months 
ago? 

a. yes b. no 



8. Have you kept patterns for letters of application? 
a. yes b. no 

9. Has this course Iielped you meet one or more persons who might some day help you line up a 
good job? 

a. yes b. no 



10. Do you know where to look for jobs that would give you a feeling of satisfaction and good 
pay? 

a, yes b. no 
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11. Are you aware of new jobs that will require new training as the old jobs fade away? 
a. yes b. no 

12. Have you spent time on a hobby since you started this course? 
a. yes b. no 

13. If you were ready to work now, do you know wliat salary you would make on the job of your 
choice? 

a. yes b. no 

14. Do you know what working conditions exist on the job of your choice? 
a. yes b. no 

15. After you complete eighth grade, how many more years of training will you need to hold the 
job of your choice? 

a. none b. four c. more than four 
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16. Is the main purpose of Texas Employment Commission to 

a. pay unemployment checks? 

b. help you in getting along with your boss? 

c. help you find a job? 

17. Do you know of any volunteer work you can do now to gain experience in your choice of 
work? 

a. yes b. none c. not sure 

18. Did you get enough printed materials in this course to help you understand your choice of 
jobs? 

a. yes b, no 

19. Would you recommend that your friends take this course? 
a. yes b. no 

20. Did you learn about test questions that a company might give you? 
a. yes b. no 

21. Did you visit any place (on your own or with your class) to learn more about jobs? 
a. yes b. no 

22. Did you or other students do any work, music, writing, art, or drama that helped explain this 
course? 

a. yes b. no c. don't know 

23. Does your school's PTA show interest in this course ? 

a. yes b. no c. don't know 

24. Do other teachers in your school seem interested in this course? 
a. yes^ b. no 

25. Have you found any more definite purpose in school than you had four months ago? 
a. yes b. no 

26. Do you think you now have more respect for all good workers, no matter what job they hold? 
a. yes b. no 

27. Do you have a Social Security card? 

a. yes b. no 

28. Did this course help you to understand the importance of teamwork? 
a. yes b. no 

29. How many job fields do you remember? 

a. fewer than 5 

b. between 5 and 10 

c. between 10 and 15 

30. Did this course help you find new ways to use your free time? 
a. yes b. no 

31. Have your relatives and neighbors shown an interest in this course? 
a. yes b. no 
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32. 



Have you asked questions about jobs? 
a, yes b. 



no 



33. 



Do you think the visitors were good speakers wha knew tlieir subiect? 
a, yes b. no 



34, 



In the future, should there be- 
a. more speakers 



b. fewer speakers 



c. 



the same number 



35, How does your attendance at school compare with your attendance before you were in this 
course? 

a. the same 

b. better attendance 

c. worse attendance 

36, Have you noticed any improvements in attitudes of students in this class? 
a. yes b, no 

37, Did you take part in role playing of interviews or other job situations? 
a. yes b, no 

38, Are you involved in volunteer or part-time work as a result of tliis course? 
a. yes b, no 

39, Would you be willing to help find speakers or assist with short term projects for this course 
next semester? 

a. yes b. no 

40, Write any suggestion-; you ha for improving this course. 
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AN INTERPRETATION OF ANSWERS ON STUDENTS' 
EVALUATION OF CAREER ORIENTATION 



Self-Analysis-The following questions apply: 
6, 7, 15, 25, 32, 35, 39 (awareness of self) 
12, 30 (hobbies) 
17, 30, 38 (volunteer work) 

Career Investigation— 

1, 24, 31, 36, (Community and school response) 
3 (media) 

5, 6, 8, 9, 10, 11 (knowledge of jobs) 

13, 14, 15, 16, 18, 20, 21, 23, 27, (organizational help) 

2, 19, 22, 28, 37, (time and methods in C . O. 

4, 33, 34 (speakers) 



Overall negative response in self-anaiysis could mean a personality problem, lack of motivation^ or 
poor communication. 

Overall negative response to career investigation could mean concept presentations are too difficult, 
a lack of relevance or empathy for the students. 

By pinpointing the specific subjects shown in parentheses, the teacher may be able to do a realistic 
self-evaluation. Hopefully, these forms will serve as guides for individual and departmental 
improvements each semester. 
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JOB RESEARCH 

Name . Date 

School .__ Teacher 

Your Plans 

Fill in the blanks with words or phrases. No sentences. Example 1 - newspaper want ads 
1 . Name five ways of looking for a job 

(a) 

(b) . 

(c) 
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(e)_ 



2. Name three jobs you feel you will be able to do well in five years. 

(a) ^ 

(b) __ ____=_ ^ 

(0 „ 



3. What education and/or training will you need for jobs (a), (b), and (c) listed in Number two? 
Examples: high school, trade school, college, military service, on-the-job training, or others 
(name) 

(a) ^ 



(b). 



(c). 



4. Describe t'le tasks you will do in the jobs listed in number two. Examole: a salesman reads, 
writes, makes many contacts, sells, reports, evaluates, ser\ices. 

(a) 
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What salary do you think you would make if you were now ready to start work as a beginner 
on each of the jobs mentioned in two? 

(a) 

(b) 

(c) , 

Name the job you want most 



What hobbies or volunteer work can you do now to help yourself get ready for the job you 
want? 



(a) 



(b) 



(c) 



Give three organizations, departments, or titles of people who can help you get into jobs you 
would like. 



(a), 
(b) 
(c). 
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COMMUNITY EVALUATION 

by Miss Rose Parks, Black Jr High School 



The community needs an oppottunity to evaluate the Career Orientation program. The 
following form has brought very favorable results* We would appreciate your filling out this form, 
but it is optional* 

In an effort to evaluate our attempt to orientate boys and girls of the junior high level on job 
opportunities, we are sending this checklist to companies that have supplied us with speakers and 
materials to get their feelings about the program. 

The Career Orientation classes of Junior High School will appreciate your 

filling out this checklist. 

1. How would you rate your visit with the class? 
Excellent Good Fair Poor 

2. Do you feel that your visit was profitable? 

Yes No 

3. Would you say that most of the students received some worthwliile information? 
Yes No. 

4. Do you feel that the students were- 

Well prepared ^ Under-prepared ? Not prepared at all ? 

5. Do you feel that this type of class is suitable for junior high students? 
Yes No 

6. Do you feel that classes of this nature should be 
Continued • Discontinued • 

7. Do you feel that at this age level you v/ould have been interested in a class of tliis nature? 
Yes No 

8. Would you be willing to visit classes of this nature in the future? 
Yes No 

9. Have you made similar classroom visits? 
Yes No 
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10. Do you feel that invitations of this kind- 
take too much of your time disrupt your work schedule 

are a pleasure to do 

11. Do you feel that progran>s of this nature will strengthen the school, industry, and employment 
relations? 

Yes No Comments: 



12. Do you feel that the student response was 
Excellent Good Fair Poor 

13. Do you have any comments or suggestions on how we can further develop this program? 



14. We would appreciate any general comment you have about your visit to our class: 



15. What class do you feel gave the greatest response? 
First Second Third Fourth 



All responded about the same 
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GUIDE UNE FOR DISCUSSIONS IN ALL CAREER FIELDS 



1. Predicted need for specific jobs 

2. Required and helpful high school subjects for each field 

3. Useful hobbies and clubs 

4. Volunteer opportunities 

5. Required and helpful training 

6. Specific schools for training and retraining beyond junior high school 

7. Qualifications: physical, mental, emotional 

8. Advantages 

9. Disadvantages 

10. Entry level job descriptions 

U. Beginning salary at the present tin^e (low, nied. high) if willing to state 

12. Sources of information for changing job pictures 

13. Examples of jobs that make up the teamwork for a given service or product 

14. Places of employment 

15. Tools of the trade or profession 

16. Usual promotion pattern 

♦ 

17. Specific application procedure 

TESTS BY STUDENTS 

The following sample fun tests were given on the final day of group presentations for the variotis 
career fields. Each student was responsible for assisting in the preparation, presentation, evaluation 
of skills and knowledge. All students were required to take the test. The students who prepared the 
tests also graded them,and the teacher checked their accuracy. Interest was high. 

The ideas shown in the test patterns can be used by students who complete evaluation surveys 
earlier than others in tlie class. It must be understood that these tests, games, and riddles are to be 
done independently and quietly. 
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Occupq/zooqI Quit 




-t s 



4-V 




H\+ por -f 






w + v 



/s W'-i- ing 1\ fe lit ker. 
Pr/MT answer here: 
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CODING 



To the student: Use the code listed in the left hand column to solve the statements at the right, 
A slash mark separates words. Space is provided for each answer. 





1. 


B- • 




C- ^? 


2. 


D- > 

E - 1 


3. 


F -□ 
G-A 


4. 


H - V 
[ - i 


5. 


J -:: 


6. 


K - £ 




L - « 


7. 


M - 0 
N - ^ 


8. 


O - ^ 


9. 


Q-/ 

R - ^ 


10. 


s - > 


11. 


T - s: 

J. 




U - i 


12. 


V - X 

W- TT 


13. 


x-i 

Y - .. 


14. 


Z - 4 


15. 



2. i^'- L ni^> \ > ^ 



4. 0^dai>0| ^ L 



5. A=oca|>S:=/- = ^jC 



6. >rA=^/- = ^JC 



7. vis:av^>/- = ^c 



8. > I o i • a s: o = ^ / • = 2^- ,c 



9. nz>>^ oi.^ 



10. ^^>*V7r|>=/-°^JC 



13. v^ai>^r>/- = ^£ 



14. 3 = S ^ / • = ^ £ 
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REVIEW OF CAREER ORIENTATION 



Guide for Discussion 

(The following questions nuiv be used as a review of tlie semester's work before the post test is 
given.) 

Social Security 

1. What is Social Security? 

2. How do you obtain a Social Security Card? 

3. How do you replace a lost social security card? 

4. Do you have a Social Security Card? 
Write your Social Security Number. 

U S. Department of Ixibor 

1. What is the U. S, Department of Labor? 

2. Give specific laws that protect you when you are a leenafje worker. 
Job Clusters or Career Fields 

1. Define job cluster or career field. 

2. What is meant by teamwork on a job? 

3. Explain interdependence of job clusters to each other. 

4. The following 15 job clusters cover many occupations. Beside each cluster write a job that is 
connected with eacli title: 

Business and Office Occupations 

Marketing and Distribution Occupations 

^'ommunications and Media Oicupalions 

Construction Occupations 

Manufacturing Occupat ions 

Transportation Orcuj/ations 

Agri-B'j'^iner.s vyJ Natural H.eoource Occupations 

Marine Science Occupations 

Environmental Control Occupations 

Public Setvices Occn])ations 

Health OccMr^tic^s 

Personal TSc^^'c^o Occ; ?atiors 

Fine Arts and Murrjanities Occupations 

Ccn^jumer anrl Homsmakinf^' rpl?/.erl Cc^'jp^itivns 

5. Select one chaster ^.ha' -^po^-Tis *c y^.iy ^nosfc. Give Iht fcHowing information about specific jobs 
in your favorite ci^Js^^c^ 

1. Advunlages o^ this jrjh 

2. Disadvantages of ihk job 

3. F'uture opportuuti?;'^ 

4. Education neccss^^y 
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5. Personal qualifications 

6. Salary 

7. Fringe benefits 

8. Description of job 

9. Word-picture of a typical day 

10. What to do now to start toward this career 

11. Future planning (next 4 years) to get ready for this job 

12. Money required to begin this job (education^ transportation) 

13. People who can tell about the job 

14. Places to visit to see the work 

15. People who can guide and help obtain the job 

Planning and Involvement 

1. What elective subjects are needed in high school for your future work? 

2. What clubs might help you learn and have fun as you plan your future? 

3. What volunteer jobs can you do to give yourself experience for a job in your future? 

4. What hobbies might add fun and knowledge to your future work? 

5. Name two titles of people or companies who might help you get a part-time or full-time job in 
the occupational cluster of your choice. 

6. Write a letter of application to one of the companies you named in No. 5. 

7. 'Tell what points must be remembered in personal interviews. 

8. What are the duties of the Texas Employment Commission? 

9. Where do you look in a newspaper for jobs? 

10. Do employment agencies (other than the State) charge fees for helping you get a job? 

11. What do you need to know about the company when you are looking for a job? 

12. What do you need to know about yourself when you are looking for a job? 
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CAREER ORIENTATION 



Pre-Post-Test 

The pre-post-test is written to fulfill the Houston Independent School District's proposal under 
which the Career Orientation program is now funded. This proposal suggests that all 
Career Orientation teachers will work together in developing a test to be given to students in 
order to determine interests, attitudes, and knowledge of the world of work. This test will be given 
very early in the course to help the teacher establish directions, materials, and individual time 
allotments that are needed. Without forewarning, the same test will be given as a post-test during 
the last week of the course. Evaluation of changes that have occurred will be recorded. An 
evaluation and plans for improving work the next semester should also be achieved when the 
pre-post-test is analyzed. 

If some students have serious difficulties with reading, the teacher should read all directi(> ' 
statements aloud. Ample time should be given for students to comprehend and ap 
statement to their own self-analysis and knowledge. Discussions and comments must not b 
when the test is given. As soon as the class is ready, the teacher should move on to the m 
the test. 

All units included in Career Orientation and covered in the pre-post-test there^ 
instrument can serve as the teacher's preview for the ciiLire course. By reading the complci 
of tests before giving it to the students, the teacher wilt gain insight into the concepts ano 
of materials to be covered. 

This test has been tried in several cisses. It was suggested that the test be given in two day 
part — self-analysis — would be given one day with no grade. The second half of the t 
include the rest of the test and would be given the second day. This second part of the U 
fields and investigation skills — would be graded, but only the post-test would count on 
card average. There are 50 answers on Part II, Each answer counts 2 points. Although th 
been used in some of the Houston classes, it is still in the process of validation. 
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PRE-POST-TEST FOR CAREER ORIENTATION 
PARTI: SELF-ANALYSIS 

Name Date 

School . . Teacher 

Your Interest 
Put an X on the space or fill in statemeiits briefly: 

A. What do you prefer to do? 

( 1 ) work with things— motors, tools, furnishings, etc. 

(2) work with people— sports, clubs, etc. 

(3) work with ideas-^writing, debating, etc, 

B. Write a beside the name of the school subject you enjoy most. Write a "2" beside the 
second best, and a ''3'' beside the third best. 



(1) 


Physical education 


(2) 


Mathematics 


(3) 


Science 


(4) 


History, civics, economics 


(5) 


Languages, literature 


(6) 


Shop work 


(7) 


Home economics 


(8) 





C. Do you have any health or physical limitations that should be considered in making a career 
choice— eyesight, hearing, height, weight? 

Yes 

No 

D. Do you have a hobby? 

Yes 

No 

B. If you have a hobby, name it. 



P. Have your parents or other relatives told you what career they want you to choose? 

Yes 

No 
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If relatives have suggested a career for you, name it. 



H, Have you chosen a career? 

Yes 

No 

I. If you have chosen a career, name it. 



J. Do you plan to complete your military service before choosing a career? 

Yes 

No 

Does not apply 

K. Do you plan to get more training after high school? 

Yes 

No 

L. Do you like to (answer yes or no by each): 

(1) be of service to people 

(2) work or play outside 

(3) read 

(4) do things with your hands 

(5) study 

(6) operate machinery 

(7) travel 

(8) do detailed work 

(9) explore 

(10) investigate 

(11) discover 

(12) work with people 

M Put an X beside the statement that describes your personality most of the time. 

(1) You like to take things apart and see how they are made, 

i2) You like to read and think about what you read. 

3) You like a quiet place. 

4) You like to be with people. 

(5) You usually are very happy at trying something new. 

(6) You like to meet new people. <^ 

7) You enjoy working with mechanical thinj^s. 

8) You like to ask questions. 
(9) You enjoy mixing colors. 

(10) You often doubt that you can do something well. 

(11) You like to plan ahead, 

(12) You are fast in your work. 

(13) You are a friendiv person. 

(14) You laugh a lot. 

(15) You are careful with your actions. 

(16) You talk back a lot. 

(17) You are often late. 

(18) You like to hear music much of the time. 

19) You like to put things in order and take time to be neat. 

20 Yo u are often hurt bv criticism. 
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PRE-POST TEST FOR CAREER ORIENTATION 
PART II: AGENCIES, CAREER FIELDS. AND INVESTIGATIONAL SKILLS 



Name Date 

School . Teacher . 

Purpose of Course 

A. The purpose of Career Orientation is to guide choices made by 

(1) parentj; 

(2) the school 

(3) the student 

B. Each' person needs to know his strengths and weaknesses so he can 
(1) brag to others 

(2) choose a career in which he can do well 

(3) feel ashamed of himself 

C. Speakers come to class because 

(1) they want youth to know about their jobs 

(2) they want everybody to do the work they do 

(3) they hope to get paid for their time 

D. Career skills can be learned in free time through work, and 

(1) eating 

(2) hobbies 

(3) sleeping 

E. The best kind of job is one which 

(1) pays the most money 

(2) gives you a feeling of satisfaction 

(3) has short hours 

Social Security 

A. Social Security cards cost 

(1) $1.00 

(2) fifty cents 

(3) nothing 

B. In most cases everyone must have a Social Security card before he 

{1) goes to work 

(2) starts to school 

(3) has a savings account 
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C. The application form for a Social Security card always can be obtained by contacting 

(1) City Hall 

(2) the Federal Building 

(3) the County Courthouse 

D. The first step in replacing a lost Social Security card^is to give information to 

(1) the police 

(2) the Bureau of Missing Persons 

(3) a Social Security clerk at the Federal Building 

E. A surviving parent whose husband or wife qualifies may receive Social Security monthly 
payments for 

(1) being poor 

(2) all unmarried children under 18 years of age 
(3) buying property 

Career Fields 

Investigating many jobs can be done easily if careers are divided into fields. Purpose of the 
work usually gives the clue for putting jobs together. Example: a career in an automobile 
factory would be listed under manufacturing career field. 

Put an X in front of the following correct answers. 

A. The usual career field that telephone, television, and newspaper workers come under is 

. . .. (1) transportation 

(2) fine arts and humanities 

. (3) communication 

B. The usual career field that air and water pollution jobs come under is 

(1) environmental control 

(2) marine science 

(3) manufacturing 

C. Advertising usually comes under the career field of 

(1) business and office 

(2) riiarketing and distribution 

(3) hospitality and recreation 

D. A druggist usually comes under the career field of 

* 

(1) construction 

(2) health 

^ (3) agri-business and natural resources 

E. Teachers, post office workers, policemen^ and firemen usually come under the career field 
of 

^ (1) consumer and homcmaking 
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(2) personal services 

(3) public services 



Salary Test 



Put an X on the blank before t!ie correct answer. 

A. If Tim makes $2.00 an hour and is paid time and a half for extra work, what wov>ld his 
overtime wage be per hour? 

...... (1) $1.00 

(2) $3.00 

(3) $4.00 

R. If one week Mary worked 40 hours at $2.00 per hour and 12 hours at $3.00 per Iiour, 
what would !ier weekly net pay be? 

_(1) $56.00 

(2) $124.00 

. . (3) $116.00 

C. Bill has a regular weekly salary of $88.00, but one week he was paid $109.00 becau.se 
he worked overtime at the rate of $3.00 per hour. How many extra hours did lie work? 

(1) 7 

^ . (2) 3 
„ . (3) 21 

D. Social Security, income taxes, and other monies are deducted from the salary, $15.00 is 
deducted for Jo's health insurance. The company has already paid half the tot;J 
insurance bill. How much is the total cost of medical insurance for Jo? 

$15.00 
(2) $7.50 
(3) $30.00 

E. This is Jane's budget for one month: 



Food $80.00 

Rent 50.00 

Car Payment 70.00 

Miscellaneous and Savings 70.00 

Entertainment 30.00 



What is her budget per month? 

_„ (1) $290.00 

(2) $210.00 

(3) $300.00 



Newspapers 

Put an X on the blank in front of the correct answer. 



A. The local paper*s section of business news often includes 

(1) comics 

(2) crossword puzzles 

(3) predictions of future jobs 

B. Opinions of changes needed in working conditions are usually found in the paper's 
section on 

(1) sports 

(2) straight news 

(3) editorials 

C. The reliable companies will keep all information from applicant^ wlio answer want ads in 

(1) confidence 

(2) a file 

(3) personnel records 

D. Employers often state they are not prejudiced against any good workers by putting the 
following notice at the bottom of the want ad. 

(1) Fair Play For All 

(2) Equal Opportunity Employer 

(3) No Prejudice 

E. Most want ad readers should read job descriptions carefully to be sure that they 



(1) can soon be promoted 

(2) have the necessary qualifications 

L (3) will work from 8 to 5 

Letters of AppHcation 
Put an X on the blank in front of the correct answer. 

A. The number of main parts in a letter of application are: 

(1) two 

(2) five 
(3) three 

B. After Dear Sir in a business letter, the punctuation mark is a 

(1) comma 

(2) colon 

(3) period 

C. The correct spelling for one closing in a business letter is 

. (1) Sincerely 

_ (i) Sincerly 
(3) Sinseroly 



D. Another correct ending for a letter of application is 

(1) Yours truely, 

(2) Yours truly, 

(3) Yours Truly, 

E. To get attention, a good letter of application should 

(1) use abbreviations 

(2) give relatives for references 

(3) be brief and concise 



Personal Interviews 
Put an X on the blank in front of the best answer. 
A* When you go for a personal interview^ you should usually dress 
(1) in sport clothes 

(2) in accordance with the best taste for that particular job 

(3) in a hat and gloves 

B. Never enter the room for your interview with 

(1) notes about dates of your past jobs 

— _ (2) your Social Security number 
(3) gum or a cigarette in your mouth 

C. An applicant should always 

^ (1) be general as to what kind of job he wants 

(2) know his strengths, capabilities, and preferences 

(3) say he likes people 

D. A personnel director will always want you to 

(1) speak fast 

(2) speak distinctly 

(3) talk about a former boss 

E. When being interviewed, it is correct to 
(1) relax by leaning to one side 

(2) walk about the room to give emphasis to your words 

(3) rise when the personnel director indicates your interview is ending 

Involvement 

Put an X on the blank before the correct answer, 

A. The main reason that it is important for everyone to be involved in activities of his choice is 
that 

(1) it is a rewarding, satisfying experience 



. (2) our country needs more products 
. (3) other nations need our services 



B. Hobbies are activities that are usually done 

.,(1) while you are on the job 
. (2) in your free time 
(3) in your classes 

C. Kxcellent volunteer work alone will usuitllv assure you of 

security 

(2) a letter of recommendation 

(3) good wages 

1). An example of a place to look for a volrnleer job is 

(1) department store 

(2) filling station 

(3) Red Cross 

K, Part-time jobs for pay are more likely to be located at one of the following: 

( 1 ) Texas Employment Commission 

(2) Scouts 

(3) Amigos 

Hobbies, Volunteer Jobs 
an \ on the blank in front of the best answer. 

A. An agricultural agent helps regularly with many hobbies outside of farming in 

ID 4H 

(2) FFA 

(3) Girl Scouts 

B. Anvone interested in technical radio and television would probably enjov chibs recommended 
by' 

. (I) Social Security 

(2) Federal Communication Commission 

(3) American Medical Association 

C. A vohmleer organization that certifies you for life saving and us a water safety instructor is 

. . (1) Boy Scouts 

_J2) Red Gross 

, , (3) Camp Fire Girls 

p. To investigate a health career when you arc 15 years of age, a hospital might assign vou as 

(V) a vocational nurse 
^..(2) an intern 
r/r>- „(3) a junior volunteer 



E. A club whose main function is teaching you about business procedures is the 

(1) Press Club 

(2) Jr. Achievement Club 

(3) Science Club 

Texas Employment Commission 
Put an X on the blank in front of the correct answer, 

A. The main purpose of the Texas Employment Commission is to 

(1) give unemployment checks 

(2) provide bus information for new workers 

(3) help you find a job 

B. The Texas Employment Commission keeps records on jobs available 

(1) only in Texas 

(2) only in Houston 

(3) throughout the country 

C. A counselor at the Texas Employment Commission can usually assist yon willi 
(1) money until you first check comes 

(2) an opportunity to investigate your abilities for various fields ol' work 

(3) a family problem 

D. The job market at Texas Employment Commission emphasizes opportunities of the 

(1) past 

(2) future 

(3) present and future 

E. When you go to the Texas Employment Commission the first time, you should tal-te 

(1) your parents 

(2) your Social Security number 

^ (3) your birth certificate 



TEACHER'S ANSWER SHEET FOR PRE-POST TEST 
Part I — All answers are acceptable-no grade 

Part II — Each correct answer is two points. Record grade for report card average only on post test. 



Occupational Orientation 





Purpose of Course 




Social Security 


A. 


3 


A. 


3 




9 


n 
u. 


1 


c. 




c. 


2 


1). 


2 


D, 


3 




2 


E. 


2 




Career Fields 




Salarv Test 


A. 




A. 


2 


R 


1 




> 


c. 


2 Z 


C. 


I 


D. 


_2_ 


D. 


3 


K. 


3 


E. 


3 












Newspapers 




Letters of Application 


A. 


3 


A. 


3 


n 


9 


o. 


0 


c. 


1 


c. 


1 


D. 


2 


D. 


2 


E. 


2 


E. 


3 












Personal fnteirviews 




InVi)lv6ni6iit 

AllfVi'lVvlllvllli 


A 


2 


A 


1 


n 

LJ« 


Q 
O 


D 

D. 




C. 


2 


c. 


2 


D. 


2 


D. 


3 


E. 


3 


E. 


1 












Hobbies, Volunteer Jobs 




Texas Employment Commission 


A. 


\ - 


A. 


3 


B. 


2 


13, 


3 


C. 


3 


C. 


2 


D. 


3 


D. 


3 


E. 


2 


E. 


2 











\ 



TEA Program 
Assists Youths 
Choose Careers 



NEWS RELEASES 

As a result of current articles in the news media, 
teachers can find added direction for evaluating their 
present and future work. 

The following article lends Itself to reviewing putjinse 
procedure, and planning of acceptable answers to goals 
stilted by Texas Education Agency. 



This U (he third story tn a 
scries of articles on the Texas 
rducatlon .Ifiiency. ArUcte 
fmir Wcdnrsday deals »11h 
teadipr Instruction and 
Instructional resources. 

By NKLL IhE 
5tarf Hrfter 

VuiaUunal-lcchical cducalicn. 
t e a m c i! with career 
tlcvclopment, helps the Texas 
l-.'ducation Agency accomplish 
Its i:oa! io develop economic 
.jnrl occupationat skills In 
stirlcnl?. I 
While the tun arc related — ' 
they arc different, using] 
different methods of achieving! 
baMrally the snme pont, ' 
Tlir tilic "vocalional 
tM!ucation** has been around for 
J lon^ wliile. To ihc agency iinti 
the ^^atc. career development is 
mit so well. known. | 
Career development Is a! 
mans of assisting youn^r people i 
t'> discover a satisfying,! 
productive means of cnrnini* a; 
fivin::. Walter Rambo , who! 
lieads career development alj 
I'iC agency, said in grades^ 
' kindergarten through six the 
'program »veeks io ^'instill an 
'awarrness of ihc world of 
I work*' in the students. 
t In grades seven and ei;:ht. 
'Rambo sai<i, trainins is| 
'exploratory.'* and in grades 
nine through 12 training Is held; 
1 in .specific teehnical skills. i 
j "We are not trying to lock! 
'kids Into vocational or| 
■ H-iidcmic pro.crams irt career 
Icdijcalioh, but arc trjing tOj 
luarrv academics and 
♦ aiion;* Rambo said. "Cnrocr 
< "' T*.!lion simply \< a (onccpf rf 
i^iironoss/* 



j| Rambo iaid the asencv. The sccnndnry vncational 
t through career devejopment. is imr^rams trams hi^h hIiocI- 
jiirvm!? to make all subjects students in various vocations.' 
relevant, trying to show whal Dicrr are programs for' 
^happens in the real world. *'We sctondary and pcsi-jsCcondnry 
Ijwan: to help kids to be able to Mudcnts who have either 
make realistic choices, whether c^mipU'ted or dropped out of (he 
jthey go to college or develop a public school who arc available 
salable skill.*' for full time training. There are 

. Basic components in career pro^irams for those who are iloi 
^'fipoatinn \k n^istance for available full lime - adulls, 
students in understanding the disadvantaged or handicapped 
.world of work and attitudes ^for one reason or another., 
toward it; understanding the Gucmplcsaid. 
relationships which rMsl The most visible results may 
between education and career be seen in the prlsoti program, 
.opportunity; and understanding where 9.000 persons rccc'vc 
the economic and social public school instruction and 
•slmclures of society and how vocational skill development 
they Influence the ways people training 



support themselves. 

Ry summer of 1,07.1. U h 
expected ihat^ a minimum of 
five school districts in each 
education service center region 
wll have developed plans for 
implementation of career 



education when school begins in 
Scpteml)er» WX 

Currently. several 
occupational orientation 
projects are under way in these 
regions as pilot or 
demonstration models. 

Vocational - technical cd* 
ucation, however, is another 
goal and responsibility of the 
Agency, John Gaucmple. 
associate commissioner sa^d. 

After World War h emphasis 
on training in agriculture, 
trades, industry and| 
homemaking l>eKan, and: 
technical education i:t the early 
l&eo's added health care Io the; 
provision. In the niiddle 



Not many hire Ihc unskilled 
person anymore," Gucmptc 
said. So, Texas seeks to provirli- 
'training. "IVc don't want to rule 
'any student out of a degree 
program, but wc want to offer 
' training, while keeping the 
doors open for belter things.*' 

Guempic said the U.S. La bor 
Department classifies all fega! 
occupations, and lists mete than 
?1 8.00n differeji LL^hjS. ' i^?* th^n 
Id per cent of these requires a 
bachelor's degree or higher. So. 
more than 80 per cent of the 
people who work, do something 
i which does not require a college 
degree." 

[ He explained that vocational 
^programs provide skills to allow 
i students to have an Income to 
jgo to college and train for a 
ihi^icr payins joli: 
! The agency, Uucmple said. 
Iseeks to classify all "human 
lendeavor into 15'20 general 
classifications and provide 
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these while the student is still in 
high school." 
Studies, he said, show thai 



ufficc c d u c a t i 0 n, po»i - — 

secondary, communitv college ^^'^^'^^'^S for one or more of 
technical Instruction and adult^ ''"''^ '''^ " 
and conimuin-^* education ddded 
to the long list of provisions. 

The need for vocational: '^^f^'^ experience a chancre in 
Iramirtg at the end o' the UfiO's^ i^*^ ^^'^^y ^""'^^ >^^^^ '^'^ 
became more prominent and j^wl) hut do not change ihur 
a^nrt^rrnrramsw^rc.idded 'career fields at thM rate. 



I Therefore, classitieatlors i 
'made In general career fi^l i< 
land programs are devclopc t to 
\he)p "people move through 
from the bottom on up in lhes« 
ifields" like a "describabie jo!i 
ladder." 

; The big change in the agencv 
ibegan in the early 1960s. Smcc 
then, vocational tralnin;: ha- 
"exploded." Guempic said. 
'Wow wc have to issue ciffirijl 
lists of courses." Ifc added 
there i^ more specialization ih:.i- 
before. 

In 1969-70, reports sliowtd a 
'total of 656,001 enrolled in thr 
secondary t post'Secondor>- and 
adult vocational programs. 

Labor force predictions for 
the 1980's underscore tlic 
importance of Texas' program 
for vocational education. 
Officials say that by the end of 
the present decade, it is 
anticipated that 55 per cent of 
those entering the labor foic- 
will need vocational skills, ii5 
per cent will need technical 
ability and only 20 per cent will 
need college degrees. 

The 61st Legislature provided 
legended support to all school 
jprograms in approved 
joccupations. Vocational 
counselors and administrative 
personnel were added to llio 
Foundation School Prociram ;jt 
Ihc same time. 

Areas of tiaii.m;: UkUmUi 
vocation, agriculture, olUut 
health, homemakirig, industrial 
education. distributive 
education. technical nn<l 
work-study programs. 



Evdiudtipn 

Are the currer^t classes 
fulfil linq these goals? 



Business Response 



Evaluations are sonietimes reflected in company new papers. The following article is an example of 
feedback from a business organization. 




CONNECTICUT MUTUAL LIFE ■ FIELD NEWS 



Agent Discusses Cereer 



Ab chairman of the Speak* 
ers' Bureau of the Houston 
Association of Life Under- 
writers, CML agent I^e e P. 
§£!?i2fl8£l became involved in 
a "Occupational Orientation" 
program conducted at thirteen 
different Houston junior high 
schooU not long ago. 

Spokesmen from various 
professions were invited t> 
describe their careers to the 
students and Lee was a 
natural choice to talk about 
life insurance. 

Here are some reactions to 
his presentations. See if you 
can spot a future million 
dollar producer among the 
correspondents. 

•*Our class f^njoycd your 
visit to our class, ft was vt-ry 
nice to loam about what kind 
of people are taking care of 
our lives.*' 



"We enjoyed your coming 
to our class. I don't know for 
sure but I might tike to work 
in an insurance office when I 
get older. I don't think I 
would like to be an insurance 
agent." 

"Our class enjoyed your 
visit and we would like you 
to come back on another day. 
I just might decide to be an 
insurance man." 

"'Thank you for coming to 
our class. I enjoyed it. I liked 
the whole bit about the job 
except the pay. I would have 
to get more money than that. 
Like you said we all love 
money. I J&'ould tike to work 
for an insurance company 
but I already have my heart 
set on l>cing a doctor. Your 
job, the way you told it 
seemed exciting." 



ERIC 
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IMPROVISATIONS 



An Unfinished Story That Includes 
All Career Fields 

Assign students as group leaders for each of the fifteen fields. Remember the interests and talents of 
the class members when choosing the leaders. The committee members may be chosen by the 
teacher or the group leaders. Scuba divers must be ver;. strong leaders. 

Read the narration until the students take over with an improvisation. The students' participation 
should be concluded in five to ten minutes. 

Remind the students that this is a chance to demonstrate what they have learned in Career 
Orientation. Repeat the test guide in this unit. Encourage students to use these test guide 
suggestions in taking roles for their improvisational skit. 

In evaluating this project, take note of improvements in attitude as well as job facts retained. Above 
all, be aware of the application of knowledge and team work. 



Narration 

A long time ago, about 1972, a terrible earthquake destroyed a large city in Nicaragua. The people 
of Houston responded generously to the needs of their followmen. Many plane loads of food and 
supplies were sent to the stricken people. 

I. Teenagers were involved with collecting and packing needed materials. They even nut 
on an extravaganza stage show to raise money. Professional musicians, artists, and 
actors assisted. Let's go behind the curtain while a student interviews these 
professionals about their work, (Fine Arts and Humanities Skit) 

II. The program was so successful that sports minded students decided to raise money, 
too. They arranged an exhibition baseball game between their faculty and the Astros. 
Here's a student reporter getting a story from an Astro, (Hospitality and Recreation 
Skit) 

III. Now let's go to another part of the city. I want you to meet two of our students who 
are scuba divers. They have been on excursions near Nicaragua, and since they have had 
first-hand experience with the people of Nicaragua, they want to do more than give 
temporary help. They want to set up plans for collecting and refining edible sea plants. 
Marine Scientists at the University are eager to work with them. Let's listen to their 
plans for a new food product (Marine Science Skit) 

IV. The people of Nicaragua thought the food was fantastic. News about good food 
spreads like wildfire. Soon people from all over the world wanted this sea 'plant foocl. 
After several years passed, the scuba divers decided to go into business. Let^s see how 
they go about it. (Business and Office Machines Skit) 

V. The business leaders laid a strong foundation in management and demands for sea plant 
food grew tremendously. Management experts were hired in many fields, and th^y 
faced problems with suggested solutions. Here's the transportation manager discussing 
job requirements for new truck drivers. (Transportation Skit) 



VI. With more transportation sometimes there is more pollution. The County Po 
Control Director discusses these problems with his team of workers. (Enviro. 
Control Skit) 

VIL The pollution problem was settled to everyone's satisfaction when new uses were 
discovered for agricultural and natural resource products. (Agri-Business and Natural 
Resources) 

Vin. The sea plant food business continued to grow, and construction of new factories was 
ordered. The construction foreman is here telling prospective workers of qualifications 
needed and of ways to apply for apprenticeships for those who aren't qualified. 
(Construction Skit) 

IX. With new buildings come new manufacturing equipment. This meant new employees 
were needed. Lots of women applied for tlie jobs but they had small children; so the 
board of directors agreed to set im a day nursery. Let's visit the nursery and see the job 
requirements. (Personal Services Skit) 

X. Now that the children are settled, !et*s go into the factory. The mothers of the children 
we saw are older women. They were doing an excellent job on the assembly line, until 
two young giggly girls were hired to assist them. Manufacturing that lacks teamwork 
shows up very quickly, so the foreman has called in the ladies wlio are having trouble 
on the assembly line. (Manufacturing Skit) 

XL The foreman decided to have a longer training period for new employees. He felt 
communications needed improving; so !ie went to a media center for assistance in 
preparing programs. The media director is introducing the foreman to his staff and 
explaining their duties. (Communications and Media Skit) 

XIL When the foreman reported to the manufacturing plant, he impressed company 
officials that opportunities for advancement can come through imnroved 
communications. They decided to look farther into communications by advertising 
their products on radio and television. Now we see company officials in a conference 
with an account representative from an advertising agency. (Marketing and Distribution 
Sl:it) 

XIH. The advertising agency made Marketing Surveys to learn about the needs of consumers 
and homemakers. Information is being obtained from experts in the field of consumers 
and homemakers. Let's listen in. (Consumer and Homemaking Skit) 

XIV. While we were visiting with the consumer and hojnnemaking experts, a fire broke out at 
the Sea Plant Manufacturing Corporation. The fire department answered the alarm and 
were on the scene in a few minutes. Let's watch the action. (Public Service Skit) 

XV. Thank goodness for public service. The fire was put out quickly: the victims were given 
artificial respiration and then taken to the hospital. Let's meet some of the health team 
at the hospital (Health Skit) 

The health team reminded us that all career fields are needed in the liospitai and in the research 
laboratories. Progress for all humanity comes when each worker feels needed as an individual and 
is responsible in teamwork that serves others. 

This story has taken us into your future, for each of you is needed. Your work will affect all Cc-^reer 
fields, and all careers will affect your life. Make your efforts count! You arc an imoortant part of 
the action. 
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THE TEACHER'S SEMESTER EVALUATION 



The following form can serve as a summation of new materials and procedures. This organized 
evaluation can guide the teacher in changes needed in the classroom as well as furnish feedback for 
insorvice discussions. All wheels^ tests, and evaluations should be compiled before this form is 
completed. 



A. Suggested changes 



Suggested Changes 


Reasons 























B. Media most helpful 



Career Field 


Title 


Source 


Price 



















































































C. Innovative ideas (role playing kits, games, posters, etc.) 
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D. Printed materials most helpful 





Title 


oource 


Price 


































































E. Speakers who were effective 



Career Field 


Xome 

-J 


Occupation 


Phone i\o. 











































List of original tests that showed progress in knowledge and/or attitudes 



Career Field 


Purpose of T est 
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MEDIA 
Interrelated Career Fields 

All fields demonstrate teamwork within and dependency upon other career fields, but some 
subjects lend themselves to a clear demonstration of interrelated careers in a given project. All 
films are in the AV Center of HISD. 

Film Title Number Time 

America in Space: The First Deccde L-4382 29 min. 

This film includes the workers needed in 
creating NASA (1958) and developments that 
followed for a decade. Many achievements by 
engineers, scientists, technicians, and 
industrial workers pooled their efforts 
toward the ultimate goaHanding and 
walking on the moon. 

Food, Clothing and Shelter in Three 
Environments 

Explores how geographical environments 
affect people*s work and their needs for 
food, clothing. 

Industrial Revolution 
Beginning of the U.S. industrial progress 
in thfe past 200 years through manufacturing, 
communication, transportation, and other 
fields 

The Laser Beam 

Animation explains application of lasers 
in health, communication, manufacturing, 
and other fields. 

Living Things Depend on Each Other 
Humans depend on many living things for 
food, clothes, shelter. Animals depend on 
plants. Plants depend on animals. Shows 
various sources of breakfast food. 

Posters 

Basic concepts and methods of poster 
design. 

Screen News Digest, Vol, 12, Issue 6: 
America and Her People as They Prepare to 
Celebrate two Hundred Years of Independence 

Understanding the School's Neighborhood: L4393 27 min. 

The Schools Environment 
Students learn of people and places in their 
neighborhood and map it. 

Vts Your Turn 

Order from: Fairchild Industries, 
Germantown, Maryland 20767 



*Not in AV Center 



M4544 
M4474 

M.4399 
4463 

M4659 
M.4408 



22 min. 



16 min. 



16 min. 



15 min. 
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